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ñI think a leader makes herself and thatôs 
often influenced by personal experience and 
a strong commitment to social justice, to 
learning, to listening, to defining a vision and 
working towards implementing that vision. 
Having a voice to say what you believe in, 
even though it might not necessarily be 
popular. Passion is a very important aspect. 
Recognising that youôre accountable and 
that itôs not about you ï itôs about the 
issues.ò 

- Charlotte McClain Nhlapo 

ñLeadershipò 

HAPPY HOLIDAYS 

mailto:vwdn@vwdn.org.au
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What makes a leader? 

Vox Pops from the Leadership Forumé 
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Forum Feedback 
Excerpts from the Evaluation Forms 

(anonymous)é 

ñWomen and girls with disabilities are the 
solution, not the problemò 

 
ñAmazing skills & commitment within the 
community ï a fantastic reminder and 
inspirationò 

 
ñOne of the best forums Iôve been to, incredible 
leaders who were excellent speakers & 
inspirational advocates for other women, 
women with disabilitiesò 

 
ñVery respectful safe environments is where 
empowerment bloomsò 

 
ñThat each of us is a leader and an 
instrument of change, in bigger and smaller 
waysò 

 

A message from the Chairs 

Women with Disabilities and 
Leadership ï what it means to me 

By Tricia Malowney 

Co-Chair (Representation) 
Victorian Women with Disabilities Network 

I am considered to be a leader among women 
with disabilities, so as part of that leadership, it 
is important that I explain what that means to 
me.  There are many different leadership 
styles, but the one that works best for me is 
one which brings everyone along with me. 

I have found that a clear goal is important in 
leadership.  Once I established that my goal is 
in ensuring that women with disabilities have 
the same rights and the same access to 
services as other women I was able to plan my 
strategy. The strategy is quite simple really, let 
people know that we are here, that we have 
rights and that it is the responsibility of the 
mainstream to ensure that our needs are met.   

I began this role in 2004, not very long ago, 
and started simply.  My focus has mainly been 
on two of the three priority areas established 
by the Victorian Women with Disabilities 
Network:  

1. access to Justice and reducing violence 

against women with disabilities, and  

2. ensuring access to health services for 

women with disabilities. 

My leadership style is one that can be adopted 
by anyone, and here is how I did it:  

ñSomeone who can make change 
through what they believe in ï taking 
action and speaking out with passion, 
perseverance and positive attitude.ò 

- Urania Michaelides 

 
ñPassion. The ability to have your say 
and, at the same time, listen to, 
respect and learn from others. 
Youôve got to be prepared to do, but 
also to involve, empower, encourage 
and mentor. Youôve got to have a 
balance between a healthy self 
esteem and humility.ò 

- Helen Adams 

ñ110% commitment. A burning fire in 
the belly. Youôve got to really feel 
passionate about something. You 
need to bring qualities like integrity 
and respect - in terms of dealing with 
other people - as you are likely to 
have a lot of dealings with other 
people in a leadership role.ò 

- Christine Williams 
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a) One of the very important things that I 

did was talk to women with disabilities, 

with a variety of abilities and needs, and 

ascertained what the issues were ï 

whether it be the provision of 

information, an ability to communicate 

their issues, or a general lack of 

understanding of needs; 

b) At first I just attended meetings, not 

saying very much, but just be being 

visible, it made organisers think about 

accessibility ï are there stairs, 

accessible toilets etc.; 

c) Then I began to ask a simple question ï 

ñhow are you factoring women with 

disabilities into your policy planning and 

development?ò; 

d) As I began to learn more and more 

about the subject matter I began to ask 

more specific questions about their 

policies and procedures; 

e) I next began to seek out leaders in 

particular areas, such as police and 

justice or in the family violence sector to 

seek their advice; 

f) Then I began to talk to senior managers 

and Members of Parliament to raise the 

issue at a higher level to make sure that 

it stays on the mainstream agenda. 

This has proved to be a successful strategy ï 
together we have increased our recurrent 
funding which enables us to employ staff, we 
have successfully participated in legislative 
change to benefit women with disabilities, and 
have raised the profile of the Victorian Women 
with Disabilities Network so that we are 
constantly being called for advice and for 
committee membership. 

All of the above steps to be repeated time and 
time again.  So I continue to talk to women with 
disabilities about their needs, I continue to go 

to meetings and raise issues, but the most 
important part of my leadership is that I never 
forget that it is not about me, it is about 
meeting the needs of all women with 
disabilities, wherever they are. 

 

Defining Leadership 

By Wendy Brooks 

Co-Chair (Governance) 
Victorian Women with Disabilities Network  

Over the past few months I have spoken at a 
number of leadership forums. It appears to be 
a hot community topic! It has given me time to 
hear a range of views on leadership and what 
we really mean when we attribute leadership to 
a person. 

When I worked at Cabrini Hospital ten years 
ago I learnt a great deal from the nuns. Cabrini 
Hospital was established by the missionary 
sisters of the sacred heart and the nuns played 
an active role in the work of the hospital. Sister 
Irma Lunghi had the energy, joy and 
enthusiasm of ten people and led by example. 
A great intellect, she was nevertheless driven 
by a commitment to practical service. Even 
well into her 70s she made it her business to 
visit and really get to know the patients in the 
hospital and took an active role in the strategy 
of the hospital as Director of the Board. She 
talked about óServant Leadershipô as a way of 
conceptualising leadership. Servant leadership 
is about leading by example. It challenges the 
commonly held view that outcomes are best 
achieved by wielding power over others. 

Servant leaders actively develop the qualities 
of listening, empathy, awareness, persuasion, 
conceptualization, foresight and stewardship. 
Building and enhancing community is 
fundamental to servant leadership. The 
concept can be found in the writing of a wide 
range of philosophers and religious leaders 
throughout the ages. 

I see our members at Victorian Women with 
Disabilities working with the same generosity of 
spirit and commitment as they take a lead on 
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disability issues. The values that we espouse 
capture similar ideas of leadership: equality of 
opportunity, respect for all, working together 
collaboratively, creativity and welcoming 
different opinions and perspectives. What 
thoughts do you have about leadership? We 
would love to hear from you. 

Best wishes to all for the holiday season 

                                                         

  Wendy Brooks & Tricia Malowney                                                                                      

VWDN Co-Chairs 

 

From the Executive Officer 

Hello Everyone, 

This issue focuses on women and leadership ï 
an issue that as you can see we all feel 
passionately about. We have chosen a focus 
on leadership to give you some of the flavour 
of our Leadership Roundtable. This roundtable 
was held in partnership with Leadership Plus. 
Over 100 women and men attended the 
roundtable which followed our VWDN AGM.  
We were thrilled to welcome a host of 
wonderful women speakers including a true 
world leader in Charlotte McCain Nhlapo as 
our keynote speaker. Charlotte is a human 
rights lawyer and senior advisor from the World 
Bank.  She has worked in the South African 
Presidency as Legal Advisor, as a principal 
author of the Integrated National Disability 
Strategy and was appointed by the President 
Nelson Mandela to the South African Human 
Rights Commission.  Charlotteôs presentation 
inspired those present to see leadership in 
themselves. Maryanne Diamond, Effie Meehan 
and Wendy Brooks also drew on their own 
experiences to inspire us with their thoughts on 

women in their leadership as mothers, 
advocates, workers and every other sphere of 
a womanôs life.    

The roundtable reflected VWDNôs philosophy 
that we are all leaders and we all have an 
important contribution to make in creating a 
better world and especially with regard to 
women ï a world where all women are 
respected and can fully experience life. 

With the year coming to a close it is a great 
pleasure to reflect on the increasing 
involvement of VWDN members in our 
activities.  We hope next year to continue to 
build opportunities for members to be 
supported in their representation of issues of 
concern to women with disabilities in Victoria.  
We have a number of exciting projects that we 
will be reporting on in the next edition but, for 
now, read on and enjoy learning about 

womenôs stories of their 
leadership.  

A happy and peaceful 
holiday season to you all 

Keran Howe 

Executive Officer 

 

Policy Officerôs News 

Hi, my name is Jen. I started working in the 
Policy Officer role at VWDN in October, making 
me the newest member of our small and strong 
team. (Thank you to Keran and Sarah for being 
so welcoming and to Chris Jennings for such a 
great induction).  

Prior to this new role I managed an accessible 
format publishing service at the University of 
Melbourne where we reformatted print-based 
learning materials into Braille, audio and 
electronic text. I am excited about transferring 
this experience of improving access to 
education to improving access to family 
violence services.  
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In 2007 I was introduced to the family violence 
sector as a phone volunteer at WIRE 
(Womenôs Information Referral Exchange). 
Since starting at VWDN it has been wonderful 
to see the sectorôs level of enthusiasm for 
improving access to services - for example, 
DVRC (Domestic Violence Resource Centre) 
include disability issues in the training modules 
they deliver to hundreds of professionals each 
year.  VWDN have already achieved so much, 
securing ongoing representation at law reform 
consultations, and receiving invitations for 
members to speak about disability and 
violence in forums all over Victoria.  In 
continuing this work, we will focus on keeping 
Network members involved, and looking for 
new ways for you to participate.  I look forward 
to working with you. 

I have been legally blind since childhood. I 
have enough vision to see blurry colours and 
shapes, but often do bump into things. So if I 
bump in to you please donôt 
be worried, and feel free to 
tell me who you are in case 
I have not recognised you. 

Jen Hargrave, Policy 
Officer ï Violence against 

women with disabilities 

 

International Perspective on Women 
with Disabilities 

Charlotte McClain Nhlapo 

Excerpts from Womenôs Leadership Forum 
presentation 

I would like to preface my 
remarks this afternoon with a 
Chinese saying - ñWomen 
hold up half the sky,ò and yet 
thatôs mostly an aspiration - 
because the reality is in a 
large slice of the world, girls 
remain uneducated and 
women marginalized. It is 

also observed that in countries where women 
remain marginalized, those same countries are 
disproportionately mired in poverty and driven 
by fundamentalism and chaos.   

For women with disabilities this marginalization 
is further compounded by being invisible - even 
though women with disabilities make up a 
sizeable proportion of the global population.  

Let me share with you some factoids on 
women with disabilities.  

¶ Women with disabilities make up at 
least 10% of all women globally (WHO) 

¶ Women with disabilities comprise 75% 
of all persons with disabilities in low and 
middle-income countries (USAID) 

¶ 65-70% of women with disabilities in low 
and middle-income countries live in rural 
areas (USAID) 

¶ Women in general are more likely than 
men to become disabled because of 
poorer working conditions, poor access 
to quality healthcare, and gender-based 
violence (ILO) 

¶ Only 25% of women with disabilities are 
in the global workforce (UN) 

¶ Literacy rates for women with disabilities 
globally may be as low as 1% (UNDP) 

¶ Mortality rates amongst girls with 
disabilities are much higher than for 
boys with disabilities (USAID, UNICEF) 

¶ Women are more likely to experience 
disability than men, particularly 
disabilities related to mental health.  

é 

The Convention on the Rights of Persons with 
Disabilities (CRPD) which entered into force in 
May 2008 codifies, for the first time, the legal 
obligation and commitment of its States parties 
to protecting, promoting and ensure the human 
rights of people with disabilities. To date, the 
CRPD has been ratified by more than 67 
countries worldwide including Australia. This 
legally binding instrument will have an impact, 
in particular, on the lives of women with 
disabilities throughout the world ï who 
continue to face ñdouble discriminationò as a 
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result of both their disability and gender 
statusé 

The world is awakening to a powerful truth: 
That women and girls arenôt the problem; 
theyôre the solution and we have to be a part of 
this awakening.  

I was asked to say a few words on my own 
experience of being a leader. I have to say, I 
find that quite difficult because I am not sure 
that I would describe myself as a leader. I 
would describe myself as someone who has a 
deep seated passion for social justice and a 
self appointed champion for diversity.  

As a child growing up in exile from South Africa 
in a bi-racial home, my parents instilled in all of 
us that every person has value and worth.  

I never had penciled into my childhood diary 
that when I grow up I want to be a leader. And 
in retrospect, my own personal experiences 
good and bad had shaped me.  I think the 
process of becoming a leader is much the 
same as the process of becoming an 
integrated human being. For the leader, as for 
any integrated person, life itself is the career.  

I remember as a child flipping through a book 
of photographs and being absolutely horrified 
and tormented by a picture taken at the height 
of the Vietnam War of a young girl (who looked 
just a few years older than me) running naked 
down the street as Napalm was being thrown. I 
immediately asked my father why this was 
happening and how we could help make it 
stop. I was incensed and moved to tearsé 

Recently my husband and I were visiting the 
NEWSEUM in Washington DC.  I wandered off 
as I usually do and found myself in the Pulitzer 
Prize section of photograph. I few minutes into 
this labyrinth of amazing photographs, I saw 
the photograph that 30 years ago had such a 
profound impact on me. Again 30 years later 
my eyes welled up and I felt a huge sense of 
intensity. But this time it was different. 
Obviously the context was very different - I was 
an adult but also now an adult who now had a 
disability, I was also intellectually more 
sophisticated and able to remember the name 

of the photographer - Nick Ut and more 
particularly research who the young girl in the 
picture was. She is Kim Phuc Phan who is 
today a Peace Goodwill Ambassador to the UN 
ï now that is a LEADERé 

Shortly after I graduated from Law School as a 
super  enthusiastic young lawyer - I was 
involved in a serious car crash. I spent eight 
excrutiating months in rehabilitation. Yes the 
pain, the grief and trauma all of that was there 
but what was perhaps the most insidious 
feeling was the stripping away of my agency 
and my voice. It dawned on me that the staff 
were taking control of my life - they were 
making decisions for me, developing plans for 
me without consulting me.  I knew that this was 
not right and was I had identified what was 
going on I started to ask questions, demand 
answers and interrogate their actions. 

This of course did not bode well with the 
overworked and underpaid staff. Particularly 
when they got wind,  that I also spent many 
evenings cajoling, convincing and caucusing 
with other women in the section that they too 
should ask more questions and demand more 
answers. Many of these women had ended up 
disabled as direct result of violenceé  

It was clear to me at the time, that this system - 
the rehab system was doing what it did ï 
stabilize patients and point them in the 
direction of necessary ñservicesò. It was not 
about empowering women, building back self-
esteem or developing their appropriate life 
skills. I wondered what would happen to the 
women who had landed up in the rehab centre 
as a result of domestic violence. I took those 
thoughts with me and found ways to addresses 
them in policies reform and development that 
was later involved in.   

But beyond the technical - the indignity of 
treating someone different just because he or 
she is white or black, poor or rich, speaks a 
different language from the one I speak, has a 
disability or not - remains foremost in my DNA. 
If that makes me a leader, I am happy to call 
myself one.  I see leadership as something that 
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we all can possess as a tool of change and 
development. If we can agree that Leaders 
play a key role in transforming society and that 
leadership is about defining a vision, 
energizing it and seeing it through. 

I want to end by emphasizing that, leaders are 
made and not born. Leaders make themselves 
often influenced by external means. They do 
not set out to be leaders per se, but rather to 
express themselves freely and fully. That is, 
leaders have no interest in proving themselves, 
but an abiding interest in expressing 
themselves. The difference is crucial, for it's 
the difference between being driven, as too 
many people are today, and leading, as too 
few people do.  

I believe leadership resides in all of us. We 
need to forge on in the spirit of learning and 
leading.  

In closing, I would like to quote from a great 
woman leader with a disability - Helen Kelleré 
I quote - 

Keep your face to the sunshine and you 
cannot see the shadow. 

- Helen Keller 

¶ Charlotteôs full presentation is available 
to download from our website at: 
www.vwdn.org.au  

 

From the Community 

 ñGiving the Community a Voiceò  

  
Jody Saxton-Barney 

Thanks to the team at VWDN who over the last 
five years have supported and strengthened 

my abilities to become a better advocate and 
leader within my community of Indigenous 
women and generally with women with 
disabilities in Victoria. 

Who am I, I am Jody Saxton- Barney, and I am 
a Deaf Aboriginal woman from SE 
Queensland. This article is to give you a bit of 
a background on some of the work I do with 
women within the communities who have taken 
the baton to empower the women with 
disabilities to have a voice. 

What do I do, I am a Deaf Indigenous 
Community Consultant, and work in my own 
business since late 2007. Over the years this 
has been a huge challenge learning the skills I 
need to be the best I can be in this 
environment. Being an independent business I 
have not got the backing of the larger 
organisations or departments. However what 
this gives me is the pleasure to work in 
partnerships and advise them on how to do 
business for our communities with Deafness 
and other disabilities.  

I first learnt of VWDN in 2005 when I attended 
the National Womenôs Health Conference in 
Melbourne. I was blown away of the support of 
such a small operation. Now to see the 
network evolve to do so much more and be 
fully inclusive of all women with disabilities, I 
am in awe and hope my small business can 
make a small dent in the way we do work for 
women across the state and nationally as well 
with the same integrity and honesty. 

My work is based on ñGiving the Community a 
Voiceò and this means itôs a holistic view of the 
person I am working with. This means I must 
be prepared to do the research, have the 
conversation, learn the language and take the 
time to LISTEN. For a Deaf woman people say 
ñha-ha you have to listen thatôs funny you canôt 
hearò... This makes me more determine to 
show that by listening you are not just using 
your earsé. 

Some of the work that I have been doing has 
taken me all over the country, from training 
Tasmania Aboriginal woman on the way of 

http://www.vwdn.org.au/
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doing healthy culture in the area of family 
violence and communication. I have delivered 
training to staff at many services around the 
country on how to be more aware of the rights 
of Aboriginal and Torres Strait people who are 
Deaf or hard of hearing. I provide cultural 
supports to other Aboriginal and Torres Strait 
Islander deaf people to become leaders in their 
own communities and do their own business to 
promote advocacy and awareness. 

Aunty Carolyn Briggs and I when we did a 
cultural story telling project using traditional 
Boonwurrung language and cultural signs for 
Deaf children. 
 
I have many hats and sit on a few boards and 
councils this helps me get an idea of what is 
happening at national, state and local level and 
put my ñtwo cents worth inò. This is planting a 
seed of change and I nurture that for my mob 
but also for the benefits of change for wider 
community. I take a great interest in the 
process and look at how it can be improved 
and I am very grateful for the support of my 
peers on those boards and councils.  

I wish to state the seed is being planted for a 
Victorian Aboriginal Disability Network. This is 
an exciting time for the state to ensure there is 
a network that will support all aspects of 
inclusion for Victorian Aboriginal people with 
disabilities. Itôs a hard and long road ahead; 
however the strength in having an honest 
conversation is happening. So watch this 
space...  

I have been extremely blessed by the support 
of so many people; however the two people I 
would like to thank and acknowledge the most 
is my Mother, a woman who suffered a stroke 
at the age of 29 after having her 11th child. To 
be a determined Irish force in the family, to 
overcome the removal of her children due to 
them being of Aboriginal decent, whilst she 
was incapacitated (rehab hospital for 2 years 
learning to walk, talk and eat) My mother told 
me, there is a ñstrength that each of us have to 
survive, this is a way to make the change that 
will get you on the right pathò As a deaf child 
she insisted that my education and speech 
must be part of my life as was my use of sign 
language, she said that ñ to be who you truly 
are, you must embrace each identity you have 
if  you donôt know you will suffer loss without 
knowing whyò.  

The second person is ME, that to get through 
such adversity you need to acknowledge your 
own journey, your own story and your own 
advocacy in doing for yourself to become 
whole. It has taken me a very long time to 
learn this, that I have the right to be free, to 
communicate they way I choose, to live the life 
I want, to access what I want, to be who I am 
without prejudices and be free from abuse, 
violence, discrimination and racism. WE can all 
have this life; we need to ensure we can help 
other women achieve this é..So there is still a 
way to go but OH what a JOURNEY of 
discoveryé.. many thanks for the opportunity 
to share a part of my journey with youé 
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Interviews 

This editionôs interview is brought to us by 
VWDNôs Margaret Stevens, who followed up 

with the Minister for 
Community Services: 

The Hon. Lisa Neville, 
MP 

Thank you for taking the 
time to consider the issue 
of leadership for women 
with disabilities. Your 

perception on the question of leadership will be 
of interest and value to women with disabilities 
in Victoria. 

You have taken on an important leadership 
role within your community and Victoria, what 
does the word óleadershipô mean to you and 
what do you think are the important qualities 
that make a leader? 

A commitment to partnership and collaboration 
is crucial in leadership. The reason I got into 
politics was to make a difference and to tackle 
some of the challenging, but vitally important 
issues that face the community sector. Now in 
my leadership role as the Minister responsible 
for these areas I have that opportunity but it is 
only possible through partnership with carers, 
consumers and workforce.  

I also think a vitally important quality for a 
leader is a sense of fairness and equality ï a 
thick skin and a sense of humour is also pretty 
important, especially in politics! 

What would be the messages you would want 
to give to other women taking on leadership 
roles? If some of these qualities do not come 
naturally to her what should an aspiring leader 
do? 

I think all good leaders are good listeners. So 
whether that's listening to people's issues and 
working through solutions with them, or 
listening to other leaders and picking up on 
their challenges and strategies, I believe that 
itôs important to be open to new ways of doing 
things. 

For women, it's often said, that it's much harder 
because you are juggling different roles. Do 
you consider that leadership, motherhood and 
career are achievable separately or does one 
help support the other? 

I absolutely believe that all these roles support 
each other. They present their own unique 
challenges and certainly have their own 
rewards, but I don't believe that being a mum is 
in anyway an obstacle to achieving things in 
other parts of your life. 

These days all people - men and women - 
have busy lives that require a level of multi 
tasking, but for me that just adds to the fun and 
diversity. 

We are particularly interested in supporting 
leadership for women with disabilities. What do 
you think are the critical issues facing women 
with disabilities today? 

I think there's still a bit of work to be done in 
terms of equal opportunity for women and for 
people with a disability, but I also think we've 
still got a way to go as a community in terms of 
breaking down stereotypes and addressing 
stigma that still exists around people's 
capacity. Part of that is about policy and 
programs, and part of it is educational, but I 
think we're on the right track. 

Who do you admire most as a leader? What is 
it about them that you consider are their 
leadership qualities? 

We're lucky here in Victorian to have a 
community sector that's full of leaders who 
have an affirmed commitment to progress and 
advocacy. The Disability sector - as well as the 
other portfolio areas that I look after like Mental 
Health, Child Protection and Senior Victorians - 
has a well deserved reputation established 
over a long period of time, for getting results 
and agitating for positive change, but always 
from a starting point of respect which is a very 
important leadership quality. 
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Events & Opportunities 

International Day of Persons with 
Disabilities 2009 

December 3 

City of Melbourne celebrations 

December 3 is day is celebrated around the 
world as a time for people with a disability, their 
friends, families and carers to celebrate their 
abilities and contributions to our community. 
The City of Melbourne is supporting eight 
community organisations to deliver community 
programs, through the International Day of 
Persons with Disabilities Sponsorship 
Program. 

The City of Melbourne encourages all 
community members to get involved in the 
following programs or events: 

¶ Arts Access Victoria is inviting artists 
with or without a disability to participate 
in an exciting new opportunity called 
óWhatôs the big idea?ô  

¶ 3CR Community Radio is now calling 
for proposals from people with 
disabilities who want to share their own 
stories, record their music and arts or 
record other material for broadcast on 3 
December;    

¶ Deaf Children Australia will be hosting 
a free public event showcasing artistic 
talents of deaf and hard of hearing 
people;    

¶ Carlton Neighbourhood Learning 
Centre are developing a theatre 
performance, raising awareness of the 
issues around disability and access to 
services for individuals from diverse 
backgrounds;   

¶ Melbourne Legacy has developed the 
Special Interest Group Program 
providing new activities with a special 
interest focus for adults with a 
disability;    

¶ Youth Disability Advocacy 
Services will facilitate the LiveAccess 
Event, a live music performances by 
people with and without disabilities;   

¶ Blind Citizens Australia are delivering 
a community awareness training 
workshop to three of the City of 
Melbourne primary schools;  

¶ Inner Melbourne Vocational, 
Education and Training Cluster 
(IMVC) is  hosting an employerôs forum, 
to inform on the best practice that 
contributes to the successful integration 
of people with disabilities into the 
workforce; and    

¶ Disability Ultimate Wheelchair 
Basketball Challenge - The City of 
Melbourne Parking and Traffic Branch 
have partnered with a number of high 
profile groups to support the 
International Day for People with 
Disabilities through presenting a 
Basketball Challenge with Paralympics 
teams, Gliders and Rollers as 
well international personalities including 
Andrew 

All programs are supported by the City of 
Melbourne and the MetroAccess Initiative, a 
partnership between the City of Melbourne and 
the Department of Human Services. 

This information was obtained from: 
http://www.melbourne.vic.gov.au/info.cfm?top=
268&pg=4642 

 

Research & Consultation 

Health Issues Centre and the Australian 
Commission on Safety and Quality in Health Care 
would like to invite you to a consumer consultation 
on the    

National Safety and Quality Healthcare 
Standards 

Wednesday, 9 December 2009 

The preliminary set of National Safety and 
Quality Healthcare Standards are: 

http://www.dhs.vic.gov.au/disability/building_better_communities/ruralaccess_and_metroaccess
http://www.melbourne.vic.gov.au/info.cfm?top=268&pg=4642
http://www.melbourne.vic.gov.au/info.cfm?top=268&pg=4642
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¶ Governance for Safety and Quality in 
Health Service Organisations which 
provides the framework for health service 
organisations as they implement safe 
systems. 

¶ Healthcare Associated Infection which 
describes the standard expected to 
prevent infection of patients within the 
healthcare system and to effectively 
manage infections when they occur, to 
minimise their consequences. 

¶ Medication Safety which describes the 
standard expected to ensure clinicians 
prescribe, dispense and administer 
appropriate and safe medication to 
informed patients. 

¶ Patient Identification and Procedure 
Matching which describes the standard 
expected for the correct identification of 
patients and correctly matching their 
identity with their correct treatment. 

¶ Clinical Handover which describes the 
standard expected for effective clinical 
communication whenever accountability 
and responsibility for a patients care is 
transferred.  

The Commission would like consumer input 
to assist them to: 

¶ Refine the standards and ensure they are 
meaningful for health services, 
practitioners implementing safety and 
quality systems as well as accreditation 
agencies and surveyors using the 
standards to assess compliance.  

¶ Ensure the standards address consumer 
expectations for safe and high quality 
services. 

¶ Standardise and streamline processes 
where possible. 

¶ Determine what documentation is needed 
by health services, practitioners and 
accrediting bodies to implement the 
standards. 

¶ Assist in setting the direction for future 
implementation activities. 

Time:   10:00 am ï 2:00 pm  
(lunch provided) 

Location:  Victoria University  
Conference Centre 
City Campus 
Level 12 (Function Room 3) 
300 Flinders Street, Melbourne 

The Conference Centre is located on Flinders 
Street between Elizabeth Street and Queen 
Street. Flinders Street station is located 
diagonally opposite. 

RSVP Wednesday, 2 December 2009 via 
registration form. 

Out of pocket expenses will be paid and lunch 
and morning tea will be provided.   

Contact:  Assunta Morrone 
Senior Project Officer  
Health Issues Centre 

Direct line:   03 9479 3520 
Reception:   03 9479 5827 
Fax:            03 9479 5977 

a.morrone@healthissuescentre.org.au 

 

Video Relay Interpreting Service 

A Video Relay Service has been launched in 
October 2009 to help provide better and 
quicker access to services for deaf people in 
regional areas. 

The Video Relay Interpreting Service trial 
(funded by the Victorian Government - 
Department of Human Services) will cater to 
Deaf people who live in regional areas of 
Victoria where access to professional 
interpreters is usually extremely limited. 

Video Relay Interpreting (VRI) service rooms 
have been established in Ballarat, Bendigo, 
Morwell and Geelong as part of the trial.  

The interpreters, based in Melbourne, will be 
available via the use of high quality 
videoconferencing equipment that has been 
set up at Vicdeaf. 

mailto:a.morrone@healthissuescentre.org.au
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The VRI project will provide free interpreting 
services during part of the trial period, from 1 
October to 31 December 2009. 

Information sessions are available where you 
will: 

¶ Learn what the Video Relay Interpreter 
Service trial is;  

¶ Understand the role of VRI service staff;  
¶ Understand how VRI works in different 

settings;  
¶ Understand the difference between 

video relay interpreting and face-to-face 
interpreting. 

For more information on the VRI service and 
information sessions, go to: 
http://www.vicdeaf.com.au/.  

 

Forums & Workshops 

DSRC Parenting Workshop - Parenting 
through the tough stuff  
Workshop for Parents 

3rd December 

Drummond Street Relationship Centre, Carlton 

Do you sometimes feel at a loss when faced 
with difficult parenting issues? Youôre not 
aloneé DSRC invites parents to a workshop 
day featuring speakers and discussion on 
some of the more challenging parenting topics:  

Å Drugs, Alcohol and Addiction in 
Adolescence 

¶ Parenting Kids with Chronic Health 
Issues 

¶ Grief and Loss for Young People 

The day will provide information, resources, 
and opportunities for discussion to assist 
parents in really strengthening overall family 
wellbeing. 

Cost: $50 
Bookings essential ï be quick as numbers are 
limited. Call 9663 6733 or email 
enquiries@dsrc.org.au 

The Ministerial Advisory Committee on Gay, 
Lesbian, Bisexual, Transgender and Intersex health 
and wellbeing invites you to the launch of: 

Well proud: a guide to gay, lesbian, 
bisexual, transgender and intersex 
inclusive practice for health and human 
services 

By the Hon Daniel Andrews MP, Minister for 
Health 

Thursday 3 December, 12.15 for 12.30pm 
start - 2.00pm 

Womenôs Health Information Centre, Royal 
Womenôs Hospital, 

Cnr Grattan St & Flemington Rd, Parkville 

Light refreshments provided 

RSVP to Julie Douglas 

Julie.douglas@dhs.vic.gov.au or ph: 03 9096 
8501 
For more information, go to: 
http://www.health.vic.gov.au/glbtimac/resource
s.htm#glbti  

 

Evaluation and Practice Standards in the 
sexual assault and violence against women 
fields 
Australian Centre For The Study Of Sexual 
Assault 

8 December, 2009 

Jasper Hotel, 489 Elizabeth Street, Melbourne  

There is increasing emphasis on the need for 
practice standards, evidence-based practice 
and evaluation in the sexual assault and 
violence against women service delivery fields. 
This forum will address and debate ñbest 
practiceò, information sharing, capacity building 
and applying evaluation in service delivery.  

9.30 am ï 4.30 pm  

Cost: $30 (includes morning tea and lunch)  

To book your place at the Forum, please 

RSVP by Tuesday 17 November  

http://www.vicdeaf.com.au/
mailto:enquiries@dsrc.org.au
mailto:Julie.douglas@dhs.vic.gov.au
http://www.health.vic.gov.au/glbtimac/resources.htm#glbti
http://www.health.vic.gov.au/glbtimac/resources.htm#glbti
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Email Bianca.Fileborn@aifs.gov.au or phone 
(03) 9214 7855  

Places are limited ï early booking is 
recommended! 

Click here for more information: 
http://www.aifs.gov.au/acssa/docs/acssaforum.
pdf  

 

Considering Gender and Mental Health 
Workshop 

Friday 11 December 2009, 9.15am to 3.30pm 

Level 1, 123 Lonsdale Street Melbourne 

Womenôs Health Victoria is holding a workshop 
themed óconsidering gender and mental healthô 
on Friday 11 December in Melbourne. This 
workshop was held in October and due to the 
amount of interest, will be held again on Friday 
11 December.  
Considering Gender and Mental Health will 
cover: 

¶ why gender is important in mental health 
¶ the DHS Gender and Diversity Lens 
¶ a case study on mental health related 

hospitalisations and gender 
¶ a gender analysis of depression. 

The workshops are designed for professionals 
working in a range of areas including: 

¶ health and social policy 
¶ health promotion and community 

development 
¶ health and support services 
¶ womenôs health 
¶ community health 
¶ local and state government. 

Cost: $30 per person 

RSVP by Friday 4 December 2009. 

For more information, please contact: 
Bec Yeats 
Tel: (61 3) 9662 3755 
Web: http://whv.org.au/what-we-do/workshops  
Email: rebecca.yeats@whv.org.au  
 

Conversations for a Better World 

You are invited to respond to the online-
conversation "Violence against women: How 
can we overcome this persistent human 
rights violation?" 

It will be available at Conversations for a Better 
World, 
(www.conversationsforabetterworld.com), a 
blog about the burning issues of our time, 
especially women, health and development. It 
is open to the public and is sponsored by the 
United Nations Population Fund (UNFPA).  

Throughout November and December, the 
conversation topic focuses on issues around 
violence against women and intends to explore 
the many human rights and development 
challenges. We are looking for strong opinion-
pieces, blog-posts, case studies, best 
practices, stories from the field, report findings, 
and testimonials. The online-conversation is 
wide-reaching, highly participatory and an 
opportunity for groups and individuals to share 
their perspectives. 

Join the conversation! 

Please register at 
http://www.conversationsforabetterworld.com/b
ecome-a-conversation-starter/ 

¶ Each week will have a different theme 
related to the underlying question: 
"Violence against women: How can we 
overcome this persistent human rights 
violation?" 

¶ The current question: "How can 
community-led initiatives (including men 
and boys initiatives/networks) reach 
women and girls experiencing domestic 
(physical, psychological and sexual) 
violence within the home? Can you 
share some examples of what has 
worked/not worked? 

¶ Every week, you will find a summary of 
the prior weekôs response. 

Because we are promoting Conversations for a 
Better World widely, it will be a good 

mailto:Bianca.Fileborn@aifs.gov.au
http://www.aifs.gov.au/acssa/docs/acssaforum.pdf
http://www.aifs.gov.au/acssa/docs/acssaforum.pdf
http://whv.org.au/what-we-do/workshops
mailto:rebecca.yeats@whv.org.au
http://www.conversationsforabetterworld.com/
http://www.conversationsforabetterworld.com/become-a-conversation-starter/
http://www.conversationsforabetterworld.com/become-a-conversation-starter/


 

Page 14 of 20 

 

opportunity to promote your ideas and your 
organization.  

Contact 
You may address all questions to Radha Patel 
at ichristensen@unfpa.org. 

 

Training Opportunities 

Multi Media Advocacy Project to Prevent 
Violence Against Women 

Have you ever wanted to speak out about 
family violence? To raise awareness; to 
challenge the ignorance and indifference of the 
wider community? Have you felt frustrated by 
some of the inaccurate or sensationalized 
reporting of family violence by the media? 

We are looking for women with disabilities who 
may be interested in training to be media 
advocates. Speaking out, not only about family 
violence, but also about the additional barriers 
women with disabilities face when living with or 
leaving abusive situations and/or 
environments. 

Training around key family violence messages; 
self care; working with the media and public 
speaking will be covered. 

For a copy of our expression of interest form 
please contact Jane Ashton, or leave a 
message, on 9928 9614 or email 
jane.a@wdvcs.org.au. 

 

Awards, Funding & Grants 

Victorian Womenôs Benevolent Trust 
2009/10 Grants Program ï now open! 

The Victorian Womenôs Benevolent Trust 
2009-10 Grants Program is NOW OPEN and 
closes on Friday 29 January, 2010. 

Our major focus for 2009 ï 2010 Grants 
Program is on disability and young women, 
especially in light of the recent Federal 
Government Report Shut Out.  
In addition, we will maintain our broader scope 

of funding initiatives that address economic, 
social and cultural disadvantage experienced 
by women and girls in Victoria. 

In 2009/10 the Trustôs grants will be made from 
3 categories of funding: 

1. General Grants: 

The VWBT funds ground-breaking projects that 
advance conditions for women living in Victoria 
and lead to long-term, socially progressive 
change. 

In this round our major focus is Women and 
Disability, in response to the 2009 Shut Out 
Report by the National People with Disabilities 
and Carer Council.  

We welcome applications that help address 
disability issues raised in the Shut Out Report. 

In particular, applications with a focus on 
young womenôs advocacy and policy are 
encouraged.  

We are mindful that young women may not, as 
organisations or individuals, satisfy tax 
requirements for receiving grants. 
Organisations with requisite tax endorsements 
will need to demonstrate a capacity to engage 
and involve young women in developing and 
driving such projects.  

Apart from this special focus on disability, we 
are also interested in other project ideas and 
initiatives that address economic, cultural or 
social discrimination experienced by women 
and girls living in Victoria. These grants 
commonly range from $2,000 ï $10,000, with 
occasional consideration of larger amounts. 
Approximately 15 projects can be funded in 
any year. 

2. The Con Irwin Sub-Fund:    

This Sub-Fund supports innovative social  
justice projects that offer circuit breaking 
solutions to long-term problems of : 

¶ discrimination,  

¶ violence against women and children, 
and  

¶ inequality of educational opportunity 

mailto:rad.patel@gmail.com
mailto:jane.a@wdvcs.org.au
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Grant from this Sub-Fund will be in the order of 
$ 5,000 - $10,000. Usually one project will be 
funded in any year.   

3. The Essie Burbridge Sub-Fund:  

This Sub-Fund provides funding to community 
organisations in recognition of leadership and 
achievement in cross-cultural understanding 
and strategies for combating racism. The 
purposes are to: 

¶ promote values critical to a vibrant and 
non-racist society;  

¶ build bridges between European, 
Middle-Eastern and Asian cultures; and  

¶ advance tolerance, compassion and 
understanding in the community. 

Grants from this Sub-Fund will be in the order 
of $5,000 - $10,000. Usually one project will be 
funded in any year. 

Grants Program Timelines:  

Applications for the 2009/10 Grants Program 
open 19 October 2009, with applications to be 
lodged by 5pm on Friday 29 January 2010.   

How to Apply: 

Email applications are preferred, and can be 
sent to women@vwt.org.au by the due date. 
For any queries, contact Anne Paul, VWBT 
Grants Officer, on (03) 9642 0422 or email 
women@vwt.org.au.  

Note: A copy of the Shut Out Report can be 
downloaded from www.fahcsia.gov.au. or 
phone 1800 050 009, TTY phone 1800 555 
677 and ask for 1800 050 009. 

 

Victorian Community Support Grants ï 
Strengthening Communities 

These grants provide funding to organisations, 
networks and partnerships to implement 
projects that will advance the interests of their 
communities.  Community driven projects that 
create opportunities for people to develop skills 
and leadership abilities, connect or build on 
existing resources and investments and 

encourage greater participation and increased 
diversity of participants can be supported.  This 
program is open to community organisations, 
local government or the philanthropic sector.  
Up to $500,000 in grants is available.   

This grant program is available on an ongoing 
basis. 

Link: 
http://www.grants.dvc.vic.gov.au/web18/dvcgra
nts.nsf/AllDocs/7D9490BDEAA65AC9CA2571
800025855D.  

 

Conferences 

Asia Pacific Breakthrough: The Women, 
Faith and Development Summit to End 
Global Poverty 

Asia Pacific Breakthrough is a call to action 
for women living in poverty. 

With the Program for Asia Pacific Breakthrough 
in its final stages, you are especially invited to 
attend this global Summit which will be held in 
Melbourne on December 2nd and 3rd, on the 
eve of the Parliament of the Worldôs Religions. 
If you havenôt already, register now to reserve 
your place at Breakthrough! 

There will be many notable International and 
local speakers, including: 

Å Dr Thoraya Obaid, Executive Director, 
United Nations Population Fund 
(UNFPA), UN Under-Secretary-General 

Å Sister Joan Chittister OSB of the Global 
Peace Initiative of Women, New York 

Å Ms Nyaradzayi Gumbonzvanda, World 
YWCA General Secretary, Geneva 

Å The Hon Maxine Morand MP, Minister 
for Children and Early Childhood 
Development Minister for Womenôs 
Affairs in 

Å Victoria 
Å Ms Elizabeth Broderick, Sex 

Discrimination Commissioner, Australian 
Human Rights Commission 

mailto:women@vwt.org.au
mailto:women@vwt.org.au
http://www.fahcsia.gov.au/
http://www.grants.dvc.vic.gov.au/web18/dvcgrants.nsf/AllDocs/7D9490BDEAA65AC9CA2571800025855D
http://www.grants.dvc.vic.gov.au/web18/dvcgrants.nsf/AllDocs/7D9490BDEAA65AC9CA2571800025855D
http://www.grants.dvc.vic.gov.au/web18/dvcgrants.nsf/AllDocs/7D9490BDEAA65AC9CA2571800025855D
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Å Ms Jane Sloane, Executive Director, 
International Womenôs Development 
Agency 

Å Rev Tim Costello, Executive Director, 
World Vision 

Targets for reaching Millennium Development 
Goals 3 and 5, womenôs equality and maternal 
health, are significantly off track in Asia Pacific. 
Breakthrough aims to build a new movement 
across all levels of community ï from the 
grassroots to leadership ï to reinvigorate 
collective energy to reach the MDGs. 

Space is limited and early registration is 
essential. 

For any enquiries please contact: 

Asia Pacific Breakthrough Secretariat 

P: 61 2 9999 5882 

E: suebarros@breakthrough2009.com.au  

For more information, to view the full program 
or to register please visit the Breakthrough 
Website, go to: 
http://www.breakthrough2009.com.au/  

 

Aloha from Hawaii! International 
Conference on Disabilities ï registration 
and call for proposals now open 

26th Annual Pacific Rim International 
Conference on Disabilities  
April 12 & 13, 2010 

Hawaiói Convention Center 

Website: www.pacrim.hawaii.edu  

The International Pacific Rim Conference (Pac 
Rim) on Disabilities has been widely 
recognized over the past 25 years as one of 
the most ñdiverse gatheringsò in the world. The 
event encourages and respects voices from 
ñdiverseò perspective across numerous areas. 
Each year the conference hews to its 
traditional areas which have bred much of the 
interdisciplinary research and educational 
advances of the last three decades. But each 
year new topics are introduced to foment 
discussion and change.  

To Register, go to: 
http://www.pacrim.hawaii.edu/registration/  

To submit a proposal, go to: 
http://www.pacrim.hawaii.edu/callforpapers/  

 

6th Australian Womenôs Health Conference 
ï Preliminary Program now available 
18 ï 21 May 2010, Hobart, Tasmania 
Go to: http://www.leishman-
associates.com.au/awhn2010/program.php to 
download the program. 

 

Announcing the Diversity in Health 
Conference 2010          

7th ï 9th June 2010 

Melbourne Convention and Exhibition Centre 

The Centre for Culture, Ethnicity & Health is 
proud to present the Diversity in Health 2010 
Conference in Melbourne between 7 and 9 
June 2010. If you are working to improve 
health and wellbeing, you will find this 
conference invaluable. Cultural diversity is part 
of the fabric of Australia and whether you work 
in a hospital, a community agency or within 
government, the way in which you respond to 
diversity will directly influence the impact you 
can make. 
 
The call for papers for Diversity in Health 2010 
is now open. Abstracts must be received by 
Monday 8 February 2010. 

Early bird registrations open in December.   

Visit the conference website for more 
information: http://www.ceh.org.au/dih/. 

 
Arts 

International Film Festival Award Winners 

ñYolk, an Australian film by Stephen Lance, 
was awarded best in festival at the inaugural 
Picture This Candian International Film Festival 
2010. It tells the story of a young girl with 

mailto:suebarros@breakthrough2009.com.au
http://www.breakthrough2009.com.au/
http://www.pacrim.hawaii.edu/
http://www.pacrim.hawaii.edu/registration/
http://www.pacrim.hawaii.edu/callforpapers/
http://www.leishman-associates.com.au/awhn2010/program.php
http://www.leishman-associates.com.au/awhn2010/program.php
http://www.ceh.org.au/dih/
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Down syndrome as she explores sexuality and 
relationships.  

 The festival showcased films which explored 
everything from trans-gender, sexual 
relationships and barriers to access in the lives 
of persons with disabilities to art, theatre 
performance, war and disability and Nazi 
Germanyôs elimination of persons with 
disabilities. To learn more about the festival or 
to read more about the submissions and 
winners in various categories, go to 
http://www.ptff.org/ 

  

STRUM-A-RAMA 

Wednesday 9 December 2009, 8pm to late 

The Espy, St Kilda. 

Presented by Wild@heART Community Arts 
and the Music Network for Mental Health, the 
last big event for 2009 will no doubt see the 
year off with a bang. 
With 20 original artists on the bill strumming 
their stuff including Heidi Everett and Giles 
Field, as well as special guest performance by 
Dave Larkin & Pete Satchell (Dallas Crane), 
get set for a ripper of an evening! 
Gold coin donation. 

Contact Name: Jessamy Gee 
Phone:  03 9326 9970 
Email:  jessamy@wildatheart.org.au 
Website: 
http://www.mentalhealthmusicnetwork.net/HO
ME.html  

 

Women's Stories of Change Exhibition 

Tuesday 15th of December 
Queen Victoria Women's Centre - 210 
Lonsdale Street - Melbourne  

You are invited to our exhibition to be launched 
by Joan Kirner on Tuesday 15th of December 
at 1pm in the Atrium.  

The exhibition was created from our Drought 
and Women's Stories of Change project.  

Whilst we know that rural women are 
experiencing a lack of services, harsh 
environmental conditions and overall rural 
health disadvantage, there was little 
information about how rural women adapt to 
survive the stressful times associated with long 
term drought.  Rural women feel 
misunderstood by their city cousins.  

The aim of this project was to capture images 
of women and to record the sharing of stories 
on how they experience, adapt and survive the 
stressful times associated with long term 
drought through a series of informal discussion 
groups. 

 Key questions of the discussion were: 

Å What it means to be rural women in this 
community at this time? 

Å How do rural women create and sustain 
wellbeing in the face of adversity? 

A team consisting of Jan Hall (project 
manager), Melissa Powell (photographer), Tina 
Fitzgerald (textile artist), Janine Perry (group 
facilitator, DPCD) and Melba Glynn (story 
recorder, Triple H Community Radio) facilitated 
these informal discussion groups with Women 
living in the communities of Woomelang, Nhill 
and Kaniva.  A series of textile art wall 
hangings, photographs and stories and quotes 
evolved from these groups. 

Please RSVP for catering purposes please to 
Jan Hall on (03) 5362 1224  Or Email: 
pcpadmin@grampianscommunityhealth.org.au 

 

Website ï whatôs new? 

Dear Members, 

There have been a few new and exciting 
changes to the VWDN website since the last 
Newsletter... 

VWDN now has an online donations facility set 
up and operating through OurCommunity. 
What this means is that people can now make 
a donation to VWDN using their credit card, 

http://www.ptff.org/
mailto:jessamy@wildatheart.org.au
http://www.mentalhealthmusicnetwork.net/HOME.html
http://www.mentalhealthmusicnetwork.net/HOME.html
mailto:pcpadmin@grampianscommunityhealth.org.au
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either by going directly to the OurCommunity 
website (http://www.givenow.com.au/vwdn) or 
by going to this page through the ñDonate 
Nowò buttons on the VWDN website. We have 
already received several donations through 
this new facility. 

Another recent change to the website was the 
addition of Board Member profiles on the 
óAbout Usô page. So, to find out more about 
your 2009-10 Board members, go to:   
http://www.vwdn.org.au/about_us.htm. 

As always, this and past edition Newsletters 
are available through the website in various 
formats (PDF/Word/large text formats): 
http://www.vwdn.org.au/newsletters.htm.  

Also the 2008-09 VWDN Annual Report is now 
available online at: 
http://www.vwdn.org.au/annual_reports.htm.  

If you have any ideas on how we might 
improve the website, notice any links that 
arenôt working, or encounter accessibility 
issues - please let me know, I would love to 
hear from you!  

Sarah Boyd 

VWDN Information & 
Administration Officer 

vwdn@vwdn.org.au  

(03) 9664 9317 

 

Website of the Month 

Disability Advocacy Resource Unit (DARU) 

http://www.daru.org.au/ 

DARU is a statewide service - run by and for 
people with disabilities - that resources the 
disability advocacy sector and disability 
advocates. The DARU website has lots of 
advocacy related information, publications and 
resources, and also lists upcoming training 
opportunities, forums, events and conferences 
in the sector.  

DARU recently co-ran the 2nd Strengthening 
Disability Advocacy Conference with SARU 
(Self Advocacy Resource Unit) and VDAN 
(Victorian Disability Advocacy Network) and 
will soon be upload presentations and other 
resources from this event. 

The website also features the DARU 
Resources Library ï where members can 
borrow such things as books, audio equipment 
and even meeting rooms ï and an Advocacy 
Map that allows people to search for advocacy 
organisations by region, type or name. Why 
not look up VWDN!  

 

VWDN Clearinghouse Resources 

49 new resources were added to the VWDN 
Clearinghouse in September and October! 
Here is a list of some of them. 

¶ Development of measures of 
abuse among women with 
disabilities and the characteristics 
of their perpetrators  
Curry, Mary Ann; Renker, Paula; 
Hughes, Rosemary B; et al. Violence 
Against Women vol. 15 no. 9, 2009, 
1001-1025  

¶ Disabled people's experiences of 
targeted violence and hostility  
Sin, Chih Hoong; Hedges, Annie; 
Cook, Chloe; et al. - Manchester, UK 
: Equality and Human Rights 
Commission, 2009, 155 pages. - 
(Research report no. 21) 

¶ Family violence risk assessment: 
working together  
Domestic Violence Resource Centre 
(DVRC) Swinburne University of 
Technology No To Violence (NTV); 
No To Violence (NTV), 2008, DVD; 
52 min  

¶ Mental health disorders and 
functioning of women in domestic 
violence shelters  
Helfrich, Glenn T Fujiura; Rutkowski-

http://www.givenow.com.au/vwdn
http://www.vwdn.org.au/about_us.htm
http://www.vwdn.org.au/newsletters.htm
http://www.vwdn.org.au/annual_reports.htm
mailto:vwdn@vwdn.org.au
http://www.daru.org.au/


 

Page 19 of 20 

 

Kmitta, Violet 

Journal of Interpersonal Violence vol. 
23 no. 4, 2008, 437-453  

¶ National human rights 
consultation report  
National Human Rights Consultation 
Committee. - Canberra: Australia. 
Attorney-General's Department, 
September 2009, 460 pages  

¶ Parenting issues for women with 
disabilities in Australia : a policy 
paper Frohmader, Carolyn. - Rosny 
Park, Tas: Women With Disabilities 
Australia (WWDA), May 2009, 36 
pages  

¶ Preventing the abuse of older 
people by their family members  
Bagshaw, D; Wendt, S; Zannettino, 
L. - Sydney: Australian Domestic and 
Family Violence Clearinghouse, 
September 2009, 16 pages. - 
(Stakeholder paper no. 7)  

¶ The price we pay : women, 
disability and emotion [Theses / 
Web resources] / Charlesworth, 
Margaret, 3 November 2008, 80 
pages  

¶ Situating research on safety 
promoting behaviors among 
disabled and deaf victims of 
interpersonal violence  
Brownridge, Douglas A, Violence 
Against Women vol. 15 no. 9, 
September 2009, 1075-1079  

 

 

 

 

 

¶ Social inclusion among youths 
growing up with a disability  
Yu, Peng. - Canberra: NATSEM, 
September 2009, 38 pages. - 
(NATSEM Seminar Series)  

¶ Submission to the NGO Beijing 
+15 Review [Submissions / Web 
resources] / Frohmader, Carolyn; 
Charlesworth, Margie; Salthouse, 
Sue. - Rosny Park, Tas : Women 
With Disabilities Australia (WWDA), 
September 2009, 44 pages  

¶ Violence against women with a 
disability 
2nd ed - / Persephone. - Antwerp, 
Belgium: Persephone, May 2008, 40 
pages  

The Clearinghouse can be accessed through 
the VWDN website or be going to the following 
web address: 
http://ais.vwdn.org.au/InmagicGenie/opac.aspx  

 

 

 

 

 

 

 

 

 

 

 

 

 

Have something to include in the next edition? 
Know about an event or opportunity that you 

think others might be interested in? Read 
something inspirational or thought provoking? 

Please send it to us! vwdn@vwdn.org.au. 

 
The theme for the next edition of this 

Newsletter will be: 

ñParenting & Reproductive Rightsò 

Please send us your contributions! 

 
Please also note our change of phone number 

to (03) 9664 9317 

http://ais.vwdn.org.au/InmagicGenie/opac.aspx
mailto:vwdn@vwdn.org.au
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The 2009-10 VWDN Board & 
Charlotte . . .  

�Q�E�B���I�>�R�K�@�E���L�C���b�Q�E�B���/�F�D�E�Q��
�Q�L���/�B�P�M�B�@�Q�c�	���Q�E�B��
Violence Prevention 
State Plan. VWDN Reps - 
Brenda, Keran, Jody, 
Margaret & Kate hood 
(not pictured)  

Tricia was guest speaker at the WHV AGM. 
pictured here with Beth Wilson (Health 
Commissioner), Helen Szoke (VEOHRC), Candy 
Broad, MP & Louise Johnson (WHV Council Chair) 

 


