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Our Values
Women with Disabilities Victoria works 
within a value base that upholds:

•	 Equality of opportunity
•	 Accessibility for all
•	 Respect for all
•	 Working together collaboratively
•	 Effectiveness 
•	 Creativity
•	 Different opinions and perspectives
•	 Human Rights
•	 Social justice
•	 Valuing diverse abilities

Our Goals for 
2009 - 2011
1. Provide advocacy, information and 

community education to improve the 
choices of women with disabilities 
particularly in relation to our priority 
issues.

2. Continue to develop policies and 
processes for effective governance and 
development of the organisation as a 
whole.

3. Further strengthen and resource member’s 
involvement in advocacy and leadership 
on behalf of the Network.

4. Continue to build collaborative 
partnerships with other women’s and 
disability related organisations to 
advance our goals.

5. Secure a financial base that affords 
sustainability for the organisation’s  
future growth.
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Our Mission
Leading the way for Victorian women with 
disabilities and improving women’s choices 
by building partnerships and providing 
support, information and community 
education.
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Our Vision
A world where all women are respected 
and can fully experience life



The Chairs’ Report
We are delighted to present this Annual 

Report for 2009-2010. As Co-Chairs of 
Women with Disabilities Victoria it has been 
exciting to see the organisation continuing 
to work with our members and partners, 
government and the community, in our quest to 
make Victoria a better place for women with 
disabilities.  

At the beginning of this financial year, 
Women with Disabilities Victoria (WDV) 
became a “stand alone” organisation. After 5 
years working closely with Women’s Health 
Victoria (WHV) as our partner and auspice for 
the Victorian Women with Disabilities Network 
Advocacy Information Service,Women with 
Disabilities Victoria assumed responsibility from 
WHV for the management of funding and 
employment of staff of the service. In doing 
so, Women with Disabilities Victoria dropped 
the Advocacy Information Service from the 
title. As part of our strategic plan we have 
also changed the name of the service from 
Victorian Women with Disabilities Network to 
Women with Disabilities Victoria at a special 
General Meeting in July 2010. In our work 
on a new name and logo we have been 
fortunate to have the pro bono assistance of 
AJF Partnership.

As Chair of Governance of the Board 
Wendy has guided the Board in overseeing 
Women with Disabilities Victoria’s strategic 
direction and financial and legal accountability. 
Simone Rutherford and Catherine Brooks were 
co-opted to the Board in 2009.  Simone, an 
accountant, has fulfilled the responsibilities of 
Treasurer and Catherine, as a lawyer, provided 
legal advice on the constitution and the human 

Tricia Malowney
Co-Chair (Representation)

Wendy Brooks 
Co-Chair (Governance)

resources responsibilities of the Board. At the 
Annual General Meeting in November they 
were formally elected to the Board. Catherine 
resigned in February 2010 to take up 
employment in Sydney.

Tricia, as Chair of Representation, has 
taken an active role in representing the 
critical issues for women with disabilities in a 
host of forums and committees. Through her 
representation, Tricia ensures that the voice 
of women with disabilities is heard by policy 
makers. 

The success of Women with Disabilities 
Victoria over the past 12 months has been 
contingent on a number of key groups and 
individuals:

•	 Our members’ for their involvement as 
representatives and participants in forums 
and consultations.  

•	 Government and philanthropic trusts for their 
critical financial support for our projects and 
programs.

•	 Our partner organisations, in particular 
Women’s Health Victoria, who have 
provided excellent office space and support 
and collaborated with us in our mission and 
objectives.

•	 Our staff, who on our behalf have 
implemented the Board’s strategic plan with 
enthusiasm and creativity. 

•	 The Board members’ for their active 
involvement in planning the direction of the 
organisation

Our heartfelt thanks to all of you for your 
continuing involvement in our vision. We hope 
you enjoy reading this report. 

3



Keran Howe
Executive Director

Passion and aspiration have again been 
the drivers for the work that has engaged 
the Board, staff and members of Women 
with Disabilities Victoria this year. We aspire 
to making Victoria better for women with 
disabilities and we passionately believe that 
we can. Our work is underpinned by this 
belief. 

This year has seen the consolidation of 
our work in the area of violence against 
women with disabilities; the development of 
some promising opportunities to improve our 
knowledge about health outcomes for women 
with disabilities, and; building on our capacity 
through engaging with our members in new 
and creative ways.

We continue to provide advice and 
advocacy through submissions, high level 
meetings and committee work and to bring 
the extreme disadvantage that women with 
disabilities face to the attention of people 
working in health, police, courts, refuges and 
community organisations around the state.

We are keen to embrace the potential 
that social networking offers to deliver our 
messages in ways that are both relevant to 
young women and accessible to different 
communication styles and needs. We aim to 
disseminate information that women, service 
providers and government can draw on to 
create policy, services and community facilities 
that are inclusive of women with disabilities. 
We began exploring these tools during the 
year and hope to continue to build on this work 
during 2010/11.

This year has been an opportunity to reflect 
on our origins. With the assistance of the 
Victorian Women’s Trust we have embarked on 
recording our history as an organisation. We 

look forward to launching this publication of 
our history in 2010.

On 1 July 2010, Women with Disabilities 
Victoria assumed responsibility for the 
Advocacy and Information Service. Over 
the last 4 years Women’s Health Victoria 
(WHV) has auspiced this service and 
supported the development of Women with 
Disabilities Victoria in readiness for Women 
with Disabilities Victoria to take responsibility 
for the employment of its staff and finances. 
The realisation of this goal a year ahead of 
schedule was a wonderful achievement for the 
organisation. 

We have appreciated the opportunity to 
continue to co-locate with WHV. This year, 
along with WHV, we moved lodgings to 
fresher, brighter offices at level 8, 255 Bourke 
Street in the centre of the CBD. The space 
has excellent access and is a pleasant and 
productive environment. 

This year has seen many new innovations 
in our administrative processes. For example, 
we have a donations ‘link’ from Women 
with Disabilities Victoria’s website to Our 
Community’s website which provides a 
marketing opportunity and the option for 
donations via credit card channelled through 
Our Community.

My thanks to the staff of Women with 
Disabilities Victoria for their absolute dedication 
to our work:  Sarah Boyd, Jen Hargrave, and 
Lauren Hayes. Thanks also to Kate Hood and 
Chris Jennings, both of whom left in 2009. 
Thanks must also go to Wendy Marris, for her 
excellent Accounting on our behalf. 

We look forward to 2010-2011 as 
another exciting step in our journey together.
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Forum shines spotlight on violence 
against women with disabilities

In July 2009, Women with Disabilities 
Victoria in partnership with Women’s Health in 
the North, University of Melbourne and Family 
Violence Actioning Interdisciplinary Research 
hosted a forum “Working with women with 
disabilities experiencing violence”.

We were privileged to have Dr Gill 
Hague of the Social Policy Unit at Bristol 
University, as keynote speaker. Dr Hague, 
an international researcher on violence 
against women with disabilities, spoke on her 
research in which domestic violence services 
in the UK were surveyed regarding their 
response to women with disabilities. Women 
with disabilities were also surveyed as to their 
experience of the service.  

Presentations from regional services 
showcased positive examples of what can be 
achieved when disability and family violence 
services collaborate. A definite highlight of 
the forum was a dynamic interactive panel of 
women with disabilities speaking about ‘what 
is disability?’ Lesley Hall, CEO of Australian 
Federation of Disability Organizations (and 
Women with Disabilities Victoria member) 
chaired this discussion. 

The forum gathered over 130 workers 
across the sector and started a conversation 
about how organizations can better approach 
their work with women with disabilities 
experiencing violence. Participant feedback 
from the forum was overwhelmingly positive 
with participants describing the forum as 
“inspiring”, “educational, experiential and 
stimulating” and that it was “great to see such 
a diverse audience” and to enjoy a “valuable 
networking opportunity”. 

Highlights of the Year

Roundtable connects leaders
In September we were thrilled to be joined 

by over 100 women attending the Leadership 
and Disability Roundtable held in conjunction 
with Leadership Plus.  Guest speakers were 
Charlotte McClain Nhlapo, from the World 
Bank, Maryanne Diamond, President of 
the World Blind Union and Women with 
Disabilities Victoria Board members, Effie 
Meehan and Wendy Brooks.

The Roundtable was an invaluable 
opportunity for participants to share their 
experiences of leadership and to network with 
current and future leaders. Feedback from 
participants included: 

“What a gift to be surrounded by so 
many fabulous women willing to share 
their lived experience – the ups, downs, 
laughter, struggles and triumphs. Their 
vision and enthusiasm to work towards 
positive solutions was both humbling and 
inspirational. I wasn’t going to stay for the 
leadership forum (many piles of work left 
behind at the office), but felt I couldn’t as I 
didn’t want to miss out on a second of all 
the conversations occurring all around me. “ 
Marianna Codognotto

“one of the best forums I’ve been to, 
incredible speakers and inspirational 
advocates for other women”
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Creating links with international  
thought leaders

In May Dr. Marsha Saxton, a highly 
renowned academic from the University of 
California, Berkley, visited Melbourne as a 
guest of the Department of Human Services. 
Marsha, who has a physical disability, joined 
members of Women with Disabilities Victoria 
for an afternoon tea and discussion about 
addressing violence against women with 
disabilities on both sides of the Pacific Ocean. 
Marsha shared the work she is involved in 
back home and was equally interested to 
learn about Women with Disabilities Victoria 
initiatives. These meetings are an important 
way for Women with Disabilities Victoria to 
stay connected with international best practice 
and to share the good work that is being 
done in Victoria.

Supporting our members
In May 2010, four representatives of 

Women with Disabilities Victoria attended the 
Sixth Australian Women’s Health Conference 
in Hobart. Over 600 women from around 
Australia, New Zealand and Canada 
attended the conference. There was very 
good representation of the issues for women 
with disabilities with a number of papers 
from women with disabilities including from 
Women with Disabilities Victoria’s Executive 
Officer, Keran Howe. Women with Disabilities 
Victoria’s representatives met with Women with 
Disabilities Australia delegates and Tasmanian 
women with disabilities. One of Women with 
Disabilities Victoria’s representatives attending 
the conference, made the following comments: 

“I believe that the awareness of many of the 
conference attendees and the subsequent 
realization of the need to consider women 
with disabilities as a specific group was 
a result of many of the topics raised 
in question times and during informal 
discussion by the women with disabilities.

I found the whole experience of attending 
the conference personally enriching. It 
broadened my knowledge and confidence, 
increased my networks and inspired me to 
renew my efforts to work for a better deal 
for women with disabilities.”

Changing the way we engage with 
young women 

Women with Disabilities Victoria is 
aware that some young women do not 
identify with traditional representation 
practices such as participation in advisory 
committees, submission writing and meeting 
with politicians. In order to identify ways 
that young women would like to engage 
in representation, Women with Disabilities 
Victoria conducted an information sharing 
session for young women with disabilities on 
improving access to health care. The forum 
had extremely positive feedback, with one 
participant making the following comments 
about her experience in attending the session: 

“I think you had a brilliant cross section of 
the disability communities and of women in 
general, it was fantastic witnessing women 
from vastly different disability backgrounds 
sharing and caring about each other’s 
stories, then more importantly being able 
to relate personally to these stories with 
common themes coming through. It was 
actually an extremely moving experience 
for me. I left feeling really inspired and 
empowered about my own place in life, 
after hearing people’s comments and stories.

Highlights of the Year

Young Women’s Forum



In 2009/10 we continued to review our 
membership processes with a focus on 
providing better communication and increased 
capacity to support our growing membership 
base.

We identified the opportunity to explore 
and implement more advanced contact and 
information management capabilities and set 
out to assess the suitability of current contact 
relationship management software available. 
We undertook an extensive review of current 
CRM’s on the market - including donor and 
membership management software – and 
consulted widely with peer organisations 
and IT specialists. A key consideration is to 
identify a database that is accessible to screen 
readers.  

Our Information and Administration 
Officer, Sarah Boyd, has been very active 
in developing the website and exploring 
opportunities for its improvement and use as 
a communication tool with members and the 
public. This has involved numerous design 
and content changes to the Women with 
Disabilities Victoria website. These included, 
implementation of a text resize function, 
Google Analytics, and breadcrumbs; the 
addition of a photo collage to the homepage, 
general layout aesthetics and the addition of 
several new pages; and the addition of Board 
Member profiles on the ‘About Us’ page.

As well as maintaining an informative 
website, Women with Disabilities Victoria 
communicates with its members and other 
stakeholders through:

•	 E-bulletins – distributed fortnightly, these 
bulletins outline upcoming events and 

opportunities such as forums, workshops 
and conferences; training, consultation 
and representations; and relevant funding 
and awards. This has proved very popular 
with frequent requests to be added being 
received.

•	 Women with Disabilities Victoria 
Newsletter – distributed periodically, the 
newsletter provides information on specific 
themes relevant to our work. This year the 
themes were leadership, representation, 
health and parenting. The Newsletters are 
available on the Women with Disabilities 
Victoria website in various accessible 
formats.

•	 The Quarterly Newsletter – targeted 
to services interested in news about 
responding effectively to violence against 
women with disabilities. The demand for 
this is also growing with each edition.

“Just wanted to say what an incredibly 
helpful newsletter this is for us – I have 
already forwarded on 2 items to other 
people in my networks. Especially good 
when strapped for time” Chris Atmore, 
Federation of Community Legal Centres

“Since we’ve been receiving the newsletter 
we have been forwarding it on to disability 
services which has extended our networking 
with these services. As a consequence, 
we have had a lot of interest from these 
services in receiving training in family 
violence and getting workers together from 
the family violence and disability sectors.” 
Cheryl Munzel, Regional Family Violence 
Integration Coordinator 

Improving member communications

Highlights of the Year
Information and Administration 
Officer, Sarah Boyd 



Formulation of new processes for financial 
administration unfolded throughout the year as 
the Information & Administration Officer took 
over book-keeping responsibilities. 

A move to online business banking 
enabled greater agility and efficiency 
in processing accounts payable, with 
authorisations now able to be activated 
remotely, rather than in person.  

The introduction of a linked Our 
Community ‘give now’ donations portal and 
facility gave the organisation capacity to 
receive secure credit card donations online 
through the Women with Disabilities Victoria 
website.

As part of the application process for the 
new donations facility, Women with Disabilities 
Victoria was granted registration to fundraise 
(which applies for three years) from Consumer 
Affairs Victoria.
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Improving our 
financial processes

This has been a year of consolidation in 
Women with Disabilities Victoria’s work in 
our priority area, violence against women 
with disabilities. We have built on our 
work in collaboration, communication and 
representation on the topic of violence. 
The transition from Kate Hood in the role 
of Policy Officer, to Jen Hargrave stepping 
in to the role, has been a smooth one with 
Chris Jennings acting as Policy Officer and 
supporting Jen’s orientation to the role.

We strengthened our communication with 
workers from relevant fields such as disability, 
family violence and research. We did this 
through the circulation of a quarterly newsletter 
which is emailed to a growing number of 
local and international recipients which now 
number over five hundred. The newsletter 
promotes information sharing between the 
family violence and disability sectors through 
reporting on research, policy development 
and resources. 

People interested in seeking our resources 
on violence against women with disabilities 
can go online to access our Violence 
Newsletter, our Clearinghouse articles, and 
our submissions.

Women with Disabilities Victoria has also 
communicated through presentations. Keran 
and Jen met with the Regional Integration 
Coordinators and the Chairs of their Regional 
Committees to present an update on work 
on the recommendations from Women with 
Disabilities Victoria’s Building the Evidence 
Report (2009) and to hear about the key 

Taking action on violence against women with disabilities
Executive Director Keran Howe, inducted to the 
Victorian Honour Roll of Women 2010 by Maxine 
Morand, Minister for Women’s Affairs
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issues they face when working with women 
with disabilities. Keran and Jen spoke to the 
Magistrates Court’s Family Violence Registrars, 
presenting evidence on the prevalence and 
nature of violence against women with 
disabilities, access strategies and a list of 
disability agencies for referral and secondary 
consultation. Keran spoke to an audience of 
around two thousand at Reclaim the Night in 
October 2009, her speech put women with 
disabilities in the mainstream picture and got 
rousing applause from the crowd.

Submissions have been an important 
aspect of our work in terms of representing 
issues for women with disabilities this year. 
Our submissions featured input from members  
- who are women with disabilities - including 
our submission to the Identity Motivated Hate 
Crime Review (Victoria), and our submission 
to A Right to Justice and Safety: Continuing 
Family Violence Reform in Victoria 2010 – 
2011 Consultation.  Women with Disabilities 
Victoria’s input in to the development 
of the Personal Safety Bill resulted in 
disability specific examples of abuse being 
incorporated in the draft Bill. 

The other important avenue for 
representation of women with disabilities 
is through participation in committees and 
reference groups. We have had members 
represent Women with Disabilities Victoria 
in forums such as the Systemic Review of 
Family Violence Deaths in Custody Reference 
Group and the Victim’s Charter Disability 
Strategy Advisory Committee. The Women 
with Disabilities Victoria Policy Officer has 

been a voice for women with disabilities in 
forums such as the Common Risk Assessment 
Framework Reference Group and the Family 
Violence Statewide Advisory Committee. 
This participation has been vital in lifting the 
profile of disability-specific safety concerns 
and access to service, both in peoples’ 
consciousness, and in policy.

Collaboration was a key feature of our 
work this year. We teamed up with Women’s 
Health in the North for a forum on Family 
Violence and Disability held in July 2009, 
where recommendations from Women with 
Disabilities Victoria’s Building The Evidence 
Report (2009) were presented. Over one-
hundred attendees discussed the value of 
data collection with a panel of women with 
disabilities. Momentum from this forum grew 
in to a Community of Practice for Northern 
Metropolitan workers to meet and share 
knowledge between sectors.

Our work in this field aligns with research 
undertaken at the Office of the Public 
Advocate, and in March we co-hosted a 
forum where Janine Dillon, a Guardian / 
Advocate, presented a project on abuse 
of people with disabilities, and fertile links 
between sectors were fostered.

We also partnered with the Domestic 
Violence Resource Centre Victoria to run a 
three-day Train the Trainer workshop series for 
women with disabilities to build skills in Family 
Violence Awareness Training with a disability 
/ gender perspective. Projects are planned for 
these women to apply their new skills over the 
next 12 months.

Taking action on violence against women with disabilities
Family Violence And Disability Forum



Mentoring to members and other 
women with disabilities has been offered in 
various ways including support to members 
representing Women with Disabilities Victoria 
at advisory committees. Women are also 
sponsored in other ways: a member was 
supported to attend a Certificate IV training 
program on violence prevention held by 
Vichealth; mentoring was provided to a 
member creating a DVD on employment 
of people with disabilities; a member was 
sponsored to attend a training workshop on 
media skills; and a member was sponsored 
to attend the Our Communities Conference 
representing women with disabilities at the 
conference.

History of Women 
with Disabilities 
Victoria 
Research on the history of Women with 
Disabilities Victoria has commenced with 
funding from the Victorian Women’s Trust. Dr 
Nikki Henningham and Dr Rosemary Francis, 
two energetic and experienced historians, 
have been commissioned to write this history, 
which is expected to be finished in late 2010. 

The aim of the publication is to document 
the history of the organisation since its 
inception around 1992 and to promote the 
work of the network.  It is planned to be a high 
quality product covering the history and current 
activity of Women with Disabilities Victoria, 
promoting positive images of women with 
disabilities and highlighting the issues facing 
women with disabilities.

Supporting peer 
mentoring 
Portland House Foundation has generously 
provided funding to Women with Disabilities 
Victoria to develop peer mentoring and 
support opportunities for women with 
disabilities. The aims of the project are to:

1. offer mentoring and support to members of 
Women with Disabilities Victoria,

2. achieve better representation of the key 
issues on which Women with Disabilities 
Victoria focuses: violence against women 
with disabilities, access to health care 
and parenting support for women with 
disabilities 

3. build partnerships with relevant 
organizations which increase our 
efficiencies and share our expertise across 
the disability and health fields.

Women with Disabilities Victoria has 
developed a range of initiatives under the 
banner of representation and peer mentoring.

Representative support 
Women with Disabilities Victoria 

conducted a consultation with members to 
determine how to best support them and other 
members in their work as representatives 
of Women with Disabilities Victoria. From 
this discussion fact sheets pertaining to the 
organization’s history and key priority areas 
are being developed as part of a resource 
kit with other material on leadership and 
mentoring. Meetings to support representatives 
will continue.

Peer Mentoring 
and Support 
Officer, Lauren 
Hayes 
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Women’s Health Ten Point Plan
As a member of the Women’s Health 

Association of Victoria (WHAV) Women 
with Disabilities Victoria contributed to 
the development of the Ten Point Plan for 
Women’s Health in Victoria. This plan calls 
on government to commit to women’s health 
and improve women’s health status as well 
as improving environmental, social and 
economic outcomes for women.   It adopts the 
social determinants of health and calls for an 
inclusive and whole of government approach 
that recognizes the diversity of women, 
including women with disabilities. 

Victorian Women’s Health and 
wellbeing strategy 2010-2014

Women with Disabilities Victoria has been 
keen to ensure that women with disabilities 
are included in the Third Victorian Women’s 
Health and wellbeing strategy 2010-2014. 
Members of Women with Disabilities Victoria 
attended a consultation forum and Keran 
Howe is representing Women with Disabilities 
Victoria on the Victorian Women’s Health and 
wellbeing strategy Advisory Committee.  The 
Strategy is expected to be launched later in 
2010. 

National Women’s Health Policy
Women with Disabilities Victoria asserted 

the critical importance of inclusion of women 
with disabilities in all women’s health policy 
and service delivery in a submission to the 
National Women’s Health Policy Consultation.  
The policy has not yet been released.

Making a difference in 
healthcare 
Women with Disabilities Victoria has 
partnered with the Centre for Women’s Health 
Gender and Society, Vichealth, Melbourne 
City Mission and Flinders University of South 
Australia to undertake research with funding 
from the Australian Research Council. The 
research aims to:

1. Develop our understanding of: 

a. the ways in which the social and 
economic conditions of adult women 
and men living with disabilities differs 
from people without disabilities, focusing 
on housing, employment and education 
circumstances

b. how the social and economic 
circumstances of adult women and men 
living with disabilities influences their 
mental health 

2. Identify gaps in our knowledge about the 
ways in which gender and socio-economic 
disadvantage shape the mental health of 
people with disabilities

3. Develop an evidence-base to inform 
cross-sectoral policy development and 
service delivery in relation to housing, 
employment, education and mental health 
for people with disabilities.

The total budget over 3 years is 
$317,613. Disability Services Division 
has provided $10,000 towards Women 
with Disabilities Victoria’s involvement in the 
research.

Health Resources on Display at the Young 
Women’s Health Forum



Conference papers, presentations 
and submissions
1. Disability Regional Client Services Managers:  “Findings from 

the Building the Evidence report:  the need for collaboration 
between disability and family violence services”. 

2. Family Violence Court Registrars:”Responding to  violence 
against women with disabilities ; human rights”

3. Reclaim the night Rally”How do we reclaim the night for 
women with disabilities?”  

4. Women’s Health East 2009 AGM  ‘Social Inclusion and 
People with disabilities”

5. Leadership Plus Roundtable on Social Inclusion November 
2009

6. Leadership Plus Leadership Program 

7. Victorian Women Lawyer’s Sexual Assault Forum 

8. Eastern region WAYSS practice meeting. 

9. Training session to Support workers at the Magistrates Court 
regarding “Supporting women with disabilities presenting for 
intervention orders” 

10. Australia and New Zealand Disability Forensic Conference: 
Findings of the Building the Evidence Report (in conjunction 
with Lucy Healey, University of Melbourne).

11. 6th National Women’s Health Conference:  A model for 
integrating  women with disabilities within family violence 
services 

12. Regional Family Violence Integration Coordinators 

13. Northern Communities of Practice Group Meeting 

14. A submission to the National Women’s Health Consultation 
on Women’s Health with recommendations based on 
Women with Disabilities Victoria priorities and philosophy.

15. A submission to the National Consultation on Human Rights 
promoting the need for a national Human Rights Act

16. State plan on prevention of violence in conjunction with 
ARCHs and University of Melbourne SAFER Program.  

17. Submission in response to the State Framework, ‘A Right to 
Justice and Safety: Continuing Family Violence Reform in 
Victoria 2010-2020’
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Catherine Brooks (second from right) interviewing her mother Wendy 
Brooks (far right), and Effie Meehan (centre) about their experience of 
parenthood at the 2009 Women and Leadership Forum

Shannon Keebaugh speaking at the Family Violence and Disability Forum
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Representation on Committees
1. Australian Center for the Study of Sexual Assault Reference 

Group (Keran Howe)

2. Common Risk Assessment Framework Reference Group   
(Jen Hargrave)

3. Coroner’s Death Review Committee.      
(Tricia Malowney)

4. Department of Justice Disability Strategy for the Victim 
Charter Reference Group. (Brenda Gabe)

5. Department of Human Services Industry Advisory Group 
and Consumer Advisory Group.      
(Margaret Stevens)

6. Disability Services Division Industry Plan Working Group 
(Margaret Stevens)

7. Domestic Violence Victoria Board (Keran Howe)

8. Family Violence Homelessness 2020 Statewide Forum 
(Brenda Gabe). 

9. Family Violence Statewide Advisory Committee  (Jen 
Hargrave, Keran Howe)

10. Leadership Plus Partnership Governance Group (Keran 
Howe)

11. Preventing violence working groups(Margaret Stevens, 
Jody Saxton, Kate Hood, Brenda Gabe)

12. Victorian Disability Advocacy Network  Co-coordinating 
Committee (Brenda Gabe)

13. Victorian Law Reform Commission Guardianship Act 
Review (Tricia Malowney)

14. Women’s Health Association of Victoria (Keran Howe)

15. Women’s Health and Well-being Strategy Advisory 
Committee (Keran Howe)

16. Women’s Health West Intensive Case Managers 
Reference Group. (Liz Ellis)

Catherine Brooks (second from right) interviewing her mother Wendy 
Brooks (far right), and Effie Meehan (centre) about their experience of 
parenthood at the 2009 Women and Leadership Forum

Shannon Keebaugh speaking at the Family Violence and Disability Forum



Our Board
Chairs
Wendy Brooks 
(Co-Chair, Governance)
Tricia Malowney 
(Co-Chair, Representation)
Treasurer
Simone Rutherford 
Directors
Margaret Bayly 
Catherine Brooks (Resigned Feb. 2010) 
Sharon Granek 
Effie Meehan
Delia Portlock
Brenda Gabe
Margaret Stevens

Our Staff
Keran Howe
Executive Director
Sarah Boyd
Information and Administration Officer
Jen Hargrave
Policy Officer
Lauren Hayes
Project Officer
Peer Mentoring & Support
Kate Hood
Policy Officer (until July 2009)
Chris Jennings
Acting Policy Officer (July - Oct. 2009)
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Board members - Margaret Stevens, Simone 
Rutherford, Effie Meehan, Catherine Brooks, Wendy 
Brooks, Tricia Malowney, Brenda Gabe and 
Margaret Bayly with Keran Howe (second from left) 
and Charlotte McClain Nhlapo (far right).

The 2009-10 staff: Keran Howe, Jen Hargrave, 
Sarah Boyd, Kate Hood and Chris Jennings 
(absent: Lauren Hayes).



Thank you
We sincerely acknowledge and thank 
the contribution of donors, funding 
bodies, sponsors and volunteers who 
have been so vital to making this year 
such a successful one for Women with 
Disabilities Victoria:

Donor Honour Roll
Rosemary Betts
Teresa Cumpston Bird
Wendy Brooks
Erin Deppeler
Mr S.Fong
Colleen Hartland
Dr Lucy Healey
Ann C. Jackson
Rebecca Maxwell

Funders and Grant makers
Disability Services Division, Department 
of Human Services 
Office of Housing, Department of 
Human Services
Office for Disability, Department of 
Planning and Community Development 
Office of Women’s Policy, Department of 
Planning and Community Development
Portland House Foundation
Victorian Women’s Trust

Corporate contributors
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The Future 
The coming year promises to be a creative 
one for Women with Disabilities Victoria 
with funding opportunities for new projects 
being explored. Women with Disabilities 
Victoria intends to continue to implement 
the goals of the 2009-2011 Strategic 
Plan:

•	 Planning will commence on the 
feasibility of establishing a community 
education program on gender and 
disability.  This will consider the 
potential for women with disabilities 
providing professional education to 
health and community service providers 
to improve their understanding and 
competence in responding to women 
with disabilities

•	 Women with Disabilities Victoria will 
seek to expand its Information Program 
including opportunities for greater 
utilization of social networking and 
multi-media approaches to accessible 
information and community education. 

•	 Leadership programs particularly 
for isolated women with disabilities 
will continue in partnership with 
other disability organizations and a 
mentoring program for women with 
disabilities is planned to be held later 
in 2010.  This will particularly target 
young women with disabilities.

•	 Members will meet to vote on a 
change of name for the organization 
and a new logo will be launched

•	 The history of Women with Disabilities 
Victoria will be launched in late 2010.
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 in
 a

cc
or

da
nc

e 
w

ith
 g

en
er

al
ly

 a
cc

ep
te

d 
pr

ic
in

g 
m

od
el

s 
ba

se
d 

on
 d

isc
ou

nt
ed

 c
as

h 
flo

w
 a

na
ly

sis
; a

nd

•	
th

e 
fa

ir 
va

lu
e 

of
 d

er
iv

at
iv

e 
in

str
um

en
ts 

ar
e 

ca
lc

ul
at

ed
 u

sin
g 

qu
ot

ed
 

pr
ic

es
. W

he
re

 s
uc

h 
pr

ic
es

 a
re

 n
ot

 a
va

ila
bl

e 
us

e 
is 

m
ad

e 
of

 
di

sc
ou

nt
ed

 c
as

h 
flo

w
 a

na
ly

sis
 u

sin
g 

th
e 

ap
pl

ic
ab

le
 y

ie
ld

 c
ur

ve
 fo

r 
th

e 
du

ra
tio

n 
of

 th
e 

in
str

um
en

ts 
fo

r n
on

-o
pt

io
na

l d
er

iv
at

iv
es

, a
nd

 
op

tio
n 

pr
ic

in
g 

m
od

el
s 

fo
r o

pt
io

na
l d

er
iv

at
iv

es
.

(d
)	

G
ov

er
nm

en
t	g

ra
nt

s
G

ov
er

nm
en

t g
ra

nt
s 

ar
e 

as
sis

ta
nc

e 
by

 th
e 

go
ve

rn
m

en
t i

n 
th

e 
fo

rm
 o

f 
tra

ns
fe

rs
 o

f r
es

ou
rc

es
 to

 th
e 

in
co

rp
or

at
ed

 a
ss

oc
ia

tio
n 

in
 re

tu
rn

 fo
r p

as
t 

or
 fu

tu
re

 c
om

pl
ia

nc
e 

w
ith

 c
er

ta
in

 c
on

di
tio

ns
 re

la
tin

g 
to

 th
e 

op
er

at
in

g 
ac

tiv
iti

es
 o

f t
he

 e
nt

ity
. G

ov
er

nm
en

t g
ra

nt
s 

in
cl

ud
e 

go
ve

rn
m

en
t 

as
sis

ta
nc

e 
w

he
re

 th
er

e 
ar

e 
no

 c
on

di
tio

ns
 s

pe
ci

fic
al

ly
 re

la
tin

g 
to

 th
e 

op
er

at
in

g 
ac

tiv
iti

es
 o

f t
he

 in
co

rp
or

at
ed

 a
ss

oc
ia

tio
n 

ot
he

r t
ha

n 
th

e 
re

qu
ire

m
en

t t
o 

op
er

at
e 

in
 c

er
ta

in
 re

gi
on

s 
or

 in
du

str
y 

se
ct

or
s.

G
ov

er
nm

en
t g

ra
nt

s 
ar

e 
no

t r
ec

og
ni

se
d 

un
til

 th
er

e 
is 

re
as

on
ab

le
 

as
su

ra
nc

e 
th

at
 th

e 
in

co
rp

or
at

ed
 a

ss
oc

ia
tio

n 
w

ill
 c

om
pl

y 
w

ith
 th

e 
co

nd
iti

on
s 

at
ta

ch
in

g 
to

 th
em

 a
nd

 th
e 

gr
an

ts 
w

ill
 b

e 
re

ce
iv

ed

G
ov

er
nm

en
t g

ra
nt

s 
th

at
 a

re
 re

ce
iv

ab
le

 a
s 

co
m

pe
ns

at
io

n 
fo

r e
xp

en
se

s 
or

 lo
ss

es
 a

lre
ad

y 
in

cu
rre

d 
or

 fo
r t

he
 p

ur
po

se
 o

f g
iv

in
g 

im
m

ed
ia

te
 

fin
an

ci
al

 s
up

po
rt 

to
 th

e 
in

co
rp

or
at

ed
 a

ss
oc

ia
tio

n 
w

ith
 n

o 
fu

tu
re

 re
la

te
d 

co
sts

 a
re

 re
co

gn
ise

d 
as

 in
co

m
e 

of
 th

e 
pe

rio
d 

in
 w

hi
ch

 it
 b

ec
om

es
 

re
ce

iv
ab

le
. 

(e
)	

In
co

m
e	

ta
x

N
o 

pr
ov

isi
on

 fo
r i

nc
om

e 
ta

x 
ha

s 
be

en
 ra

ise
d 

as
 th

e 
in

co
rp

or
at

ed
 

as
so

ci
at

io
n 

is 
ex

em
pt

 fr
om

 in
co

m
e 

ta
x 

un
de

r D
iv

isi
on

 5
0 

of
 th

e 
In

co
m

e 
Ta

x 
A

ss
es

sm
en

t A
ct

 1
99

7.

(f)
	

Pl
an

t	a
nd

	e
qu

ip
m

en
t

Pl
an

t a
nd

 e
qu

ip
m

en
t i

s 
sta

te
d 

at
 c

os
t l

es
s 

ac
cu

m
ul

at
ed

 d
ep

re
ci

at
io

n 
an

d 
im

pa
irm

en
t. 

C
os

t i
nc

lu
de

s 
ex

pe
nd

itu
re

 th
at

 is
 d

ire
ct

ly
 a

ttr
ib

ut
ab

le
 

to
 th

e 
ac

qu
isi

tio
n 

of
 th

e 
ite

m
. I

n 
th

e 
ev

en
t t

ha
t s

et
tle

m
en

t o
f a

ll 
or

 
pa

rt 
of

 th
e 

pu
rc

ha
se

 c
on

sid
er

at
io

n 
is 

de
fe

rre
d,

 c
os

t i
s 

de
te

rm
in

ed
 b

y 
di

sc
ou

nt
in

g 
th

e 
am

ou
nt

s 
pa

ya
bl

e 
in

 th
e 

fu
tu

re
 to

 th
ei

r p
re

se
nt

 v
al

ue
 a

s 
at

 th
e 

da
te

 o
f a

cq
ui

sit
io

n.

D
ep

re
ci

at
io

n 
is 

pr
ov

id
ed

 o
n 

pl
an

t a
nd

 e
qu

ip
m

en
t a

nd
 is

 c
al

cu
la

te
d 

on
 a

 s
tra

ig
ht

-li
ne

 b
as

is 
so

 a
s 

to
 w

rit
e 

of
f t

he
 n

et
 c

os
t o

r o
th

er
 

re
va

lu
ed

 a
m

ou
nt

 o
f e

ac
h 

as
se

t o
ve

r i
ts 

ex
pe

ct
ed

 u
se

fu
l l

ife
 to

 it
s 

es
tim

at
ed

 re
sid

ua
l v

al
ue

. T
he

 e
sti

m
at

ed
 u

se
fu

l l
iv

es
, r

es
id

ua
l v

al
ue

s 
an

d 
de

pr
ec

ia
tio

n 
m

et
ho

d 
ar

e 
re

vi
ew

ed
 a

t t
he

 e
nd

 o
f e

ac
h 

an
nu

al
 

re
po

rti
ng

 p
er

io
d,

 w
ith

 th
e 

ef
fe

ct
 o

f a
ny

 c
ha

ng
es

 re
co

gn
ise

d 
on

 a
 

pr
os

pe
ct

iv
e 

ba
sis

.

Th
e 

fo
llo

w
in

g 
us

ef
ul

 li
ve

s 
ar

e 
us

ed
 in

 th
e 

ca
lc

ul
at

io
n 

of
 d

ep
re

ci
at

io
n:

Pl
an

t a
nd

 e
qu

ip
m

en
t  

2 
- 5

 y
ea

rs

(f)
	

Pr
ov

is
io

ns
Pr

ov
isi

on
s 

ar
e 

re
co

gn
ise

d 
w

he
n 

th
e 

in
co

rp
or

at
ed

 a
ss

oc
ia

tio
n 

ha
s 

a 
pr

es
en

t o
bl

ig
at

io
n 

(le
ga

l o
r c

on
str

uc
tiv

e)
 a

s 
a 

re
su

lt 
of

 a
 p

as
t e

ve
nt

, i
t 

is 
pr

ob
ab

le
 th

at
 th

e 
in

co
rp

or
at

ed
 a

ss
oc

ia
tio

n 
w

ill
 b

e 
re

qu
ire

d 
to

 s
et

tle
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th
e 

ob
lig

at
io

n,
 a

nd
 a

 re
lia

bl
e 

es
tim

at
e 

ca
n 

be
 m

ad
e 

of
 th

e 
am

ou
nt

 o
f 

th
e 

ob
lig

at
io

n.
 

Th
e 

am
ou

nt
 re

co
gn

ise
d 

as
 a

 p
ro

vi
sio

n 
is 

th
e 

be
st 

es
tim

at
e 

of
 th

e 
co

ns
id

er
at

io
n 

re
qu

ire
d 

to
 s

et
tle

 th
e 

pr
es

en
t o

bl
ig

at
io

n 
at

 re
po

rti
ng

 
da

te
, t

ak
in

g 
in

to
 a

cc
ou

nt
 th

e 
ris

ks
 a

nd
 u

nc
er

ta
in

tie
s 

su
rro

un
di

ng
 th

e 
ob

lig
at

io
n.

 W
he

re
 a

 p
ro

vi
sio

n 
is 

m
ea

su
re

d 
us

in
g 

th
e 

ca
sh

 fl
ow

s 
es

tim
at

ed
 to

 s
et

tle
 th

e 
pr

es
en

t o
bl

ig
at

io
n,

 it
s 

ca
rry

in
g 

am
ou

nt
 is

 th
e 

pr
es

en
t v

al
ue

 o
f t

ho
se

 c
as

h 
flo

w
s.

W
he

n 
so

m
e 

or
 a

ll 
of

 th
e 

ec
on

om
ic

 b
en

efi
ts 

re
qu

ire
d 

to
 s

et
tle

 a
 

pr
ov

isi
on

 a
re

 e
xp

ec
te

d 
to

 b
e 

re
co

ve
re

d 
fro

m
 a

 th
ird

 p
ar

ty,
 th

e 
re

ce
iv

ab
le

 is
 re

co
gn

ise
d 

as
 a

n 
as

se
t i

f i
t i

s 
vi

rtu
al

ly
 c

er
ta

in
 th

at
 

re
im

bu
rs

em
en

t w
ill

 b
e 

re
ce

iv
ed

 a
nd

 th
e 

am
ou

nt
 o

f t
he

 re
ce

iv
ab

le
 c

an
 

be
 m

ea
su

re
d 

re
lia

bl
y.

(g
)	

Re
ve

nu
e

Re
ve

nu
e 

is 
m

ea
su

re
d 

at
 th

e 
fa

ir 
va

lu
e 

of
 th

e 
co

ns
id

er
at

io
n 

re
ce

iv
ed

 o
r 

re
ce

iv
ab

le
.

In
te

re
st 

re
ve

nu
e

In
te

re
st 

re
ve

nu
e 

is 
ac

cr
ue

d 
on

 a
 ti

m
e 

ba
sis

, b
y 

re
fe

re
nc

e 
to

 th
e 

pr
in

ci
pa

l o
ut

sta
nd

in
g 

an
d 

at
 th

e 
ef

fe
ct

iv
e 

in
te

re
st 

ra
te

 a
pp

lic
ab

le
, 

w
hi

ch
 is

 th
e 

ra
te

 th
at

 e
xa

ct
ly

 d
isc

ou
nt

s 
es

tim
at

ed
 fu

tu
re

 c
as

h 
re

ce
ip

ts 
th

ro
ug

h 
th

e 
ex

pe
ct

ed
 li

fe
 o

f t
he

 fi
na

nc
ia

l a
ss

et
 to

 th
at

 a
ss

et
’s 

ne
t 

ca
rry

in
g 

am
ou

nt
.

O
th

er
 re

ve
nu

e 
Re

ve
nu

e 
is 

re
co

gn
ise

d 
w

he
n 

th
e 

rig
ht

 to
 re

ce
iv

e 
th

e 
re

ve
nu

e 
ha

s 
be

en
 

es
ta

bl
ish

ed
.

(h
)	

G
oo

ds
	a

nd
	s

er
vi

ce
s	

ta
x

Re
ve

nu
es

, e
xp

en
se

s 
an

d 
as

se
ts 

ar
e 

re
co

gn
ise

d 
ne

t o
f t

he
 a

m
ou

nt
 o

f 
go

od
s 

an
d 

se
rv

ic
es

 ta
x 

(G
ST

), 
ex

ce
pt

:
i. 

w
he

re
 th

e 
am

ou
nt

 o
f G

ST
 in

cu
rre

d 
is 

no
t r

ec
ov

er
ab

le
 fr

om
 th

e 
ta

xa
tio

n 
au

th
or

ity
, i

t i
s 

re
co

gn
ise

d 
as

 p
ar

t o
f t

he
 c

os
t o

f a
cq

ui
sit

io
n 

of
 a

n 
as

se
t o

r a
s 

pa
rt 

of
 a

n 
ite

m
 o

f e
xp

en
se

; o
r

ii.
 

fo
r r

ec
ei

va
bl

es
 a

nd
 p

ay
ab

le
s 

w
hi

ch
 a

re
 re

co
gn

ise
d 

in
cl

us
iv

e 
of

 
G

ST
.

Th
e 

ne
t a

m
ou

nt
 o

f G
ST

 re
co

ve
ra

bl
e 

fro
m

, o
r p

ay
ab

le
 to

, t
he

 ta
xa

tio
n 

au
th

or
ity

 is
 in

cl
ud

ed
 a

s 
pa

rt 
of

 re
ce

iv
ab

le
s 

or
 p

ay
ab

le
s.

C
as

h 
flo

w
s 

ar
e 

in
cl

ud
ed

 in
 th

e 
ca

sh
 fl

ow
 s

ta
te

m
en

t o
n 

a 
gr

os
s 

ba
sis

. 
Th

e 
G

ST
 c

om
po

ne
nt

 o
f c

as
h 

flo
w

s 
ar

isi
ng

 fr
om

 in
ve

sti
ng

 a
nd

 fi
na

nc
in

g 
ac

tiv
iti

es
 w

hi
ch

 is
 re

co
ve

ra
bl

e 
fro

m
, o

r p
ay

ab
le

 to
, t

he
 ta

xa
tio

n 
au

th
or

ity
 is

 c
la

ss
ifi

ed
 a

s 
op

er
at

in
g 

ca
sh

 fl
ow

s.

(i)
	

C
om

pa
ra

tiv
e	

am
ou

nt
s

N
o 

co
m

pa
ra

tiv
e 

am
ou

nt
s 

ha
ve

 b
ee

n 
pr

ov
id

ed
 d

ue
 to

 th
e 

cu
rre

nt
 

fin
an

ci
al

 y
ea

r b
ei

ng
 th

e 
fir

st 
ye

ar
 th

e 
In

co
rp

or
at

ed
 A

ss
oc

ia
tio

n 
ha

s 
be

en
 re

qu
ire

d 
to

 h
av

e 
th

e 
fin

an
ci

al
 s

ta
te

m
en

ts 
au

di
te

d 
un

de
r t

he
 

A
ss

oc
ia

tio
ns

 In
co

rp
or

at
io

n 
A

ct
 (V

ic
) 1

98
1.

 

(j)
	

A
do

pt
io

n	
of

	n
ew

	a
nd

	r
ev

is
ed

	A
cc

ou
nt

in
g	

St
an

da
rd

s
St

an
da

rd
s 

an
d 

In
te

rp
re

ta
tio

ns
 a

ffe
ct

in
g 

am
ou

nt
s 

re
po

rte
d 

in
 th

e 
cu

rre
nt

 
pe

rio
d 

(a
nd

/
or

 p
rio

r p
er

io
ds

)

Th
e 

fo
llo

w
in

g 
ne

w
 a

nd
 re

vi
se

d 
St

an
da

rd
s 

an
d 

In
te

rp
re

ta
tio

ns
 h

av
e 

be
en

 a
do

pt
ed

 in
 th

e 
cu

rre
nt

 p
er

io
d 

an
d 

ha
ve

 a
ffe

ct
ed

 th
e 

am
ou

nt
s 

re
po

rte
d 

in
 th

es
e 

fin
an

ci
al

 s
ta

te
m

en
ts.

 D
et

ai
ls 

of
 o

th
er

 S
ta

nd
ar

ds
 a

nd
 

In
te

rp
re

ta
tio

ns
 a

pp
lic

ab
le

 to
 th

e 
en

tit
y,

 a
do

pt
ed

 in
 th

es
e 

fin
an

ci
al

 
sta

te
m

en
ts 

bu
t t

ha
t h

av
e 

ha
d 

no
 e

ffe
ct

 o
n 

th
e 

am
ou

nt
s 

re
po

rte
d 

ar
e 

se
t 

ou
t b

el
ow

.

St
an

da
rd

s 
af

fe
ct

in
g 

pr
es

en
ta

tio
n 

an
d 

di
sc

lo
su

re

A
A

SB
 1

01
 P

re
se

nt
at

io
n 

of
 F

in
an

ci
al

 S
ta

te
m

en
ts 

(a
s 

re
vi

se
d 

in
 

Se
pt

em
be

r 2
00

7)
, A

A
SB

 2
00

7-
8 

A
m

en
dm

en
ts 

to
 A

us
tra

lia
n 

A
cc

ou
nt

in
g 

St
an

da
rd

s 
ar

isi
ng

 fr
om

 A
A

SB
 1

01
 a

nd
 A

A
SB

 2
00

7-
10

 
Fu

rth
er

 A
m

en
dm

en
ts 

to
 A

us
tra

lia
n 

A
cc

ou
nt

in
g 

St
an

da
rd

s 
ar

isi
ng

 fr
om

 
A

A
SB

 1
01

.

A
A

SB
 2

00
9-

2 
A

m
en

dm
en

ts 
to

 A
us

tra
lia

n 
A

cc
ou

nt
in

g 
St

an
da

rd
s 

– 
Im

pr
ov

in
g 

D
isc

lo
su

re
s 

ab
ou

t F
in

an
ci

al
 In

str
um

en
ts.

A
m

en
dm

en
ts 

to
 A

A
SB

 1
07

 S
ta

te
m

en
t o

f C
as

h 
Fl

ow
s 

(a
do

pt
ed

 in
 

ad
va

nc
e 

of
 e

ffe
ct

iv
e 

da
te

 o
f 1

 Ja
nu

ar
y 

20
10

)th
e 

ob
lig

at
io

n,
 a

nd
 a

 
re

lia
bl

e 
es

tim
at

e 
ca

n 
be

 m
ad

e 
of

 th
e 

am
ou

nt
 o

f t
he

 o
bl

ig
at

io
n.
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St
an

da
rd

s 
an

d 
In

te
rp

re
ta

tio
ns

 a
ffe

ct
in

g 
th

e 
re

po
rte

d 
re

su
lts

 o
r fi

na
nc

ia
l 

po
sit

io
n

A
m

en
dm

en
ts 

to
 A

A
SB

 1
20

 A
cc

ou
nt

in
g 

fo
r 

G
ov

er
nm

en
t G

ra
nt

s 
an

d 
D

is
cl

os
ur

e 
of

 G
ov

er
nm

en
t A

ss
is

ta
nc

e

A
s 

pa
rt 

of
 A

A
SB

 2
00

8-
5 

A
m

en
dm

en
ts 

to
 A

us
tra

lia
n 

A
cc

ou
nt

in
g 

St
an

da
rd

s 
ar

isi
ng

 fr
om

 th
e 

A
nn

ua
l I

m
pr

ov
em

en
ts 

Pr
oj

ec
t, 

A
A

SB
 1

20
 

ha
s 

be
en

 a
m

en
de

d 
to

 re
qu

ire
 th

at
 th

e 
be

ne
fit

 o
f a

 g
ov

er
nm

en
t l

oa
n 

at
 

a 
be

lo
w

-m
ar

ke
t r

at
e 

of
 in

te
re

st 
be

 tr
ea

te
d 

as
 a

 g
ov

er
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