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From the Executive 
Officer 

Dear All 

This edition of the Newsletter, 
the first for 2010 has the 
theme of parenting.  Parenting 
rights is one of the three 

priorities for action that are the focus of our 
work at VWDN.  Being a mother has, through 
the ages, been the stereotypical primary focus 
of womanhood.  In fact, it has been necessary 
for women to challenge this strong stereotype, 
to assert the notion that women are much 
more than mothers and housewives.  For 
women with disabilities the story has been a 
very different one.  Women with disabilities 
have not been seen as ‗mother material‘ and 
ironically services set up to support 
rehabilitation to traditional roles have 
nonetheless failed to provide support to 
women with disabilities who are parents.  
Women with disabilities have not been seen as 
sexual beings and I guess it follows that we 
have not been seen as partners and parents. 

At the Women and Leadership Forum held in 
September, Effie Meehan, VWDN Board 
member and strong advocate for parents with 
disability, told of how her parents discouraged 
her from marrying, then discouraged her from 
having children. Fortunately Effie new better. 
As a result she has been an exemplary role 
model for women everywhere as both a mother 
and a community activist for women from 
diverse cultural backgrounds and in particular 
for women with disabilities.   

In this edition, Michelle de Hommel tells her 
story with humour, but underneath the laughter 
there is a darker story of the failure of human 
services to recognize the support needs of 
women with disabilities.  We have much work 
to do to convince family support services to 
tailor services to be appropriate to the different 
needs of different family constellations and 
different parent traits. For disability services, 
individual support packages for people with 

disabilities must support our roles in the home 
and in the community - whether as parents, 
community activists and volunteers or 
members of the paid workforce. 

Well given this is our first newsletter for the 
year I hope that 2010 is an especially good 
year for all our members and partners. The 
year is flying by already and here at VWDN we 
have lots of wonderful projects happening.    

In January the Board and Staff of VWDN held 
a review of our strategic plan.  We agreed that 
we are on track to fulfil our goals but there is 
more that we can do this year to promote 
VWDN and to involve members in our work.   
VWDN has been co-located with Women‘s 
Health Victoria for the last 4 years.  WHV are 
planning a move to a new office in Bourke St 
and so VWDN will also be relocating.  This is a 
good time to review our logo, our name and 
how we promote ourselves.  We have recruited 
an advertising agency, AJF, who are 
generously donating their time to assist us to 
review our name and logo.  So watch this 
space!  We will of course be holding a special 
meeting of members to discuss any change of 
name with you.  

This year we are commissioning a history of 
VWDN and we want to use the book to 
illustrate the great contribution that women with 
disabilities are making to Victoria. We are 
being supported in this with a grant from the 
Victorian Women‘s Trust.  Over the years there 
have been hundreds of wonderful women 
involved in VWDN – often as volunteers, as 
writers, researchers, advocates, entertainers, 
facilitators, comedians, presenters and sharers 
of personal journeys. We want the history to 
reflect the many roles that women with 
disabilities have played in our fifteen year 
journey. A project consultant is expected to 
commence work on interviewing interested 
women in April.  If you would like to be 
involved in this project please don‘t hesitate to 
contact the office and leave your details - 
contact vwdn@vwdn.org.au or (03) 9664 9317. 

mailto:vwdn@vwdn.org.au
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In conjunction with the Women‘s Health 
Services of Victoria, VWDN has been involved 
in developing and promoting the 10 point plan 
for Victorian Women‘s Health 2010 – 2014. 
The plan recognizes the importance of 
addressing inequities for disadvantaged 
women, such as women with disabilities, and 
the importance of creating whole of 
government responses to women‘s health 
issues. A copy of the plan is being forwarded 
to all members of Parliament and Government 
Ministers. You can download a copy of the 
plan from our website www.vwdn.org.au. 

We have also been busy interviewing for a 
Peer Mentoring and Support Project Officer 
and we have received a very high standard of 
applications from women with disabilities 
interested in this position.  This position will be 
responsible for supporting our VWDN 
representatives and developing a peer 
mentoring and support program.  Through this 
program we will be canvassing greater 
involvement of our members, particularly 
young women and women who have not yet 
been involved in VWDN representation.  The 
successful applicant is Lauren Hayes.  Lauren 
is a former President of Young Blind Citizens 
Victoria with a background in Music Therapy. 
We look forward to welcoming Lauren to the 
VWDN team. 

I hope that you all celebrated your place as 
women of the world on March 8th, International 
Women‘s Day, and reflected on women with 
disabilities around the world who are 
increasingly working together to improve their 
place in their own community and in the global 
sphere.  We are part of that greater picture and 
together we will make a difference. Happy 
reading! 

Keran Howe 

Executive Officer 

 

Policy Officer‟s Update 

Hello there, Wishing you a happy 99th 
International Women‘s Day. As International 
Women‘s Day approaches its 2011 Centenary 
It is a time for us to all celebrate the passion 
and impact of work that has been done by 
women. But it is not a time for complacency as 
we continue to face inequity in many ways. 

Vic Health‘s National Survey on Community 
Attitudes on Violence against Women 
(November 2009) paints a picture of this 
inequity.  After surveying nearly 13,000 men 
and women, the Report‘s co-author, Dr. 
Michael Flood said, eight out of ten people 
surveyed found it hard to understand why 
women stay in violent relationships.  

For the first time, research was conducted on 
our general community‘s “Understanding of 
violence against women with disabilities”. 
The findings showed that most people have 
the following attitudes; 

Á ‗Women with intellectual disabilities are 
more likely to experience violence than 
other women;‘   

Á  ‗Few people know how often women with 
disabilities experience rape or sexual 
assault‘  

Á ‗Women with disabilities who report rape or 
sexual assault are less likely to be believed 
than other women;‘   

A full copy of the report is at: 

http://www.fahcsia.gov.au/sa/women/news/Pag
es/ViolenceagainstWomenSurvey2009_23nov
2009.aspx  

So there is still much work to be done to 
improve prevention strategies and responses 
to violence against women with disabilities.  
For this reason it is fantastic to be part of 
VWDN.  In early February VWDN wrote a 
submission providing feedback in response to 
the State Government‘s draft framework to 
support their ten year violence prevention plan.  
The draft framework is called, ―A Right to 

http://www.vwdn.org.au/
http://www.fahcsia.gov.au/sa/women/news/Pages/ViolenceagainstWomenSurvey2009_23nov2009.aspx
http://www.fahcsia.gov.au/sa/women/news/Pages/ViolenceagainstWomenSurvey2009_23nov2009.aspx
http://www.fahcsia.gov.au/sa/women/news/Pages/ViolenceagainstWomenSurvey2009_23nov2009.aspx
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Justice and Safety: Continuing Family Violence 
Reform in Victoria 2010 ï 2020‖.  The VWDN 
submission incorporated input from members 
and partners.  We were pleased to see the 
Government‘s draft framework is so inclusive 
of disability and diversity in general.  The draft 
framework included a list of Key Performance 
Indicators which the Government will report 
back on so the community can see if progress 
has been made in particular areas. 
Unfortunately measures of improvements in 
service for marginalised women such as 
women with disabilities were not included in 
this list.  VWDN has recommended that 
government includes measures regarding 
diversity in these key performance indicators. 

Keran and I were invited to join the Family 
Violence Regional Integration Coordinators 
and the Chairs of their Boards of Management 
at their February meeting.  This was a special 
opportunity to share ideas about access to 
family violence services with such an informed 
group of women.  Keran presented VWDN‘s 
―Building the Evidence Report‘s‖ 
recommendations.  She brought those 
recommendations into the present context and 
related them to the work that is happening at 
VWDN. 

In late February the Domestic Violence 
Resource Centre held a 3rd Train the Trainer 
workshop, furthering their work to support 
VWDN Members in their roles as 
Representatives and Advocates.  Jane Ashton 
inspired members of the group to participate in 
Media Training with the Womenôs Domestic 
Violence Crisis Service Victoria. Janine 
Mahoney told the group an inspiring story of 12 
years of advocacy and lobbying which has 
culminated in funding for accessible refuge 
facilities and Intensive Case Managers in 
Maroondah.  

VWDN work to reduce violence against women 
with disabilities.  International Women‘s Day 
reminds us of the amazing women who set the 
specific goals to reduce violence, and they 
have laid firm path for us to reach those goals.  

Regards, 

Jen Hargrave 

Policy Officer ï Violence 
against women with disabilities  

 

 

From the Community 

Persistence, and a sense of humour – 
you‟ll need it! 

Michelle de Hommel 

I was diagnosed with Multiple Sclerosis (MS) in 
1987, 12months after the birth of my first child. 
The Diagnosis was long and drawn out, similar 
to childbirth and parenthood and resulting in 
identical traits.............lifelong and chronic! 
Diagnosis confirmed. I adjusted my life 
accordingly. Management of the 
accompanying fatigue was a priority as it aided 
in the control of other MS symptoms eg. 
spasms, tremors etc. Control of the fatigue was 
imperative to enable me function on a daily 
basis as a mother, partner and of course 
seductress.  

I remained stable. I required only 2 hours 
home help per week from the local shire. The 
Home Care Worker, on her first visit, had little 
to do.  I had expended my energy, ensuring 
the house was clean, (in fact spotless) prior to 
her arrival!!  

Lesson #1: Management of fatigue = 
Fail.........Mmmm how quickly we learn. 

Before conceiving our second child, in 1988, 
my then partner and I approached all the 
health professionals, and experts involved. We 
received many conflicting opinions, my 
neurologist and the MS Society were unable to 
commit to any advice, my GP replied, 
―Definitely not!‖ My consulting physician said, 
―Go, right ahead!‖ Given this wealth of 
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information, we made our own balanced 
decision to go ahead with the pregnancy. I was 
incredibly healthy during and after the 
pregnancy with no adverse side effects and no 
new manifestations of MS symptoms. 
Admittedly I was still occasionally pouring 
drinks down my chin, dropping things and 
tripping over nothing. 12 months after the birth 
of my second child, my partner ‗departed‘ the 
family home, his guitar clasped in one hand, 
and a garbage bag (holding his belongings) 
clutched in the other. I believe these are 
accurate indicators that a partnership has 
irretrievably broken down. I was a sole parent 
of two, very small children, with the associated 
emotional baggage and a disability thrown in.. I 
resolved then, that myself and my two children 
were going to make it! So began my foray into 
the labyrinth of ‗locating and accessing 
resources‘. Resources, which would empower 
me as a parent, and an individual. In 1989, the 
options offered were ‗family‘, ‗friends‘, ‗Family 
Day Care‘ and ‗Home Help‘, there was very 
little else, other than Foster Care. I did place 
my eldest in Family Day Care for 2 half days a 
week, and received 2hrs of Home Help. Life 
and sole parenthood were challenging but 
there were many hilarious moments as I was 
confronted with thinking ‗outside the box‘ to 
accommodate the general lack of ‗appropriate 
services‘. 

 

In Nov of 1990, I met my current partner and 
soulmate of 20 years a sole parent of a 4 

month old baby and a 2 1/2yo at the time. The 
MS had been in remission and we conceived, 
our 5th child, in 1992, with no adverse effects 
from the MS, due to our vigilance and 
management. In 1993 we moved to rural 
Gippsland, the MS had been and was in 
remission and In 1995 I gave birth to our 
youngest child, who was clinically diagnosed 
with gastric oesophageal reflux, (of which she 
continues to suffer). In short, she was an 
uncomfortable, unhappy baby for 12 months 
and any parent‘s nightmare of continual crying 
and sleepless nights, from 2 weeks of age. I do 
believe that various ‗dummy‘ manufacturers 
were kept afloat by one baby throughout that 
period... At the time my partner was working 
rotating shifts at a large Australian company, 
paying taxes, contributing to superannuation, 
contributing to private health cover and 
stimulating the economy. Physically and 
emotionally, however, it was taking its toll on 
the MS and our finances. The only support I 
was eligible for was......continued home help of 
2 hours a week. As the symptoms of the MS 
began to relapse we had no reprieve. Towards 
the end of the year I was admitted to hospital 
with a full relapse/exacerbation of the MS. This 
was followed by 12 weeks in a rehabilitation 
hospital in an inner city suburb, ‗the tyranny of 
distance‘ was never so apt a quote and one 
with which any parent can identify. As a result 
of this relapse I became reliant on a wheelchair 
for my mobility. On being discharged and in 
early 1997 I was allotted 7hrs a week with 
many restraints, no flexibility and under no 
circumstances were they actually there to 
assist with the children; if that was what was 
required then I could access family day care. 
They would however assist in lifting her out of 
the bath. What care I was receiving was 
unreliable, uncoordinated, and had that 
‗tweedle dumb and tweedle dee‘ quality. A 
shambles! Frequently workers would not turn 
up, one worker had a serious mental health 
history and it was advised that she shouldn‘t 
be around children, no authority had checked. I 
had an inkling when, glancing out of the 
window, I witnessed an axe swinging 
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demonstration for the benefit of our 9 year old 
son! I am unsure of from where their workers 
were sourced! There was never any 
notification or cancellation. This would then 
necessitate a call to Andrew to return home 
from work.  

Throughout this period of our resourcing and 
accessing appropriate agencies, the number of 
inappropriate options offered ranged from the 
ludicrous to the horrific. It was ‗strongly‘ 
suggested I wean the youngest off the breast 
and put her into Family Day Care and therefore 
would not impact on my funded hours. I 
refused of course, which although the issue 
was never raised again,  it was then I was 
informed that if I wasn‘t going take up that 
option I obviously didn‘t want to help myself 
and wasn‘t co-operating. 

My partner was reminded that if he was a sole 
parent he would have the same 
responsibilities, so having to wake the children 
at 4.00 am to prepare them for the day and still 
arrive at work on time at 7.00 am was 
considered a reasonable expectation. So too 
was: preparing, cooking and freezing all family 
meals during his days off work. After lobbying 
the local MP, I was advised me to find a ‗little 
old lady‘ in town who would be happy to play 
grandma. 

Time passed and juggling the 7 hours of 
support to accommodate our growing family‘s 
needs failed. My partner had a breakdown. 
This necessitated me requesting, short term, 
an additional 3hrs per wk. 

We were informed, by my case manager, that 
the first and only option, was to send our older 
children to our respective exes, I raised the 
issue of the younger children with whom I 
required the physical assistance. The 
response, by the worker to this request 
shocked and, after the realisation there were 
no hidden cameras, horrified me when the 
worker stated, ―Well, you can always put them 
into foster care.‖  A solution?  

After failed, numerous attempts, over a long 
period, to resolve the issues, my partner was 
forced to resign from his place of employment 
and apply for a carer‘s pension.  

However, there are positive and exciting things 
happening. Throughout the last 22 years we 
have seen attitudinal changes. The new 
generations of social workers, case managers 
and service providers have brought with them 
a sense of hope. They have shown that while 
funding restraints are still ever-present there is 
a growing willingness to explore how the 
service system can develop and support 
dignity, flexibility and problem solving. They 
have supported our family belief that 
persistence is indeed omnipotent and thinking 
outside the box is a must. They are 
recognising that parents with disabilities can 
be, and are, great parents and in supporting 
this they are contributing to our future—well 
adjusted children and future adults who are 
able to positively contribute to society. 

Michelleôs story can be accessed in its full 
length through the VWDN website Parenting 
page at: 
http://www.vwdn.org.au/parenting.htm#Stories  
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Remembering Jan 

 

Jan Testro will be remembered as a 
remarkable woman of vision. She was a long 
standing member of Victorian Women with 
Disabilities Network and a member of the 
VWDN Management Collective until the time 
she moved to Barwon Heads in the 1990s.   

A note from the 1998 report from VWDN to 
WWDA noted that ―Jan Testro co-ordinated a 
series of meetings with the Queen Victoria 
Women‘s Centre to improve access for women 
with disabilities. These meetings resulted in 
significant changes to the building although the 
heritage nature of the building and cost of 
renovation have meant not all 
recommendations have been addressed.‖  It 
further noted that Jan organized a forum for 
women on ‗Public Transport, Women and 
Safety‘. 

After moving to Barwon Heads Jan continued 
to attend VWDN forums and events and to 
provide support to women with disabilities in 
the Barwon region. She represented VWDN on 
the Barwon Sub-Regional Family Violence 
Integration Committee until it was restructured 
last year.  

Jan was a passionate advocate for women, for 
the environment and for social justice. She 
participated in initiating and organising the 

Lesbian Art Works exhibitions and publications 
for Matrix Guild.  After moving to Barwon 
Heads she undertook a Diploma of Land 
Management and Conservation and became 
an active member of the Barwon Heads 
Association advocating for better bus services 
and, with others, put together a submission to 
Heritage Victoria to get the Barwon river/ 
estuary listed as a heritage waterway, seeking 
statutory recognition as a site of significance 
under Environmental Protection Act. She also 
helped initiate and run the Barwon Heads Film 
Society.   

We are all saddened to learn of Jan‘s untimely 
death on International Women‘s Day, 8th March 
2010 at the age of 56.  Before her death she 
planned her funeral which was held last Friday 
12th March as a glorious celebration of her life.  
Her friend, Jim Rea, wrote this poem in 
memory of to Jan: 

 

Put anger and sadness aside 

It is time for strength and courage. 

Torrents of emotion and memories 

Rushing down the mountain side. 

 

Celebrate her Herculean strength 

Inspiration to everyone she met 

No place for grief and tears as 

The river flows slowly to the sea. 

 

Find peace in this mystical existence 

At the centre of a gathering storm, 

That rages in the universe and beyond 

Cosmic dust and energy reborn. 

 

Oceans of love into a rising tide 

Sunshine and joy from a fertile mind 
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Dot paintings on earth and in the sky. 

As Jan tends to her beautiful garden. 

 

Jan will be remembered for her wonderful 
contribution and for the way she lived life 
joyfully whatever the obstacles in her way.   

 

Interview with … 

Keran Howe, VWDN Executive Officer 

Victorian Honour Roll of Women Inductee 
2010 

 

On the 4th of March, alongside 19 other 
inspirational and pioneering women from the 
state, our very own VWDN Executive Officer, 
Keran Howe, was formally inducted into the 
Victorian Honour Roll of Women 2010. The 
Victorian Honour Roll of Women recognises 
and celebrates the achievements of a selection 
of inspirational women who have made 
outstanding contributions to improve the 
situation of women in Victoria. Keran has been 
recognized for her efforts and commitment to 
promoting the human rights of women with 
disabilities. Hereôs what she had to say about it 
allé 

What do you see as the major wins for 
women with disabilities in the time that 
you have been working for the cause? 

That‘s a hard question because I think that 
there is greater awareness that women with 
disabilities are treated as second class 
citizens and there is an awareness that that 
is unacceptable and has to change. On the 
other hand things are still way too slow in 
changing. We need a lot more resources 
being provided to move social attitudes and 
environmental barriers. That said I think that 
many women‘s health services  are now 
generally better at recognising the 
importance of access to health promotion 
services for women with disabilities; there is 
now some evidence that women with 
disabilities are being included in research on 
women‘s health (but there needs to be more 
of this), violence against women with 
disabilities is starting to be recognised by 
government and family violence services as 
a shocking issue that must be addressed 
and last but not least, I am very happy to 
see VWDN as a funded advocacy service 
dedicated to upholding the human rights of 
women with disabilities.  One of the greatest 
wins is that there are more and more women 
now stepping forward to join with VWDN to 
get on board with our cause – both women 
with disabilities and other women. This is 
truly exciting and I think it means we will go 
from strength to strength. 

What are 3 things that you would most 
like to see changed for women with 
disabilities? 

1. I want to see a community welcoming 
and valuing the contribution of all women 
with disabilities – whether women are in 
the role of employee, the parent of a 
child at school or a member of a 
community club or group. 

2. I would like all services open and 
available to women with disabilities, 
where staff are comfortable and 
confident in working with women with 
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disabilities and who understand how to 
avoid information, attitude and 
environmental discrimination. This might 
be a shop that has accessible change 
rooms, a health service with height 
adjustable examination tables or a 
support service that provides information 
in a whole range of accessible formats. 

3. We must stop violence against women 
with disabilities – we can only do this 
might recognising the appalling incidence 
of violence and abuse and putting 
resources, time and thought into how we 
together can overcome this insidious 
problem. It requires everyone across a 
whole range of government departments, 
schools, services and communities to 
recognise their shared responsibility. 

What is your vision of a brilliant future 
for women with disabilities? 

My vision is the wonderful vision of VWDN – 
a world where all women are respected and 
can fully experience the joy of life! 

Who stands out for you as an inspiration 
working for the rights of women with 
disabilities? 

There are many strong advocates for human 
rights who inspire me. Elizabeth Hastings, 
our first Australian Disability Discrimination 
Commissioner is definitely an inspiration. 
Elizabeth was a fearless, articulate and 
visionary advocate for people with 
disabilities and for women and girls with 
disabilities in particular. Elizabeth stressed 
the universal importance of not just inclusion 
but belonging: 

―Accessibility includes physical, sensory and 
intellectual accessibility. It includes 
relevance. It includes a knowledge that one 
belongs where one is, belongs to the 
language one is speaking, to the activities 
one is doing, to the future for which one is 
preparing, to the people with whom one is 
'community'.‖    

Elizabeth provided a great role model of 
integrity, insight and inspiration. She also 
had a great sense of humour and could be 
pretty stalwart when she needed to be.  

What most excites you about being 
inducted into the honour roll? 

It‘s a great opportunity to raise awareness of 
VWDN and the work that we are all doing to 
uphold women‘s rights. I know that I am only 
one of a huge number of women with 
disabilities working to make our community 
better for ourselves and our sisters. I know 
in being inducted to the Victorian Honour 
Roll for Women that the work of all our 
members is being recognised. 

What would you most like to say to the 
Hon. Maxine Morand, MP (Minister for 
Women’s Affairs) as she presents you 
with your award? 

Thank you for the recognition you have 
given to women with disabilities in your role 
as Minister. It is critical that women like you 
in positions of power recognise and support 
our important work. 

Any other comments… 

I love working for Victorian Women with 
Disabilities Network, the Network is made up 
of wonderful and inspiring women amongst 
our membership, on the staff, on our board 
and not to forget the great women in our 
partner organisations. It is a real privilege to 
be part of VWDN. 

Each year a commemorative booklet is 
produced that provides some background on 
each of the inductees. You can view the 
booklet online by going to the Office for 
Womenôs Policy website at 
http://www.women.vic.gov.au/ and clicking 
on the Victorian Honour Roll of Women link. 
Scroll to the bottom of the page and open 
either the 2010 (PDF 1003 kb) or (Word 
2043 kb). Keran is on page 12. 

http://www.women.vic.gov.au/
http://www.women.vic.gov.au/web12/rwpgslib.nsf/GraphicFiles/Victorian+Honour+Roll+2010/$file/Honour+Roll+Booklet+2010.pdf
http://www.women.vic.gov.au/web12/rwpgslib.nsf/GraphicFiles/Victorian+Honour+Roll+2010+WORD/$file/Honour+Roll+booklet-2010-WORD-FINAL.docx
http://www.women.vic.gov.au/web12/rwpgslib.nsf/GraphicFiles/Victorian+Honour+Roll+2010+WORD/$file/Honour+Roll+booklet-2010-WORD-FINAL.docx
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„Parenting Issues for Women with 
Disabilities in Australia‟ 

A Policy Paper by Women With Disabilities 
Australia (WWDA) 

May 2009 

by Carolyn Frohmader for Women With 
Disabilities Australia (WWDA) 

The denial of the right to reproductive freedom 
takes many forms for women with disabilities – 
coerced abortions, pressure to undergo tubal 
ligations and hysterectomies, unlawful 
sterilisation, systematic denial of appropriate 
reproductive health care and sexual health 
screening, limited contraceptive choices, a 
focus on menstrual control, poorly managed 
pregnancy and birth, and the denial of rights to 
be a parent based solely on the fact of 
disability (Dowse & Frohmader 2001, Kallianes 
&Rubenfeld 1997, Prilleltensky 2003, Gill 
1996) [pg 4] ….  

There is an absence of research and 
information which examines the broader social 
and structural issues which are critically 
important for women with disabilities who are 
parents, or seeking to become parents. Such 
issues include, for example: poverty, housing, 
un/employment, access to education, 
heightened vulnerability to violence and abuse, 
social isolation, inadequate health care, 
multiple forms of discrimination, poor access to 
services, and denial of citizenship [pg 21] ….  

The lack of data, research and information 
about women with disabilities who are parents, 
or seeking to become parents, results in 
invisibility and marginalisation in society, which 
invariably leads to a critical lack of resources 
for this group (Kirshbaum 2000) [pg 22] ….  

 The right to found a family is enshrined in the 
Universal Declaration on Human Rights 
(UDHR) (1948, Article 16) [1], the International 
Covenant on Civil and Political Rights (ICCPR) 
(1976, Article 23) [2], and the International 

Covenant on Economic, Social and Cultural 
Rights (1976, Article 10) [3]. The Convention 
on the Elimination of Discrimination Against 
Women (CEDAW) (1981, Article 16) [4] 
articulates the right of women to decide on the 
number and spacing of their children and to 
have access to the information, education and 
means to enable them to exercise these rights 
[pg 23] ….  

This paper highlights the fact that women with 
disabilities who are parents or seeking to 
become parents experience discriminatory 
attitudes and widely held prejudicial 
assumptions which question their ability and 
indeed, their right to experience parenthood. 
They experience significant difficulty in 
accessing appropriate parenting information, 
services and support in a host of areas. They 
battle against political agendas and social 
commentaries which cast their children as 
‗young carers‘ at risk of parentification and 
themselves as burdens of care. This simplistic 
debate conveniently diverts attention away 
from the significant ways in which the 
economic, social and physical environments, 
together with a lack of services, amenities and 
resources devalue women with disabilities who 
are parents, and simultaneously stigmatises 
both parent and child [pg 25]. 

A key recommendation of this position paper 
is:  

―Establish, and recurrently fund a National 
Resource Centre for Parents with Disabilities, 
focusing on pregnancy & birthing, adoption, 
custody, assisted reproduction, adaptive baby-
care equipment, as well as general parenting 
issues.‖ 

VWDN strongly supports this recommendation 
along with the 8 accompanying 
recommendations. 

© Women With Disabilities Australia 
(WWDA) April 2009 

A full copy of WWDAôs paper including 
recommendations is available from: 

www.wwda.org.au. 

http://www.wwda.org.au/
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Events & Opportunities 

PARENTING 

All Abilities Parenting Group 

Bethany Community Support Inc 

The All Abilities Parenting Group is open to 
caregivers of all abilities to support each other 
in their caring roles. The group aims to provide 
a safe, comfortable and enjoyable space for 
carers to share their experiences of caring for 
children. The group is structured in a way that 
empowers the group members to take 
ownership and guide the activities and 
discussions. Facilitators are clear in their role 
and are there to support the carer to build their 
relationship with their child rather than watch 
the children whilst the carers socialize. 

Members are able to learn new parenting skills 
through discussions with the facilitators, other 
carers and guest speakers. The group aims to 
have two community excursions a term for the 
carers and children to promote cheap, fun 
outings for families and strengthen their 
connection to their local community. The group 
has a focus on providing activities that are 
replicable in the home so that carers feel 
confident in taking these ideas home with 
them. Member facilitation is encouraged and 
supported to build confidence and skills.  

The group promotes nutritious eating practices 
by providing healthy snacks for the children. It 
is an expectation that the carers assist in 
preparing the morning snack and packing up 
after the group.  

The group is run at Norlane Neighbourhood 
house on Fridays from 1-3pm during the 
school terms. This is constantly reviewed to 
suit the majority of the group members. 
Transport is offered to those who have none 
and the bus will pick those in the Northern 
Suburbs up. This group is very beneficial to 
those carers who don‘t require intensive family 
support but need somewhere to go to discuss 
their experiences and meet new people.  

Bethany Community Support Inc - All 
Abilities Parent Group 

You are invited to come along and join in. 

¶ It‘s a nice way to spend a couple of 
hours 

¶ A place to meet new friends 

¶ A safe and supportive environment 

¶ There will be Activities 

¶ Guest Speakers 

¶ Games and Outings 

Where?  

Norlane Neighbourhood House 
Rose Avenue NORLANE VIC 
(Northern suburb of Geelong)  
Transport can be arranged. 

When?  

On Fridays from 1 - 3pm  
Starting on 12th February 2010 

Contact: 

Jill Manders 
Bethany Community Support 
Ph: (03) 5278 8122 

 

Parents With a Disability Community 
Network 

A community project of Yoorallaôs Community 
Learning and Living Services 

¶ Are you a person with a disability who is 
a parent or thinking of becoming a 
parent? 

¶ Do you have needs or issues that are 
not being addressed and you want to do 
something about them? 

¶ Would you like to meet with other 
parents with a disability and share ideas 
with them? 

¶ Are you a person or organisation that is 
interested in the issues and needs of 
parents with a disability? 

The Parents With A Disability Community 
Network aims to: 
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¶ Encourage and empower parents with a 
disability to be actively involved in 
directing the project. 

¶ Educate the community about the rights 
of parents with a disability and their 
needs and issues.  

¶ Work with and educate the government 
and service providers to provide 
relevant and accessible services to 
parents with a disability. 

¶ Facilitate peer support networks of 
parents and potential parents who have 
a disability in Victoria. 

¶ Develop an information and resource 
service for parents with a disability. 

Some successful outcomes of the Community 
Project are: 

¶ Raising the profile of parents with 
disabilities in our community. 

¶ The development of a resource manual. 

¶ Workshops for service providers. 

¶ A support group for parents with 
disabilities. 

¶ Support of the ―Pride and Prejudice‖ 
research project: a snapshot of parents 
with disabilities experiences of the child 
protection system in Victoria.  

¶ Contributing to the Victorian State 
Disability Plan 

¶ The development of a web site: 
http://www.vicnet.net.au/~parentwd   

If you would like to know more information or 
would like to become involved, please contact: 

Jeanette Lee at Yooralla on 9916 5800 or 
email jeanette.lee@yooralla.com.au  

 

Free Mother - Infant / Child group (based on 
“Circle of Security Model”) 
Austin Hospital 

There is a mother - infant / child group based 
on the Circle of Security Model being offered at 
the Austin Hospital - free of charge. At this 
stage they have not yet filled the next group 
and are looking for referrals. Please google 

"circle of security" for more information on the 
model and underlying theory of the group.  

Mothers appropriate for this need to be able to 
commit to 20 weeks, and have reasonable 
capacity for thinking about their relationship 
with their child a desire to improve the 
relationship from an attachment perspective. 
We will accept referrals from GP's in the Austin 
catchment area, which covers the Northeast. 

Venue: Austin Hospital, Heidelberg 
Day / Time: Thursdays / 10:30-12:00  

The group is funded by the Parent Infant 
Mental Health Initiative.  

Contact: 

Lisa Bolger 
Parent Infant Mental Health clinician (PIMHI) 
Level 10, Lance Townsend BLD 
Austin Health, Studley Rd 
Heidelberg VIC 3084  

Mobile: 0432755477 
Lisa.BOLGER@austin.org.au  

 

VIOLENCE 

Upcoming workshops on 'Measuring Family 
Violence in Victoria' 

These free events are being delivered through 
a collaboration between the Council to 
Homeless Persons, Domestic Violence 
Victoria, Government Partners including the 
Departments of Justice, Human Services and 
Planning and Community Development, and 
the SAFER research team. 

Workshops are relevant to practitioners in the 
homelessness, housing and family violence 
sectors or those with an interest in this area 
and will: 

¶ provide an introduction and overview of 
the latest data on family violence in 
Victoria 

¶ provide an overview of how to utilise 
relevant data to inform policy and 

http://www.vicnet.net.au/~parentwd
mailto:jeanette.lee@yooralla.com.au
mailto:Lisa.BOLGER@austin.org.au


 

Page 13 of 19 
 

enhance service provision and 
management 

¶ outline developments in state-wide data 
collection and analysis and explore the 
limitations of family violence data. 

BALLARAT 29 APRIL (9am-1:30pm) 

MILDURA 7 MAY (9am – 1:30pm) 

BENALLA 13 MAY (9am – 1:30pm) 

For more information and to register, go to: 
http://www.chp.org.au/public_news/results.cht
ml?filename_num=00275  

Contact: Trish Westmore, Council to 
Homeless Persons | 03 9419 8699 | 
trish@chp.org.au 

 

HEALTH 

Victorian Patience Transport Assistance 
Scheme (VPTAS) information 

The Victorian Patient Transport Assistance 
Scheme (VPTAS) may be of use to families 
who need to travel long distances to attend 
specialist appointments. This scheme provides 
a financial contribution to families who need to 
travel long distances. 

The Victorian patient transport assistance 
scheme (VPTAS) subsidises the travel and 
commercial accommodation costs incurred by 
rural Victorians and an approved escort, who 
have no option but to travel a long distance to 
receive approved medical specialist services.  

Website link: 
http://www.health.vic.gov.au/ruralhealth/vptas/r
esources.htm 

Or Contact your Department of Health regional 
office: 

Barwon-South Western Region 5226 4540 
Gippsland Region   5177 2500 
Grampians Region   5352 0100 
 
 
 

Hume Region   5722 0555 
Loddon Mallee Region  5333 6040 

 

National Disability Insurance Scheme - 
Community Information Session in Preston  

Tuesday, 16 March, 2010 

ALL Australians need a Medicare-type scheme 
for people who have, or acquire a significant 
disability. 

YOORALLA in conjunction with Guest Speaker 
BRUCE BONYHADY are offering a free 

Community Information Session: 

Darebin Arts & Entertainment Centre 
Corner of Bell Street and St Georges Road, 
Preston 

(2 Sessions) 12-2pm and 7-9pm 

It‘s time to change the way services for people 
with disabilities are funded and structured in 
Australia . 

Everybody is Welcome! 

If you have any questions, please contact the 
Yooralla Office at Preston on 9496 0000  

Please RSVP to Katie Burns on the above 
number, or via email 
katie.burns@yooralla.com.au  

Price:           free 
Time:           (2 Sessions) Noon to 2pm & 7pm 
to 9pm 
Start Date:  16 March 2010 
Address:     Darebin Arts & Entertainment 
Centre, Corner of Bell Street and St Georges 
Road  
City:             Preston 
Contact:  Katie Burns  
Phone:  9496 0000 
Email:  katie.burns@yooralla.com.au 

 

http://www.chp.org.au/public_news/results.chtml?filename_num=00275
http://www.chp.org.au/public_news/results.chtml?filename_num=00275
mailto:trish@chp.org.au
http://www.health.vic.gov.au/ruralhealth/vptas/resources.htm
http://www.health.vic.gov.au/ruralhealth/vptas/resources.htm
mailto:katie.burns%40yooralla.com.au
mailto:katie.burns%40yooralla.com.au
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The Mental Health Reform Strategy 
Implementation Plan 2009-2011 has now 
been released   

Department of Health, Victoria 15/02/10 

The Strategy Implementation Plan outlines the 
concrete actions to be undertaken by the 
Victorian government and key partners over 
the next 2–3 years. 

The Strategy Implementation Plan identifies 
what the Victorian government wants to 
achieve and the specific actions that will be 
undertaken in each of the eight Reform Areas 
that make up the overall strategy.   

It also identifies which program area within 
government has the lead responsibility for 
each action and, where relevant specific 
delivery timeframes. 

The Strategy Implementation Plan is available 
here:  Mental Health Reform Strategy 2009-
2019: Implementation plan 2009-2011 (PDF 
file, 602kb) 

Source: 
http://www.health.vic.gov.au/mentalhealth/refor
mstrategy/news.htm  

 

HUMAN RIGHTS 

UNIFEM Gender Training Workshops - for 
women with disabilities 

2 DAY TRAINING WORKSHOPS 

UNIFEM is running Disability Gender training 
workshops developed specifically for 
women with disabilities, in March (Adelaide) 
and June (Melbourne) 2010. The workshops 
are also targeting younger women with 
disabilities who are often not exposed to 
these concepts. 

The training workshops are specifically for 
women (of all ages) who have disabilities 
themselves. 

The pilot workshops will provide women with 
disabilities attending with an introduction to 

gender analysis. Participants will consider key 
concepts and a selection of gender analysis 
frameworks, approaches, tools and questions. 
Opportunities will be provided for participants 
to apply and further develop their gender 
analysis skills through the application of 
selected tools to policy, project, service 
delivery and community related case studies. 
The workshops will also provide an 
introduction to important international 
instruments including Convention on the 
Elimination of All Forms of Discrimination 
against Women and the Convention on the 
Rights of Persons with Disabilities and its 
Optional Protocol. 

How much do the workshops cost? 

The workshops are made possible through a 
Federal Government grant to UNIFEM 
Australia. 

Registration is free and will include a light 
morning tea, lunch and afternoon tea.  

A flyer and Registrations form can be found at:  
http://www.google.com.au/search?hl=en&sourc
e=hp&q=UNIFEM+Gender+Training+Worksho
ps+-
+for+women+with+disabilities&meta=&aq=f&o
q=  

Contact:  

Jill Fowler 
HC Harrison Consultants Pty Ltd 
47 Grey Avenue 

 

*New* “Know Your Rights” Group 

A new group is starting at Belgrave South 
Community House. It is a group for people with 
disabilities, run by people with disabilities, to 
learn about decision making, human rights and 
advocacy!! The training makes use of 
PowerPoint, role plays, animation's, videos and 
discussions. 

Come by yourself or bring friends , but be 
quick to book , PLACES are LIMITED !!! 

Time:  10.30am-12.30 pm 

http://www.health.vic.gov.au/mentalhealth/reformstrategy/documents/mhrs_sip.pdf
http://www.health.vic.gov.au/mentalhealth/reformstrategy/documents/mhrs_sip.pdf
http://www.health.vic.gov.au/mentalhealth/reformstrategy/documents/mhrs_sip.pdf
http://www.health.vic.gov.au/mentalhealth/reformstrategy/news.htm
http://www.health.vic.gov.au/mentalhealth/reformstrategy/news.htm
http://www.google.com.au/search?hl=en&source=hp&q=UNIFEM+Gender+Training+Workshops+-+for+women+with+disabilities&meta=&aq=f&oq
http://www.google.com.au/search?hl=en&source=hp&q=UNIFEM+Gender+Training+Workshops+-+for+women+with+disabilities&meta=&aq=f&oq
http://www.google.com.au/search?hl=en&source=hp&q=UNIFEM+Gender+Training+Workshops+-+for+women+with+disabilities&meta=&aq=f&oq
http://www.google.com.au/search?hl=en&source=hp&q=UNIFEM+Gender+Training+Workshops+-+for+women+with+disabilities&meta=&aq=f&oq
http://www.google.com.au/search?hl=en&source=hp&q=UNIFEM+Gender+Training+Workshops+-+for+women+with+disabilities&meta=&aq=f&oq
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Day:  Tuesdays  

Dates:  13th April – 22nd June 

Cost:  $5 per week 

Location: Belgrave South Community 
House 
Gilmore Court 
Belgrave South 3160 

Tea and coffee provided. 

Contact: Leanne  
Phone: 9754 2274 
Email:  bsch-extend@netspace.net.au 

 

Advocacy in Action: a toolkit for Public 
Health Professionals 

The toolkit is a practical resource that supports 
and encourages health professionals and 
interested organisations to engage in 
advocacy. 

The Advocacy in Action toolkit: 

¶ Demystifies advocacy 

¶ Includes examples and case studies 
demonstrating how advocacy strategies 
can be applied across different issues, 
offers tips to effectively work with the 
media, and   

¶ Provides practical tools to help you and 
your organisation advocate on your 
issue.  

The second edition of the Advocacy in Action 
toolkit features more examples and case 
studies, a comprehensive guide to evaluation, 
and more tips on working with the media.  

Click here to access the document: 
http://www.healthissuescentre.org.au/documen
ts/items/2010/01/305651-upload-00001.pdf 
(available through the Health Issues Centre 
website) 

 

“Pod Rights” episode 2 – Disability 
Advocacy 

The Australian Human Rights Commission 
releases installment 2 of its first series of Pod 

Rights, a series of podcasts that will look at 
and delve into important issues in the human 
rights world.  

In this installment of Pod Rights, Disability and 
Race Discrimination Commissioner, Graeme 
Innes, speaks to disability advocate, Maurice 
Corcoran, about using the tools of the 
complaints process (in this case, under the 
Disability Discrimination Act) to bring about real 
change. Mr Corcoran uses his experiences 
with public transport and airlines to illustrate 
the ways in which success can be achieved. 

A new installment of Pod Rights will appear on 
the Australian Human Rights Commission 
website every second Monday, commencing 1 
February 2010. 

You can listen to the second episode at: 
www.humanrights.gov.au/podcasts/index.html  

 

Disability Rights, Gender, and 
Development: A Resource Tool for Action 

This publication was developed by Rangita de 
Silva de Alwis, Director of International Human 
Rights Policy at the Wellesley Centers for 
Women, in collaboration with the Secretariat 
for the Convention on the Rights of Persons 
with Disabilities of the Department of Economic 
and Social Affairs/United Nations and the 
United Nations Population Fund.  

More info: 
http://www.wcwonline.org/pdf/free/UNRPDWC
WExecutiveSummary.pdf 

Download full report at:  
http://tinyurl.com/ya2ttl2  

 

Victorian Equal Opportunity & Human 
Rights Commission - Human Rights and 
Equal Opportunity Workshops 2010 

Understand your rights and obligations, 
improve delivery and outcomes for your clients.  

The Commission‘s human rights and equal 
opportunity workshops inform Victorian 
businesses and organisations about their rights 

mailto:bsch-extend@netspace.net.au
http://www.healthissuescentre.org.au/documents/items/2010/01/305651-upload-00001.pdf
http://www.healthissuescentre.org.au/documents/items/2010/01/305651-upload-00001.pdf
http://www.humanrights.gov.au/podcasts/index.html
http://www.wcwonline.org/pdf/free/UNRPDWCWExecutiveSummary.pdf
http://www.wcwonline.org/pdf/free/UNRPDWCWExecutiveSummary.pdf
http://tinyurl.com/ya2ttl2
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and responsibilities under equal opportunity 
laws and Victoria‘s Charter of Human Rights 
and Responsibilities.  

The workshops are tailored to suit different 
audiences – the private sector, advocates, 
schools, community organisations and local 
government. Whether you‘re an administrator 
or advocate, a community worker or manager, 
a board member or contact officer, human 
resources or general staff – there‘s a workshop 
for you.  

Workshop topics include: 

¶ Introducing the Charter of Human Rights 
and Responsibilities 

¶ An exploration of the Charter of Human 
Rights and Responsibilities 

¶ Human rights and equal opportunity for 
advocates 

¶ From principle to practice - 
Implementing the human rights-based 
approach in community organisations 

For more information and to register, go to:  
http://www.victorianhumanrightscommission.co
m/index.php?option=com_content&view=articl
e&id=456  

 

DISABILITY / WOMEN 

Looking for Free Meeting Space? The QV 
Women‟s Space Pilot 

QV are piloting free access to The QV 
Women‘s Space venues for eligible small 
women‘s groups, networks, organisations. This 
is part of the Centre‘s ongoing commitment to 
establishing accessible and affordable venue 
spaces for women. Interested groups can 
register for use to participate in the pilot which 
will continue until June 2010 and will need to 
agree to participate in its evaluation through 
the completion of feedback forms.  

The QV Women‘s Space is made up of two 
venues on Level 1 of the QV Women‘s Centre 
at 210 Lonsdale St Melbourne. Venues are 

available for use 9am – 6pm Monday to Friday 
and from 11am – 3pm on Saturdays. 

Any queries or questions, please contact Kate 
Freeman on 8668 8100 or 
admin@qvwc.org.au. 

 

Research & Consultation 

DiVine website research - Paid 

Bullseye has been working with the Victorian 
Office for Disability in developing and 
launching the website www.divine.vic.gov.au. 
DiVine is a new website for and by people with 
a disability. 

Following the launch in December we are now 
conducting a review of the site and want to 
speak to people about the site. 

Participation in this review is only open to 
people with a disability who use the Internet. 
Involvement can be in one of three ways: 

      1. Interviews in our Melbourne CBD office. 
      2. Telephone interview for up to an hour. 
      3. Email interview. 

People will be paid $70 for their participation. 

If you are interested in being involved please 
respond to 
divine.research@bullseye.com.au 

 

Forums & Workshops 

Considering Gender and Mental Health - 
Workshop 

Considering Gender and Mental Health is the 
current workshop offered by Women‘s Health 
Victoria. This was held in December and due 
to the amount of interest will be held again on 
Friday 26 March. The workshop will be held 
from 9.15am to 3.30pm and will cost $30 per 
participant. 

Considering Gender and Mental Health will 
cover: 

http://www.victorianhumanrightscommission.com/index.php?option=com_content&view=article&id=456
http://www.victorianhumanrightscommission.com/index.php?option=com_content&view=article&id=456
http://www.victorianhumanrightscommission.com/index.php?option=com_content&view=article&id=456
mailto:admin@qvwc.org.au
http://www.divine.vic.gov.au/
mailto:divine.research@bullseye.com.au
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¶ Why is gender important in mental 
health? 

¶ DHS gender and Diversity Lens 

¶ Case study: Mental health related 
hospitalisations and gender 

¶ Depression: a gender analysis 

Venue: Women‘s Health Victoria, Level 1, 123 
Lonsdale Street Melbourne 

The workshop is designed for professionals 
working in a range of areas including: 

¶ Health and social policy 

¶ Health promotion and community 
development 

¶ Health and support services 

¶ Women‘s health  

¶ Community health 

¶ Local and state government  

More information on WHV workshops can be 
found at http://whv.org.au/what-we-
do/workshops. 

Registration will close Friday 19 March. 

Contact: 

Rebecca Tipper 

Health Promotion Officer 

Women‘s Health Victoria 

Ph: (03) 9662 3755 

Email: Rebecca.Tipper@whv.org.au  

 

Education & Training Opportunities 

“Stepping Into... 2010” Applications For 
Internships Open Soon! 

Applications open 30th March  

The Employers' Network on Disability is 
pleased to be able to offer university students 
with disability the most comprehensive range 
of internship opportunities yet, for the 
2010 program.  

To be eligible to participate in Stepping into... 
2010 students must have a disability and be in 

the final or penultimate year of a relevant 
degree at a recognised tertiary institution.   

For those studying in Victoria, opportunities 
exist in the areas of Law, Accounting, 
Information Technology, Marketing and 
Engineering 

For more information visit website 
http://www.aend.org.au. 

 

Conferences 

Consumer-Centred Health Care: Policy 
Innovation and Empowerment - National 
Conference 
22 – 23 March 2010 

Angliss Conference Centre 
Melbourne 

This key national conference over two days will 
explore the emerging agenda of consumer-
centred health care. It is an event not to be 
missed for anyone with a passion for reforming 
our health system so that consumers and their 
families are at the centre of the system - in 
practice as well as in rhetoric. 

Enquiries:  
Vern Hughes, Conference Convenor 
vern@partnerships.org.au  
03 9824 4713 / 0425 722 890 

For more information, go to: 
http://www.partnerships.org.au/NationalConfer
ence2010.htm  

 

International Conference on Disabilities, 
Hawaii 

26th Annual Pacific Rim International 
Conference on Disabilities  
April 12 & 13, 2010 

Hawaiói Convention Center 

The International Pacific Rim Conference (Pac 
Rim) on Disabilities has been widely 

http://whv.org.au/what-we-do/workshops
http://whv.org.au/what-we-do/workshops
mailto:Rebecca.Tipper@whv.org.au
http://www.aend.org.au/
mailto:vern@partnerships.org.au
http://www.partnerships.org.au/NationalConference2010.htm
http://www.partnerships.org.au/NationalConference2010.htm
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recognized over the past 25 years as one of 
the most ―diverse gatherings‖ in the world.  

Website: www.pacrim.hawaii.edu  

To Register, go to: 
http://www.pacrim.hawaii.edu/registration/  

 

Street By Street, Suburb By Suburb - 
Community Building And Social Inclusion 

National Strategy And Development 
Conference 

21 – 22 April 2010 

Angliss Conference Centre 
Melbourne 

This conference is a national strategy and 
development event for people interested in 
practical strategies for effective community 
building and social inclusion. It builds on ideas 
generated at the Natural Neighbourhoods, 
Real Communities Conference in June 2009.  

This Conference is hosted by the Centre for 
Civil Society, a public policy and social 
innovation think tank for the empowerment of 
ordinary people.  

http://www.civilsociety.org.au  

Vern Hughes, Conference Convenor 
vern@civilsociety.org.au  
03 9824 4713 / 0425 722 890 

To Register, go to: 
http://www.civilsociety.org.au/CommunityBuildi
ngRegistration2010.htm  

There is no cost. 

 

6th Australian Women‟s Health Conference 
18 – 21 May 2010, Hobart, Tasmania 
Go to: http://www.leishman-
associates.com.au/awhn2010/program.php to 
download the program. 

 

Diversity in Health Conference 2010          

7th – 9 June 2010 

Melbourne Convention and Exhibition Centre 

The Centre for Culture, Ethnicity & Health is 
proud to present the Diversity in Health 2010 
Conference. If you are working to improve 
health and wellbeing, you will find this 
conference invaluable.  

Early bird registrations close 25th April 2010.   

Visit the conference website for more 
information: http://www.ceh.org.au/dih/ 

 

11th AIFS Conference: Sustaining Families 
in Challenging Times – call for Abstracts 

7 – 9 July 2010 

Melbourne Convention and Exhibition Centre 

The conference will focus on the six major 
themes that shape the Institute‘s current 
Research Plan – Economic wellbeing of 
families; Families and work; Social inclusion; 
Violence, abuse and neglect; Family transitions 
and family law; and Children, young people 
and their families. 

Register your interest in the conference: 
http://conference.aifs.gov.au/register-your-
interest.php 

Enquiries: aifs@thinkbusinessevents.com.au 

Website: http://www.aifs.gov.au/conferences/ 

 

2010 Global Domestic Violence Conference 
Gathering in Kuala Lumpur, Malaysia 

November 1 – 3, 2010   

This conference is set to be the largest 
gathering of community groups, government 
and non-government agencies (NGO's) who 
are all devoted to highlighting and showcasing 
successful programs with the aim of 
empowering people and workers in the field of 
domestic violence.  

For more information, go to: 
http://www.domesticviolenceconference.net 

http://www.pacrim.hawaii.edu/
http://www.pacrim.hawaii.edu/registration/
http://www.civilsociety.org.au/
mailto:vern@civilsociety.org.au
http://www.civilsociety.org.au/CommunityBuildingRegistration2010.htm
http://www.civilsociety.org.au/CommunityBuildingRegistration2010.htm
http://www.leishman-associates.com.au/awhn2010/program.php
http://www.leishman-associates.com.au/awhn2010/program.php
http://www.ceh.org.au/dih/
http://conference.aifs.gov.au/register-your-interest.php
http://conference.aifs.gov.au/register-your-interest.php
mailto:aifs@thinkbusinessevents.com.au
http://www.aifs.gov.au/conferences/
http://www.domesticviolenceconference.net/
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Attendee registration is now open. Please 
contact us by email at sosmedical@ymail.com 
or calling at +66836421511/+66869738074. 

Email: sosmedical@sosmedicaltourism.com 
Websites: www.sosmedicaltourism.net; 
www.sosmedicaltourism.com 
Mobile: +66(8)3 642 1511 / +66(8)6 973 8074 
Skype ID: sosmedtourphuket 

 

Awards, Funding & Grants 

Australian Disability and Indigenous 
Education Fund 

Newly established Australian Disability and 
Indigenous Education Fund set up by Frank 
Hall Bentick to assist Aboriginal and non-
Aboriginal people with a disability to participate 
in both formal and informal education 
programs through small grants. The fund is 
looking to distribute small quarterly grants of 
up to $2,500 to assist people with a disability to 
continue their learning.  

Cut-off for next round of applications 31st 
March 2010 

Contact:  
Frank Hall-Bentick at 
information@adipef.org.au   

For more information go to: 
http://www.adipef.org.au/ 

 

Victorian Community Support Grants – 
Strengthening Communities 

These grants provide funding to organisations, 
networks and partnerships to implement 
projects that will advance the interests of their 
communities. Community driven projects that 
create opportunities for people to develop skills 
and leadership abilities, connect or build on 
existing resources and investments and 
encourage greater participation and increased 
diversity of participants can be supported. This 
program is open to community organisations, 

local government or the philanthropic sector.  
Up to $500,000 in grants is available.   

This grant program is available on an ongoing 
basis. 

Link: 
http://www.grants.dvc.vic.gov.au/web18/dvcgra
nts.nsf/AllDocs/7D9490BDEAA65AC9CA2571
800025855D.  

 

Website of the Month 

Parents with Disabilities Online 

www.disabledparents.net 

ñThe Internet's One-Stop Resource for 
Parents with Disabilities” 

Parents with Disabilities Online is a (US) 
website set up by a woman with a disability 
who encountered difficulties finding relevant 
support, resources and information when she 
became a mother. The website includes the 
Parent Empowerment Network, an e-mail 
community of parents with disabilities, people 
with disabilities who hope someday to become 
parents, and (where applicable) nondisabled 
partners of parents with disabilities. The site 
has some great personal stories, practical 
information and links.  

 

 

 

 

 

 

 

 

 

 

 

Have something to include in the next edition? 
Know about an event or opportunity that you 

think others might be interested in? Read 
something inspirational or thought provoking? 

Please send it to us! 

email: vwdn@vwdn.org.au. 

 

(03) 9664 9317 
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