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1.  Accessible refuge accommodation at Olive’s Place 
Olive’s Place, (VincentCare) is a high security refuge for women and children escaping family violence located in South Suburban Melbourne. The property previously consisted of a free standing house which provided communal living and office facilities.  Also on the large block was an array of sheds, one of which was used as a playroom for children.  While the old place had its charms, it was run down and there wasn’t enough space for privacy, storage, staff, nor did it have suitable disability access. 

Funding through the Nation Building program has allowed Olive’s Place to be completely redeveloped with a new, purpose built refuge on the original land.  The old sheds have made way for an attractive, landscaped garden and delightful outdoor area for women and their children to enjoy.

The new building has three self contained units 2 bedroom units, each with a private outdoor area.  All have fully equipped kitchens and bathrooms that include laundry facilities.  Two adjacent units can be opened up to provide spacious accommodation for larger families.  Also, two of the units have been built according to the principles of accessible design; wide doorways, bathroom railings and flat shower floor. Thought has been given to accessible appliances and fittings, with mid-wall power sockets, mid-level cupboard storage and ovens that open from the side.

The service manager, Amanda Alexander, is excited by the opportunities the new facility will provide as she feels that women with a disability face additional barriers to escaping abusive relationships.  In recruiting staff for the new facilities, Amanda has been fortunate to employ a worker who is qualified in disability services and she will be encouraged to share this knowledge and skills with other staff. 

Amanda is delighted that Olive’s Place will bring to 3 the number of women’s refuges in Metropolitan Melbourne that are accessible and appropriate for women or children with a disability who have experienced family violence. 

2. A new resource: Tell Someone – You have a right to feel safe in your family and home
Linda Watson, Family Violence Integration Coordinator, 
Southern Metropolitan Region
The innovative Tell Someone website and Tell Someone DVD were designed to educate people with a mild intellectual disability (or cognitive impairment), their family and community about family violence.  

It provides information for people on what they can do if they have experienced family violence and where they can go for help. It is also informs their families and support workers about how they can help.  

It is a great education and resource tool for the family violence and disability sector. 

Tell Someone was proudly sponsored by the Integrated Family Violence Executive – Southern Metro Region.  Go to www.tellsomeone.org.au
3. Safety for women with disabilities: 
the Swedish context 

Louise Sunnefors, Housing Resource and Support Service 


Violence against women with disabilities and refuge accessibility is an area that has been well researched in Sweden. A Government report into men’s violence against women, released in 2007, found that women with disabilities are more vulnerable to men’s violence than women without disabilities. This report suggested that each of Sweden’s 290 municipalities develop a Family Violence Action Plan and that each of these action plans include women with disabilities (a municipality is comparable to an Australian local government area or local council). It is the responsibility of each municipality to work to address family violence in their area. The action plans detail the ways in which workers and services in that municipality should respond to a woman with a disability experiencing family violence, including finding out her specific support needs, her social support network, how to report abuse and how to conduct referrals, etc.
 

The region of Vastra Gotaland has developed a brochure and table detailing the accessibility features of the 22 refuges in the area. There are 2 different types of refuges in Sweden. Refuges run by the municipalities or shelters run by independent women’s organizations. The government funds all refuges in Sweden. It is interesting to note that the Vastra Gotalands region (of approximately 1.5 million people) has: 

· 22 shelters, half of which are run by independent women’s organizations

· ‘safe apartments’ which are secure addresses but do not have live-in staff (however a worker visits a couple of times each day) 

· a range of accessibility features across accommodation types     

· 20 out of 22 refuges allow a carer to assist the woman

· 10 out of 22 refuges allow women to take their male carers

· most refuges allow women to bring a seeing eye dog and some allow pets

· each refuge in the region conforms to the national building standards for accessible design and 7 out of 22 refuges are fully accessible (including toilets, showers, doorframes, entrances and elevators) 

· 4 out of 22 refuges have a text phone for people with hearing impairment


It is important to note that the funded support system is structured differently in Sweden and this has influenced refuges being open to male carers. People with disabilities are given funding directly to employ a carer of their choice and people normally only have one carer (who does not have to be attached to an agency). Women may therefore have been working with their one male carer for many years. This is considerably different to the system in Victoria. 
 

In 2007 Handu, a Swedish consultancy firm, reported on a survey of women with disabilities about men’s violence against them. There were 1063 respondents, however, a low response rate from women with intellectual disabilities. 
This survey found that:

· 33 percent of respondents had experienced one form of abuse (sexual, physical or the threat of violence)
· Of this 33 percent, seven percent stated that they had tried to commit suicide at least once since the abuse occurred 
· 14 percent had gained physical injuries from the abuse they experienced  
· 20 percent lived with the perpetrator 
· 75 percent have not sought help regarding the abuse 
· Those who sought help stated that they are not happy with the help they had received
· Seven percent of the total group of women have tried to leave their perpetrator at least once
· Ten percent of the women stated that they had experienced sexual or physical abuse from their father before they were 15 years of age. Other perpetrators identified in the survey included the respondent’s mother, sister, brother, teacher, driver and carer/support worker 
· Eight percent stated that a man has tried to sexually abuse them and 16 percent stated that they have been in a situation in which they felt threatened 
· 20 percent stated that they had been sexually abused since the age of fifteen years old 
For further information, Handu’s survey and the Swedish Government report, “Action plan for combating men’s violence against women, violence and oppression in the name of honor and violence in same-sex relationships”, can be downloaded in English at http://www.dubbeltutsatt.se/english/litterature_english.html.

Louise Sunnefors studied social psychology at Uppsala University in Sweden and has worked with people with disabilities and women in both Sweden and Australia. She is currently working at Housing Resource and Support Service (HR&SS) in Melbourne as a disability case manager and disability/family violence project officer. 

4. The new Victorian Aboriginal Disability Network
The Victorian Aboriginal Disability Network started in August 2010.  The Network is working to raise awareness of human rights in Victoria’s Aboriginal communities.  They are setting goals to improve access to services for Victorian Aboriginals with a disability through systemic advocacy.  
The Network has 223 members and it is growing rapidly.  Some members represent themselves, while others represent large family or community groups.  
Jody is a Network member and a proud Aboriginal Woman with a Disability 

Jody Saxton-Barney works as with the Network two days a week. Jody describes herself as a proud Urangin / Birri-Gubba Deaf woman from Queensland. Jody has travelled Australia widely. She has fluency signing in 8 languages and a familiarity with a dozen more. She explains that in different parts of the country sign language can be referred to as hand talk, sign talk, or hand speak.

Jody now lives in Victoria where she is well known for her inspiring public speaking, including cameos at “Getting Safe Against the Odds” Training run by the Domestic Violence Resource Centre Victoria. She is also well recognised for her work advising groups like the Victorian Disability Advisory Council and the First People's Disability Network. Jody has worked with Women with Disabilities Victoria, particularly around the State Family Violence reforms. Jody says, “My role has been developing leadership, awareness and inspiring change in communities over the last 20 years.”

Why did The Network start? 

Cultural differences mean that Victorian Aboriginals can have particular needs.  Like many disability networks, the group has been set up by hard working people who volunteer their personal time. 

Sometimes family members share responsibility for a relative’s disability. The person with the disability might not receive any additional government support for health or education services. So a person’s disability might not be recognised in a formal way. Jody says that the Network can help communities learn about options for people with disabilities. 

Aboriginal cultural languages have different ways of expressing concepts. Jody says that some languages don’t have a word that translates to mean “disability.” She explains that in Aboriginal languages often don’t use labels to describe disabilities. Instead, individuals’ needs are described. For example, rather than saying “he is Deaf”, in a traditional languages you might say “he no hear.” So with cultural understanding, the Network will be able to share information with people in a way that is meaningful and useful to them. 
When basic needs like food, shelter and finance are the pressing issues for some community members, disability rights can take a lower priority. If people providing services to Victorian Aboriginals with disabilities don’t understand these pressures it is difficult for them to meet client’s needs. In the future, the Network might be able to offer cultural training to staff from community services.
Who is in the Network? 

The Network has a Steering Committee with seven members who represent different aspects of the community, elders, youth, carers and people with a disability.  The Committee members come from different regions all over Victoria. 
Over coming months the Network will be working to define its goals and support needs. They will draw up a constitution and form sub committees. 
The Network will be involved in the Closing the Gaps campaign, collaborating with the Department of Human Services and the Department of Health.  Two Network members sit on the Closing The Gaps Reference Group. 

19 organisations have pledged support for the Network including The Department of Human Services, The Victorian Equal Opportunity and Human Rights Commission and Women with Disabilities Victoria.

How to get involved

Over the next two years the Network will be raising funds to visit communities and do extensive consultation about people’s needs. They will build evidence about community needs. If you are an Aboriginal living in Victoria with a disability they would love to meet you at the consultations. During the consultations they will share information about your rights. 

To learn more about the consultations or the Network, contact Jody Saxton-Barney by email at saxyjo@smartchat.net.au

5. Women with Disabilities Victoria Update
Strategic Directions

Promoting inter-sector collaboration for women with disabilities experiencing violence is high on the agenda for Women with Disabilities Victoria in 2011. In November 2010 Women with Disabilities Victoria staff shared our strategic directions with the Victorian Department of Human Services (DHS). 

Gill Callister, DHS Secretary, and Arthur Rogers, Executive Director, Disability Services Division, were interested to hear about our growing understanding of violence against women with disabilities. Fiona McCormack (DV Vic CEO) and Janine Mahoney (DV Vic Board Chair) attended and shared positive examples of the accessible family violence service models running in Victoria. 

Women with Disabilities Victoria look forward to follow up meetings with Mr Rogers to discuss fitting family violence in to DHS Workforce Development plans, and will be seeking to schedule a meeting with DHS Regional Directors.

The Baillieu Government elected

Women with Disabilities Victoria have written to the newly elected Baillieu government outlining our goals. We have requested to meet Mary Wooldridge, MP, the Minister for Community Services, to discuss the key issues facing women with disabilities. 

We have also joined a coalition of family violence related organisations to send a letter of introduction to new Ministers with relevant portfolios. Domestic Violence Victoria (DV Vic) steered the process, and requested meetings with ministers most involved in family violence policy. 

In a letter to DV Vic, The Baillieu Government declared support for the principles of existing family violence policies; A Right to Respect, and A Right to Safety and Justice. We are pleased that Victoria can maintain the policies’ foundations which support collaboration, value prevention, and understand the gendered nature of violence. Women with Disabilities Victoria will continue to build a policy focus based on findings from Building the Evidence: a report on the status of policy and practice in responding to violence against women with disabilities in Victoria, available at: http://www.wdv.org.au/publications.htm#bte 

Investigation of Family Violence: Police Code of Practice updated

In December 2010 Victoria Police launched the revised Code of Practice for investigating family violence. Those in attendance, including press, heard from Police Commissioner, Simon Overland, and CEO of DV Vic, Fiona McCormack. A family violence survivor shared the story of her personal experience, acquiring a disability from abuse, enriching listeners understanding of the costs of violence. 

The Code recognises that women with disabilities are among the most at risk of experiencing family violence. The Code has a section devoted to helping police recognise types of violence against people with disabilities and find approaches to responding (pages 12 and 13). This section was written with input from Women with Disabilities Victoria and Lucy Healey who undertook a review of the previous code for Building the Evidence. The Code can be viewed at: www.police.vic.gov.au/retrievemedia.asp?Media_ID=464 

6. Case studies wanted: do you have a quote or story you can contribute? 


If you are able to contribute case studies about the experiences of women with disabilities in relation to family violence, they would be very much appreciated. 

We would like to use case studies, stories and quotes in resources and presentations. The stories help workers from disability and family violence services think about issues such as: 

· recognising power dynamics in relationships of people with disabilities

· the roles of family members and support workers

· ways that violence can be used against people with disabilities (for example, isolation, neglect or denying access to information about their rights) 
· ways that services can fail to see the abuse of women with disabilities

· ways services can support women with disabilities

· examples of referral and co-case management

· what your service has learned about disability access

Case studies would need to adhere to your service’s practice and consider:

· Having consent to use the case study

· De-identifying people in the case study
Women with Disabilities Victoria recognise that consent and privacy are important. We are happy to seek consent for each occasion that a case study would be used. Coherent composite case studies would also be appreciated. 
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Would you like more information and resources about family violence? Good places to go are:

DV Vic: http://www.dvvic.org.au/ 

DVRCV: http://www.dvirc.org.au/ 

8. Contributions and subscriptions to this newsletter

To contribute, subscribe or provide feedback to this newsletter please contact:

Jen Hargrave, Policy Officer – Violence Against Women with Disabilities 

Women with Disabilities Victoria

Level 8, 255 Bourke Street, Melbourne 
ph 03 9664 9341

www.wdv.org.au 

jen.hargrave@wdv.org.au 
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