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F r o m  t h e  E x e c u t i v e  O f f i c e r ’ s  D e s k
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Well it’s been a very exciting and very busy few months since the launch of our Building the Evidence Report and the Online clearinghouse in September.  

In October we held a wonderful forum with Amber Smock visiting from Chicago.  

In November 40 members and supporters attended our Annual General Meeting and it was great to see longstanding members continuing to support VWDN and new members who attended the AGM for the first time. We launched our new VWDN website at the AGM with Leah Hobson providing commentary on its accessibility.  

In November too we welcomed Kate Hood as our new Policy Officer, focussed on violence against women with disabilities. Kate has been a wonderful addition to our small team and is getting to know how our system works as well as meeting our members. 

In November and December we have held our Strategic Planning workshops with a view to what work the Advocacy Information Service (AIS) will do over the next 3 years. The next 6 months will be focussed on VWDN being ready to take over the role of fundholder for the AIS; also we will be undertaking our history of the Network – but more about that in our next issue.  

The next three years are going to be truly exciting as we grow and keep working to hopefully make ‘a world where all women are respected and can fully experience life’ especially women with disabilities in Victoria.

My thanks to all of the wonderful women – staff, the Board and VWDN members, supporters and partners – that I have had the privilege to work with in 2008. I would like to wish you all a very happy holiday season and hope that the coming year is an especially generous one for you all.
Keran Howe
F r o m  t h e  C h a i r
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The Victorian Women with Disabilities Network Annual General Meeting was held on November 26th 2008 at the Rendezvous Hotel, chaired by Tricia Malowney. 
With over thirty members and supporters in attendance, the meeting featured the tabling of the Annual Report, including the Financial Report tabled by Margaret Stevens.
Melanie Thompson provided a demonstration of the features of the VWDN website explaining well features which will contribute to systemic advocacy for women with disabilities (see Melanie’s article in this issue). Leah Hobson, National Policy Officer of Blind Citizens Australia, has worked closely with Melanie on ensuring accessibility and she explained to guests how access to the website for vision impaired members is achieved, and also demonstrated how it works.  We were very honoured that Leah was able to launch the website for us.

We would like to extend our thanks to our retiring Board Members, Jody Saxton, Pauline Vetuna and Danielle Chaffey and to our retiring Board Advisor, Gina Lyons.  Our Constitution allows for between 9 and 13 members. Four Board members are continuing in their first term, and four completed their term and have re nominated.  There was one new nomination.

The Board for 2008/2009 is comprised of the following members:
Effie Meehan, Sharon Granek, Delia Portlock and Wendy Brooks (1st term)

Margaret Bayly, Deb Humphris, Margaret Stevens and Tricia Malowney.   (renominated)

Catherine Brooks (new member)

Dominique Saunders maintains her position as advisor to the Board.

Gratitude was expressed to all those who have contributed to the success of VWDN over the past year, especially to Keran Howe as Executive Officer and her staff at VWDN AIS and all of our partners who have assisted us in our systemic advocacy on behalf of women with disabilities in Victoria.
We look forward to the coming year with optimism and hope that you will be able to contribute each in your own way. 
I would like to wish each of you a very happy festive season and success in the New Year.  Merry Christmas and Happy Hanukkah.
Tricia Malowney
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K a t e  H o o d  -  N e w  P o l i c y  O f f i c e r  ( V i o l e n c e  a g a i n s t  
w o m e n  w i t h  d i s a b i l i t i e s )  
V W D N  A I S – 
S a y s  H e l l o  T o  M e m b e r s 

As of Monday 17th November, I officially began work with the VWDN AIS as Policy Officer (Violence against women with disabilities). I feel it is time I introduced myself to the people I will have in mind as I begin this very big and daunting job. As a woman with a disability myself, I know that much work needs to be done to bring injustices which are presently invisible into the light. I feel passionately that women with disabilities who experience violence need a voice and I believe that all women deserve to live lives which are rich, varied and choiceful. With this in mind, and the great support I have from the women of the VWDN AIS and its partner organizations, I intend to influence the people who make policy to take our needs and rights into consideration. It is plain to me that systemic change must occur in order that violence against women with disabilities can be recognized and responded to. 

In my job as Policy Officer, I interpret that I must bridge the gap between you, our members, and policy-making organizations across the board. In order to do that effectively, it is important to me that I have many opportunities to meet with all of you and talk face to face – after all, you are the experts in your own lives. Having attended our AGM on 26th November, I feel that this process has begun, and I look forward to many more engaging and uplifting conversations, as a pleasurable and necessary part of my job.

Warm regards,

Kate Hood

L a u n c h  o f  o u r  n e w  V W D N  w e b s i t e !

www.vwdn.org.au
Background

It’s exciting to see the VWDN growing and moving towards greater independence; the redevelopment of the VWDN website represents another important step in this direction. 

Websites are playing an increasingly important role in information provision, and our own web statistics show we have been getting more hits on our website and that documents on our website are being downloaded at increasing rates. 

The original VWDN web page was just one basic page, situated on the Women’s Health Victoria website. We realised it was time to expand it, re-brand it, and make it more accessible. 

It is not only important for VWDN to have a website that meets the needs of VWDN members and stakeholders, but one that sets a good example for other organisations in terms of accessibility. 
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Our Information Officer, Melanie Thomson has been responsible for this project together with Amanda D’monte, our student placement from RMIT. Amanda worked on the website from August to October this year, the VWDN now has a redeveloped website with seven new pages that are branded with VWDN colours and the VWDN logo and vision. 
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Amanda’s brief was to design a new website for VWDN utilising Dreamweaver software that would meet W3C (World Wide Web consortium) web accessibility standards. The website was to be easy for users to navigate and easy for staff to maintain. 

Amanda’s redesign process involved research and analysis, initial website development, meeting with the Reference group, incorporation of feedback, and the training of staff. I’d like to thank the members of the reference group again for offering their support: Melanie Edge, Rod Brooks, Tracey Hanna, Margaret Bayly, Margaret Stevens, Tricia Malowney and Keran Howe. 

The pages

The seven pages of the new website are: Home page, About us, Publications, Membership, Donations, Contact Us, and a VWDN Board members page. 

The Home page will be updated with links to new publications, news stories from the media, information on VWDN activities, and events of interest. The Donations page provides the opportunity for making monetary donations to support the work of VWDN. And the Board members page is a special, restricted area for VWDN Board members, requiring a login. This area will allow access to Board meeting agendas, minutes and to drafts for comment. 

Accessibility features

1. Features that make the website easy to navigate:

-pages are organised with a consistent structure 

-the menu bar on the left is the same on every page 

-‘breadcrumbs’ are a way of tracing where you are on the website 


-‘top’ buttons allow you to move easily back to the top of the page 
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-hypertext links are clear and explanatory 

2. Features that make it easy to use for people with vision impairments:

-clear, simple layout

-good contrast, with dark text on a light coloured background

-increase/decrease text size function 
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3. Features that make it accessible for screen readers:

-simple layout without too many boxes, pictures, and tables (this also makes the website more accessible for people on slow dial-up internet connections)

-‘alt tags’ are used on images so that screen readers can ‘read’ the images

-documents can be downloaded in Word format as well as PDF 

-hypertext links use text that makes sense when read out of context 

The new VWDN website launched on Wed 26th November by Leah Hobson, the National Policy for Blind Citizens Australia. But the launch does not represent the end of our work! We have plans for more work on the website. We intend to include plain language summaries to increase accessibility for people with intellectual and reading disabilities. We are looking into having links to photos and videos on our website in ways that don’t make the website too slow and cumbersome. And we are exploring the possibility of some kind of online interactive space for VWDN members. 

If you have questions, concerns or feedback, please get in touch via the Contact Us page. 

Some of the photos from our Annual General Meeting (Continued on the next page)…
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4 t h  A n n u a l  N o s s e l  F o r u m  o n  G l o b a l  H e a l t h  –  

D i s a b i l i t y  i n  D e v e l o p m e n t

On 20 November, Tricia Malowney and Keran Howe attended the 4th Annual Nossel Forum on Global Health – which highlighted Disability in Development.
One of the Key Note Speakers was Charlotte McClain-Nhlapo of the World Bank.  How refreshing it was to hear the issues of the double impact of gender and disability raised so magnificently.  Charlotte raised all the issues that Keran and I are constantly raising with main stream organisations, the lack of data, the lack of access to services, the lack of understanding or the marginalisation that comes with being a woman with a disability – lack of access to education, employment and economic power, all exacerbated for women in developing countries
Ms McClain-Nhlapo trained as a human rights lawyer before working in the South African Presidency as Legal Advisor and as a principal author of the Integrated National Disability Strategy. She was appointed by President Mandela to the South African Human Rights Commission. In 2004 Ms McClain-Nhlapo joined the World Bank as a senior operations specialist, working in the East Asia, Pacific and African regions, with particular interest in marginalised groups: children, women and people with disabilities. She served as an expert on a number of UN Committees on child rights, the right to food and the rights of people with disabilities.
Incidentally, Charlotte is also a woman with a disability.
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A f t e r n o o n  t e a  w i t h  A m b e r  S m o c k ,  
U S  F e m i n i s t  D i s a b i l i t y  A c t i v i s t

The Victorian Women with Disabilities Network hosted an afternoon tea with Amber Smock, a visiting US Feminist Disability Activist, on Friday 31 October. The event was a great experience for the more than 25 women who attended, including several who joined VWDN on the day. Amber showed a video called 'Beyond disability: the Fe Fe stories' about the Empowered Fe Fes, a group of young women with disabilities in Chicago.
Amber is the youth leadership coordinator for Access Living in Chicago, where she trains and organises youth with disabilities. She is also the co-coordinator for Chicago ADAPT, dedicated to getting people into their own homes; as well as being co-founder and member of Feminist Response in Disability Activism (FRIDA). See www.adapt.org and www.ourfrida.org for more info. Amber has a severe hearing loss. Her first job involving disability rights was in college at the Disability Rights Movement Archive at UC Berkeley. Over the next year, she is working on a project to help unite the US feminist disability rights movement by traveling and collecting experiences from women with disabilities around the world. Check out her blog at http://ambertracker.blogspot.com for more information.
Comments from Amber about her visit to VWDN:

“For the meeting itself, I learned a few things about community meetings here that are different from the US. For one thing, we started off with tea and biscuits (cookies) and fruit while waiting for everyone to arrive. Very casual, but this is definitely “Tea” as opposed to snacks or refreshments in the US. Also, Keran started off the meeting with a thanks to the traditional owners of Australia, the Aboriginal peoples. Frankly I thought this was a terrific way to build multicultural solidarity while being upfront about historical issues of colonization and oppression.

“Keran then had everyone introduce herself---we had about 25 women eventually show overall, all ages and occupations. VWDN did a wonderful job with outreach. We had women with physical disabilities and psychiatric disabilities and five Deaf women and I forget who else, but it was a nice mix and for many it was their first time at VWDN. We did have two sign language interpreters, one for Auslan and one for ASL. I applaud both of these interpreters for somehow keeping up with all of us---especially the ASL interpreter as it was a bit of a refresher course!

“We also talked about advocacy and how it seems that sometimes government systems force a person to advocate alone rather than as individuals. The Disability Discrimination Act here has people file complaints as individuals as a rule, rather than what we have seen in the US where a few people will file a class action lawsuit.

“All in all this was a successful community event where new perspectives and ideas were exchanged in a respectful fashion, and many thanks to Keran and all at VWDN again for their fabulous job in organizing it all.” (quotes taken from http://ambertracker.blogspot.com)
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N e w s
On the international scene …….

NEW INTERNATIONAL NETWORK OF WOMEN WITH DISABILITIES
Over 50 participants from 20 countries and various sectors (civil society, governments, academia, international organizations and private sector) met in Quebec, Canada on August 26-27 for a Global Summit on the Rights of Women with Disabilities. The participants launched a global network of women with disabilities, which aims to include women with ALL types of disabilities from ALL over the world. 

The network aims to share knowledge and experiences, speak up for our rights (through the Convention on the Rights of Persons with Disabilities (CRPD), Convention on the Elimination of Discrimination Against Women (CEDAW) and the human rights framework), bring about change and inclusion in our communities, and empower women with disabilities to be leaders of today and tomorrow. It invites ALL women with disabilities to join. 

An email list for the "International Network of Women With Disabilities" (INWWD) has been set up, and interested individuals are invited to join the email list by sending a message to:  

inwwd-subscribe@yahoogroups.com
The Summit participants also created a Working Group to develop the terms of reference for our network – and a draft will be circulated in the Working Group soon, to be decided by the network over email by the end of the year. The Working Group includes: Bonnie Brayton (Canada) - Chair, Karin Ngai (Hong Kong), Mijoo Kim (South Korea), Sylvana Lakkis (Lebanon), Kicki Nordstrom (Sweden), Sebensile Matsebula (South Africa), Maria Soledad Cisternas (Chile), Anne Hawker (New Zealand), Sue Salthouse (Australia), Tina Minkowitz (USA) and Amber Smock (USA).

AUSTRALIA COMES IN FROM THE COLD ON WOMEN’S RIGHTS

Australia has formally moved to become a party to the Optional Protocol to the United Nations Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW), which was opposed by the former Government.

Australia has been a party to CEDAW since 1983. The previous Government refused to sign the Optional Protocol when it was adopted in 2000, despite countries such as the United Kingdom, Canada, New Zealand and a number of our Asia-Pacific neighbours doing so. Even today, the Coalition, under Malcolm Turnbull, still opposes this important international human rights instrument.

The announcement comes on the eve of the International Day for the Elimination of Violence Against Women.

Attorney-General Robert McClelland and Minister for the Status of Women Tanya Plibersek said that by becoming a party to the Optional Protocol, the Government is making a powerful statement that discrimination against women in any form is unacceptable. 

“The Rudd Government is committed to overcoming the stereotypes and prejudices that can stifle women’s rights and weaken equality,” Mr McClelland said.

Under the Optional Protocol, women in Australia will be able to make a complaint to the UN Committee on the Elimination of Discrimination Against Women about alleged violation of Australia’s obligations under CEDAW. This can only occur after domestic legal options have been exhausted.  The protocol also permits a UN investigation process.  

“Acceding to the Optional Protocol will send a strong message that Australia is serious about promoting gender equality and that we are prepared to be judged by international human rights standards,” said Minister Plibersek. 

“It will also add credibility to our offers of support to women across our region.” 

Australia’s instrument of accession to the Optional Protocol will be lodged shortly in New York, meaning it will enter into force for Australia before International Women’s Day on 8 March 2009.

AUSTRALIAN ELECTED TO UN COMMITTEE
Media Release - 04 NOV 2008:
The Australian Human Rights Commission congratulates Professor Ron McCallum AO, who has been elected as one of 12 experts to the first monitoring committee for the Convention on the Rights of Persons with Disabilities at the United Nations headquarters in New York.

"Professor McCallum's election is a great honour for Australia," said Human Rights Commissioner Graeme Innes. "It will further enhance the respect Australia has recently attracted on international human rights issues."

Professor McCallum, the former Dean of the Faculty of Law at the University of Sydney and an expert in industrial law, won his place from a large field of candidates from other countries.

Professor McCallum’s lived experience of disability further qualified him for the role.

He is the only Australian currently serving on a UN treaty body.

"This Convention at last gives specific human rights to the 600 million people around the world who are living with disability - and a distinguished Australian will now play a role in its implementation," Commissioner Innes said.

"The appointment of Professor Ron McCallum will also continue Australia's progress towards a national disability strategy which will allow all Australians with disability to be able to enjoy equal access to all aspects of Australian life and to participate as full citizens," Commissioner Innes said.

Australia ratified the Convention in July this year.

STATEMENT BY EUROPEAN DISABILITY FORUM ON THE ECONOMIC CRISIS: DISABLED PEOPLE MUST NOT PAY FOR THE CRISIS
“Attached below is an important statement from EDF (European Disability Forum) that should be adapted by other national and Regional organizations of Disabled People.”
Richard Rieser UK Council of Disabled People 

Paris, 16 November 2008 – The European Disability Forum, which is the voice of more than 50 million European people with disabilities, calls on the European Council, Commission and Parliament and other European institutions and all the governments of Europe to ensure disabled people and their families do not pay for the worldwide economic crisis by the reduction in their income, benefits, employment opportunities or in cuts in support to our representative organisations.

The crisis was caused by the irresponsible lending and unacceptable negligence by those in charge of the financial institutions and regulatory bodies of the world. Governments’ response to the ‘credit crunch’ has been to create financial resources to bail out the banks. Now as this lack of confidence feeds its way into the general economic system it is vital that poor, elderly and disabled people and their families of Europe do not pay for this crisis. We already in a precarious position prior to the crisis, therefore call for a reflationary approach to spend more on investment in accessible infra structure, on benefits and the provision of tax relief, so that these groups can buy goods and services so improving the economic situation.

The world through the United Nations Convention on the Rights of People with Disabilities has only just recognised the urgent need to extend the international human rights law framework to disabled people. Society cannot afford to dilute its commitment to human rights including the right to employment and family life. Traditionally disabled people have been the ‘reserve army of labour’, ’the last to be hired the first to be fired’, seen as expendable at times of economic crisis. Disabled People, their families, the unemployed and the poor cannot become the scapegoat for a crisis not of their making. Already the worsening economic position has led to attempts to cut benefits in many countries such as Ireland, Hungary, Sweden and Italy.

The lesson of this crisis - the value of investing in people - is far more important than speculative investment and it benefits the whole of society and strengthens its resistance to such crisis driven changes. If the gap between the disadvantaged and the wealthy widens, it will cost society more in the long run. The EDF will ensure the equality and rights of disabled people come to the top of the political agenda in the forthcoming European Elections.

Cutbacks and mass unemployment will develop a fertile ground for violence, hate crime, undermine solidarity and produce dangerous attitudes for democracy. We call on all those with political and economic decision making responsibility to do all they can to ensure that disabled and poor people are treated with equality and their economic well being is assured by the measures they take at this time. Now is the time for strong action so that in 2010-European Anti Poverty Year- disabled people and other disadvantaged groups do not again come to the top of the agenda. 

For more information, please contact: Irina Papancheva, EDF Communication and Press Officer; Tel: (+32 2) 282 46 04; Mobile phone: (+ 32 ) 485 64 39 93; E-mail: irina.papancheva@edf-feph.org ”
Source:  GPDD

DISABILITY IN THE NEWS
Deafness is a barrier, not a prison
(Perspective: 20/11/2008)

How easy, or how difficult, is it for people who are deaf to have the access to services that hearing people do? 

http://abcmail.net.au/t/335111/612446/6264/0/
German doctor allowed to stay
http://abcmail.net.au/t/335111/612446/6250/0/
http://abcmail.net.au/t/335111/612446/6251/0/
Disability B1tch vs visible disabilities

In a time of economic crisis, DB has been doing the maths: more disabled
children being born = more talk of 'the disabled' being a tax burden. So
what's her radical solution?
http://www.bbc.co.uk/ouch/opinion/b1tch/db-vs-visible-disabilities.shtml
* DB appears every Thursday on Ouch! You can find all her ill-tempered rants
at: http://www.bbc.co.uk/ouch/opinion/b1tch/
I s s u e s

HUMAN RIGHTS

Human Rights Day 

An Information Kit was created to celebrate the 60th anniversary of the Universal Declaration of Human Rights (UDHR). The kit includes: 

· Summary of events that took place around the world throughout 2008 to mark the 60th anniversary

· Information on the “Stories on Human Rights” films

· Background information on the Human Rights Prize

· Useful tools and contacts

· Human Rights Education 

The English version of the Information Kit is posted at http://www.ohchr.org/EN/UDHR/Pages/60UDHRIntroduction.aspx
Other languages versions (Arabic, Chinese, French, Russian and Spanish) will be posted soon.

Human Rights Indicators for People with Disability: A resource for disability activists and policy makers
http://www.hreoc.gov.au/disability_rights/convention/DC131207HumanRightsIndicatorsV2%20(2).zip

This publication makes available for disability activists and policy makers work done to date on the development of human rights indicators for persons with disability.  This work is far from complete, but even at this stage these indicators provide a useful tool for issue analysis and policy development.  It is hoped this resource encourages and facilitates greater application of human rights principles to the needs and concerns of persons with disability.

Commissioner congratulates Immigration Minister on Moeller decision

27 November 2008

Human Rights Commissioner, Graeme Innes today congratulated Immigration Minister, Chris Evans on the way he has dealt with the Moeller case. 

Dr Moeller, practising in Horsham, Victoria, and his family were recently refused permanent Australian residency due to his son having Downes syndrome.

"In coming to his decision to grant permanent residency to the Moeller family, Minister Evans made three decisions that highlighted his sensitivity to disability and discrimination issues," Commissioner Innes said.

"Firstly, he granted permanent residence to the Moeller family, recognising the positive contribution which Dr Moeller and his son Lucas could make to the Australian community - he didn't just think about the negatives of disability," Commissioner Innes said.

"Secondly, he made the decision quickly, removing further stress on the family.

"And thirdly, he indicated a willingness to address the broader policy question of how such discriminatory decisions are made.

"Current regulations encourage a focus only on negative issues regarding disability. What I hope we will achieve is more balanced decision-making," Commissioner Innes said.

Commissioner Innes said the decision was an excellent result for the Moeller family and a very promising step forward for people with disabilities.

Media contact: Brinsley Marlay 02 9284 9656 or 0430 366 529

VIOLENCE AGAINST WOMEN

16 Days of Activism Against Gender Violence, International
25 November – 10 December 2008

http://www.cwgl.rutgers.edu/16days/home.html
Amnesty International - ACT NOW: Shape Australia’s policy on violence against women

The Australian Government has appointed a National Council to draft a National Plan of Action (NPoA) to reduce violence against women and children. The NPoA also needs to take an all-of-government approach to be effective, including addressing violence against women within health, social services, housing, employment, policing, and the criminal justice system.
Email your local MP to keep the NPoA on track. For tips and resources on contacting your local MP
Amnesty International website
New laws to stamp out domestic violence in Victoria

By Geraldine Mitchell, Herald Sun, December 6 2008

Under the new laws violent partners will be barred from questioning victims in court and police will be able to issue safety notices outside court hours, giving them the power to remove violent family members. 

The definition of "family violence" will also be extended to include emotional and financial abuse and the definition of a "family member" to include carers. 

Read whole story here: http://www.news.com.au/heraldsun/story/0,,24758024-2862,00.html
MENTAL HEALTH

World Mental Health Day, 10 Oct 2008
VWDN apologises for not acknowledging World Mental Health Day in our last issue due to unforseen events. We hope you will find these excerpts from the World Mental Health Day program interesting. 
Making Mental Health A Global Priority

Mental disorders affect nearly 12% of the world’s population – approximately 450 million or one out of every four people around the world will experience a mental illness that would benefit from diagnosis and treatment. Mental health and mental illness is a part of every country, culture, age group and socio-economic status.

Each of us has a stake in this movement; each of us has a role to play. Every one of us can be an effective advocate for ourselves, our family members and/or people in our communities. 

When asked about responsibility, HH the Dalai Lama stated, “Responsibility does not only lie with the leaders of our countries or with those who have been appointed or elected to do a particular job. It lies with each of us individually.”

“Our lives begin to end the day we become silent about the things that matter.” Martin Luther King Jr
The World Health Organization states that:

· 450 million people worldwide are affected by mental, neurological or behavioural problems at any time. 

· About 873,000 people die by suicide every year. 

· Mental illnesses are common to all countries and cause immense suffering. People with these disorders are often subjected to social isolation, poor quality of life and increased mortality. These disorders are the cause of staggering economic and social costs. 

· One in four patients visiting a health service has at least one mental, neurological or behavioural disorder but most of these disorders are neither diagnosed nor treated. 

· Cost-effective treatments exist for most disorders and, if correctly applied, could enable many of those affected to become functioning members of society. 
· Barriers to effective treatment include lack of recognition of the seriousness of mental illness and lack of understanding about the benefits of services. Policy makers, insurance companies, health and labor policies, and the public at large – all discriminate between physical and mental problems. 

Mental health services

A balance of community-based and hospital-based services is the most effective form of comprehensive mental health care. Globally, two third of countries reported having at least some community care facilities for mental health. Only about half the countries in Africa, Eastern Mediterranean, and Southeast Asia Region provide community-based care. 

A large number of beds in institutional settings such as mental hospitals, however, reflects the reality that in the majority of countries, custodial care is the standard mode for treatment of serious mental disorders. In 39% of countries there is less than one psychiatric bed per 10,000 population. The median number of beds per 10,000 population in low-, lower middle-, upper middle- and high-income countries is 0.2, 1.6, 7.5 and 7 respectively. In terms of geographic variation in the availability of psychiatric beds, only 0·34 beds (median) are available per 10,000 population in Africa and 0·33 in South-East Asia Regions, with 73% and 83% beds in mental hospitals, respectively. 
Human resources
Health professionals are critical for providing mental health care. Their input is also required for policy advice, administration and for training other personnel. Not only is there a shortage in the number of mental health professionals in the world as a whole, but there is also a wide variation between countries. Low-income countries have a median of 0·05 psychiatrists and 0·16 psychiatric nurses per 100,000 population. Two-thirds of low income countries have less than one psychiatrist per 100,000 population. 

Inequitable distribution and inefficient utilization of resources

Not only are the mental health resources scarce worldwide, they are distributed inequitably between different regions of the world. This is evident from the inequitable distribution of human resources within countries, as most mental health professionals are concentrated within urban areas. 

Data from WHO-AIMS indicates that in low income countries the number of psychiatrists per 100,000 population, in the largest city, is five times the rate in rural areas. One reason for the inequitable distribution is that mental hospitals are often located in or near the largest city and human resources also are concentrated in mental hospitals. In low-income countries, 36% of all mental health professionals work in mental hospitals, in lower middle income countries the rate is 51% and in upper-middle income countries the rate is 38%.  The need for mental health care is highest in lower income people, those who are least educated, women, young people, rural communities, and indigenous populations; yet these groups have low access to appropriate services. For example WHO AIMS reported that in 64% of countries, rural populations were under-represented among users of outpatient services.

An important factor affecting the use of mental health services is stigma and associated discrimination. These barriers to care are present in all societies and affect people with more severe disorders disproportionately 3. Inefficient use of resources is another obstacle for improving mental health care especially in low and middle-income countries. An example of inefficiency is the substantial investments made in large asylums in many middle-income countries. They are reluctant to replace them with community-based interventions and inpatient facilities in general hospitals, despite evidence that mental hospitals provide inadequate care and that community-based services are more effective.

Implications

The most serious consequence of scarcity, inequities in access and inefficiencies in the use of mental health resources is the huge treatment gap— the proportion of those who need but do not receive care. A large multi-country survey supported by WHO showed that 35–50% of serious cases in developed countries and 76–85% in less-developed countries had received no treatment in the previous 12 months 5. A review of the world literature found treatment gaps to be 32% for schizophrenia, 56% for depression, and as much as 78% for alcohol use disorders6. Even for those who receive some treatment, the proportion who does receive effective and humane treatment is small. 

VWDN finds these figures concerning.  We hope for a better outcome in future years and trust that recognition of the problem is a good part of the solution. We are heartened by the mental health initiatives currently in place, including those at primary school level. It is important to address mental health in children to curb serious mental health problems into teenage and adult life.  Mental health problems affect not only the individual, but also families, communities and societies. 

TRANSPORT

Free Sunday Pass

People on a Disability Support Pension (also people on Carer Payment, and seniors) can get a Sunday Pass. They give you free transport on Sundays on: 


* trains, trams or buses in Melbourne (zone 1 and 2) 


* buses in Geelong, Bendigo, Ballarat and Warnambool 

For more information and an application form see: 

http://www.metlinkmelbourne.com.au/fares_tickets/authorised_free_travel/free_travel_passes/sunday_pass
You can also get an application form from railway stations stations or the Met Shop (at the Melbourne Town Hall)

O p p o r t u n i t i e s
&  R e s o u r c e s
Leadership project for women with disabilities

Are you a woman with a disability?

Are you interested in learning more about how family violence and sexual assault affects women with disabilities?

Are you interested in becoming involved in violence prevention?

If the answer is yes please contact Chris Jennings DVRC project worker on 9486 9699 or email her vwdp@dvrcv.org.au
Chris works at The Domestic Violence Resource Centre and has started a new short term project Leadership & Women with Disabilities: Capacity Building in Violence Prevention. 
The influence of women with disabilities who speak out can be very powerful. DVRC wants to recruit women with an interest in violence prevention and provide them with training, support, encouragement, advice and resources based on DVRC’s knowledge and expertise in violence against women with disabilities. 

This project aims to strengthen the voice of women with disabilities in violence prevention. 
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Being A Mum: what’s it like for you?

A new independent publisher, Finding the Words, is looking to publish a collection of real-life stories written by women about their experiences of becoming a mum for the first time.

The aim is to create a book that women can personally relate to or learn from, and hopefully be inspired by. The producers of the book are seeking a wide range of experiences from all sectors of the Australian community.

If you wish to participate or can assist by encouraging someone to be part of this project please contact:

Emma Brooks - Finding the Words 

PO Box 100 Montmorency 3094 VIC

Tel 0408138116  

E: emma@findingthewords.com.au 

Join the Health Issues Center Consumer Register and help influence Government Policy on health issues

Health Issues Centre (HIC) encourages all Victorians to have their say on health issues and to contribute their experience, knowledge and ideas to improving health care in Victoria. As a consumer on the HIC consumer register you will receive information about: 

         Consumer positions on committees, consultations and focus groups

         Consumer events and training 

         Useful resources relating to consumer participation

         Opportunities to comment on important issues relating to health 
issues, policies, services

         HIC eNews  and Consumer News

People from culturally and linguistically diverse backgrounds, Aboriginal and Torres Strait Islander, young people and people with a disability, are encouraged to apply.

 

Assunta Morrone, Senior Project Officer, Health Issues Centre, 03 9479 3520

a.morrone@healthissuescentre.org.au
Telecommunications Disability Equipment programs

Just a reminder - if you require assistive equipment to help you get the best use out of your phone, both Telstra and Optus have Disability Services sections through which they operate their Disability Equipment Programs (DEPs). The Telstra DEP is available to other phone companies, so you do not have to be a Telstra customer to use its DEP.

Telstra provides a range of products, services and information to help older people and people with disabilities with their telecommunication needs. Telstra’s Disability Equipment Program (DEP) has been designed to provide eligible Telstra customers with specialised equipment so they can access the standard telephone service. 
Products hired under this program are provided at the same annual rental charge as a standard rental telephone handset. For info about this and mobile phones, check out: http://www.telstra.com.au/disability/index.html
The term ‘eligible customer’ implies that you need to be a Telstra client to be able to rent equipment from the Telstra DEP. However, Telstra has a wholesale arrangement whereby ANY phone company can apply to Telstra to use its DEP. 
It is at the discretion of each phone company if they then pass on any charges that this incurs. Your phone company is unlikely to pass on charges to an individual customer. It would be such bad public relations! Nevertheless, WWDA would be interested to hear of any case where this has happened.

Optus also has a DEP. Through this it is possible to have a Telephone Typewriter (TTY). More information may be found at: http://www.optus.com.au/portal/site/aboutoptus/menuitem.cfa0247099a6f722d0b61a108c8ac7a0/?vgnextoid=73513dd4813b1010VgnVCM100000c8a87c0aRCRD
Info courtesy of Sue Salthouse 
Vice President
Women With Disabilities Australia
New DVD: Stories of Indigenous people with a disability

A new DVD designed to raise the profile of Indigenous people with a disability was launched on December 3, International Day for people with a disability. 

The DVD will be used as a resource for registered training organisations, schools, career pathway advisors, business and industry, government-funded Indigenous bodies and community organisations to:

· Improve transition for Indigenous Australians with a disability from their school or community into post-secondary education, training and subsequent employment. 

· Increase participation by Indigenous Australians with a disability into higher education, vocational education and training and employment. 

· Establish better links and understanding between schools, universities, vocational education and training, training providers and disability service providers so they can work collaboratively to provide the best possible assistance for Indigenous people with a disability. 
A free copy of the DVD can be ordered from the CDU National Disability Coordination Officer website: http://www.cdu.edu.au/ndco/dvd.html
The Community Visitors Report 2007-08 has been released by the Office of the Public Advocate, the independent watchdog charged with monitoring standards in accommodation for senior Victorians and residents with a mental illness or disability
The Law Handbook 2009

Available for sale from Fitzroy Legal Service

A comprehensive plain English guide to Victorian and Commonwealth laws.
Resources – New to the VWDN AIS Clearinghouse

Preventative Women’s Health Care for Women with Disabilities: guidelines for general practitioners

These guidelines are designed to assist general practitioners to provide preventative women's health care to women with disabilities. They are based on the best evidence available at the time of publication, and are intended to provide a guide to clinical practice. 'Preventative women's health care' encompasses cervical and breast screening; sexually transmitted infections; sexual assault; contraception; pregnancy choices; menstruation management and menopause. Where the term 'women with disabilities' is used, this is inclusive of women with physical, sensory, intellectual or psychiatric disabilities.
http://www.csp.nsw.gov.au/downloads/Prev_Women_HC_Disabilities.pdf
Sex, Disability And Motherhood: Access To Sexuality For Disabled Mothers
There is limited research into the sexual lives of mothers, particularly mothers with disabilities. This article examines the barriers to sexuality facing mothers with disabilities. These barriers include: stereotypes that disabled mothers are not sexual, lack of resources for essential aspects of parenting, and difficulty in creating time for personal and private adult activities. Recommendations are presented based on the experiences of disabled mothers. 
http://www.dsq-sds-archives.org/2002_fall_toc.html
SADA project

Maria Attard, SADA Senior Project Officer, gives an overview of the SADA (Sexual Assault in Disability and Aged care Action Strategy project) and answers some questions about the issues of sexual assault in disability and aged care settings. Maria spoke with ACSSA Research Officer, Cameron Boyd.
http://www.aifs.gov.au/acssa/pubs/newsletter/n18.html#sada
P o s i t i o n s  V a c a n t

Domestic Violence Resource Centre- Family Violence Training Coordinator

The Domestic Violence Resource Centre is seeking someone with experience in training, knowledge of AQTF requirements and project management skills, to provide leadership and organisation for its training team.  This is a 3 year contract position, 4 days per week (30hrs).  Salary at SACS Award (CDW) Class 3 Year 3, plus advantageous salary packaging and other above award provisions. 

For position description see website www.dvrcv.org.au or phone (03) 9486 9866. Closing date 15 December 10am.
U p c o m i n g  E v e n t s

Women’s History Online Archive

The Parliament of Victoria undertook a project in partnership with Public Record Office Victoria (PROV), volunteer organisations to photograph and transcribe the names on the 1891 Monster Petition. As a result, an online transcription of the petition with a search function now appears in The Parliament of Victoria’s website.

PROV are now proposing to extend the project with information about the women who signed the 1891 Monster Petition. The website can include photographs and histories of the women who signed. It might also include academic research papers and other information about women’s suffrage.

How will your contribution be used?


Your contribution would be published in a 'Wiki' format very similar to the online encyclopaedia 'Wikipedia' http://www.wikipedia.org. This will allow you or other people and groups to add more information as time goes on.  It may even be that someone else has new details about the person you have written about. PROV hopes that many more names from the 1891 petition will have information attached to them. 

Generally, people who contribute information to a 'wiki' are comfortable with the idea that other people will add to or modify the information that they contributed.  If you do not want your information modified it can be locked so that only PROV or you can make changes.  In granting your permission for the information to be published you can specify whether you wish the information to be locked or not.

How will it work?  

· The new online archive will be built, maintained and housed by PROV. 

· It will be linked to the monster petition database on The Parliament of Victoria’s website.

· A person who searches the website will have the option of adding information to a name or viewing any information that has already been contributed.

· PROV will moderate all information submitted.
· Anyone uploading information to the website will be able to specify if their contribution can be edited or locked. 

· If you give your permission for the Office of Women’s Policy to pass your contribution to PROV, PROV will put it online. 

You may need to have copyright of the material or permission from the owner of the material for it to be reproduced online. For example, if you have included a borrowed photograph, you may need to get copyright permission from the owner of the photograph for us to reproduce it. 

PROV will assist you with any queries about copyright and may be able to provide advice on how to resolve those queries.

If you would like to be part of this project or would like more information please contact Daniel Wilksch, Manager, Online Projects, Public Record Office of Victoria by phone on (03) 9348 5691 or by email at daniel.wilksch@prov.vic.gov.au.
W e b s i t e s  o f  t h e  M o n t h :

http://ambertracker.blogspot.com
www.ourfrida.org
www.adapt.org
What does VWDN membership mean to you?
We are currently redeveloping the VWDN website, which will include a whole new page about VWDN membership.

We would like to include some short reflections on VWDN membership from current members. For example:

Why did you join VWDN? What has VWDN membership brought to your life? What would you say to women considering joining the VWDN?

Please send reflections of up to 100 words to vwdn@vwdn.org.au by Monday 19th January. Your comments will remain anonymous.

Thank you

IF YOU KNOW OF AN EVENT WHICH OTHERS MIGHT WANT TO ATTEND, OR YOU KNOW OF SOMETHING INTERESTING, LIKE A BOOK OR WEBSITE THAT WE MIGHT FIND INTERESTING, PLEASE TELEPHONE US ON  

03 9662 3755 OR EMAIL VWDN@VWDN.ORG.AU

VWDN Newsletter – Oct to Dec 2008














Leah Hobson comments on the VWDN Website whilst Lisa provides Auslan interpreting








Melanie introduces the website at the VWDN AGM whilst Lisa provides Auslan interpreting.
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