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A world where all women are respected
and can fully experience life
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Leading the way for Victorian women
with disabilities and improving women's
choices by:

 providing a voice for women with
disabilities

 building partnerships
 providing information, and

 educating the community.
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CHAIR'S REPORT  Wendy rooks and Trcia Melowney

Women with Disabilities Victoria has had
another busy and highly successful year.

This year we began by celebrating a change
of name for the organisation, from "Victorian
Women with Disabilities Network” to "VWomen
with Disabilities Victoria”. On 19th August
we went ‘live” with our new name and a
simpler elegant logo. Board, members and
staff celebrated the change with a delightful
afternoon tea and cutting of the cake.

At the Annual General Meeting we welcomed
four new Board members: Daniela Fallanca,
Kumari Middleton, Paula Hobley and Fiona
Sanders. The contribution of a new group of
younger women with disabilities has brought

a new perspective to the Board and is a
wonderful complement to our experienced
Board members.

Board meetings are spirited opportunities for
Board members to share their views and monitor
the organisation’s strategic direction. They

are also a time fo celebrate our work and to
exchange information on the broader disability

scene. Seven Board meetings were conducted
in 2010-2011.

We were deeply saddened to farewell a much
loved and highly skilled Board member, Brenda
Cabe, who passed away on 14 April 2011.
Brenda was very well known and respected

in the disability advocacy arena, working at

Change of name celebration

Brenda Gabe
1949 - 2011



local and state level to bring the issues she
passionately believed in to the aftention of
local and state government. Her contribution
to Women with Disabilities Victoria cannot be
underestimated. Brenda represented VWomen
with Disabilities Victoria on a number of
committees including the Victorian Disability
Advocacy Network's Coordinating Committee,
which she chaired. Together with Tricia
Malowney, Brenda oversaw the governance
policy review of Women with Disabilities
Victoria earlier in the year. Her passing is a
great loss to our community.

We close in thanking all our staff, fellow board
directors, donors and all who have contributed

Wendy Brooks

Governance

to Women with Disabilities Victoria throughout
the year. By working together we can all be
proud of the difference we are making to the
lives of women with disabilities.

Tricia Malowney
Representation



EXECUTIVE DIRECTOR'S REPORT eran Howe

Small organisations such as Women with
Disabilities Victoria play an incredibly
important role in bringing issues that are
invisible in the broader cut and thrust of public
life to the atfention of media, government

and the broader community. Without such
organisations the most marginalised and
disadvantaged citizens would not receive

the attention they so desperately deserve
within government policy, human services and
within research agendas. This is our work.
The staff of Women with Disabilities Victoria
are committed and passionate in bringing

the concerns of our members, women with
disabilities, into the spotlight. In this we are
ably assisted by our Board, members, donors
and wonderful partner organisations.

There is much work to be done and, again,
the year has been extremely busy. OQur major
challenge is not so much to determine what
we do, as to determine what we don't do.
Without a wealth of resources our reach

is limited. So it was a delight this year for
Women with Disabilities Victoria to join with
our members and partners to review our vision
and to develop a new Strategic Plan that will
guide our decisions about our future direction.
In June we finalised the new Strategic Plan
which has three clear goals:

1. To influence Government and the
community fo recognise and remove
barriers to full participation by women with
disabilities:

2. To empower women with disabilities to
influence their communities; and

3. To ensure Women with Disabilities Victoria
is a strong, vibrant and sustainable
organisation.

The great strength of Women with Disabilities
Victoria is in its evidence based advocacy
and community education. Our plan
recognises the critical importance of a
balance between influencing government
and community, providing opportunities for
members to build their skills and building our
financial resources in order to sustain our
mission. The revised goals put a stronger
emphasis on member support through the
Advocacy Skills Program. They also recognise
that our community education, advocacy and
member support can only flourish within a
strong and vibrant organisation. To this end
we will be renewing our efforts to find the
essential funds.

On a glorious sunny day in November, over
one hundred members and well wishes joined
Mrs Jan De Kretser, wife of the Victorian
Governor, in launching the history of Women
with Disabilities Victoria at Government
House. This publication celebrates our past
and honours the women who founded and
built Women with Disabilities Victoria. It
also portrays a positive view of women with
disabilities, a portrayal that challenges the
classic stereotypes of us as ‘passive’ and



'dependent’ women. The women who have
driven the development of Women with
Disabilities Victoria are living examples of
assertiveness, passion and nous. The fitle
of our history “Claiming our Future” points
towards a better future for all.

We are proud of the strong partnerships we
enjoy with other women's organisations and
with disability advocacy organisations. |
would like to acknowledge and thank all of
the partner organisations that have helped to
make our work a success throughout the year
and in particular the following:

e \Women's Health Victorig,
e Domestic Violence Victoria,
» Federation of Community legal Services,

e  Domestic Violence Resource Centre
Victoria,

e Health Issues Centre,
e Housing Resource and Support Service,

e Victorian Women and Mental Health
Network,

e Self Advocacy Resource Unit,
e Maroondah Halfway House,

e The SAFER Program led by Prof Cathy
Humphries, University of Melbourne,

e The Centre for Women's Health Gender
and Society, University of Melbourne,

e The Women's Health Association of
Victoria and

e The Victorian Disability Advocacy Network.

Keran Howe
Executive Director

Representation has been greatly supported by
members who have sat on Committees and
attended forums and conferences on behalf of
Women with Disabilities Victoria:

Tricia Malowney, Fiona Sanders, Brenda
Gabe, liz Ellis, Angela Fitzpatrick, Paula
Hobley, Margaret Stevens and Margaret

Bayly.

Finally I would like to acknowledge the
dedicated work of the wonderful staff of
Women with Disabilities Victoria. Their
commitment and skills are the wheels which
keep us rolling on down the road toward a
better world.




INFLUENCING CHANGE:

OUR ADVOCACY

REPRESENTATION

Women with Disabilities Victoria has made
representations to Ministers of Community
Services, Police, Health and Women's Affairs
and the Police Commissioner throughout the
year fo raise concerns regarding opportunities
for women with disabilities. An election
strategy was undertaken and a VWomen

with Disabilities Victoria election platform

was distributed to all Victorian Members of
Parliament prior to the election in November
2010. Women with Disabilities Victoria

joined with the Victorian Women and Mental
Health Network in making representations

to all parties. Our work significantly raised
awareness of our priority concerns, in particular
violence against women with disabilities, which
was reflected in party policy.

Representation of the issues for women with
disabilities is also achieved through sitting

on committees that set Victoria's policy and
practice directions. This has proven to be

a powerful way fo see that women with
disabilities are counted in. This representation
is essential for monitoring policy developments
and ensuring that women with disabilities are
represented in case studies, data collection and
service delivery.

Disability

The focus of representation on disability

related committees is fo ensure a gendered
perspective of women with disabilities is present
in organisational policy, planning and service
provision.

Traditionally disability services have included
accommodation, day services and individual
case management within a gender neutral
context. A lack of gender sensitivity has
contributed to higher levels of abuse and
violence against women. It is vital that disability
services that are in a key position to empower
women with disabilities have policies and
processes in place that take a gendered
approach and are aware of the particular
issues for women with disabilities. This year
we have been represented on the following
committees:

e Disability Services Division Industry Plan

Working Group
e leadership Plus Board
e Guardianship Act Review Reference Group

e Victorian Disability Advocacy Network
Coordinating Committee

e Office of the Public Advocate Research
Reference Group

e Office for Disability Data Collection
Working Group



Violence against women

Women with Disabilities Victoria have
continued to work on violence against
women with disabilities as a priority area.
We have undertaken this through committee
representation, written submissions, public
presentations, forums, events, publications,
meetings with ministers, and most importantly,
through collaboration. Representation on
Committees has been a key part of this
advocacy platform. This work has been
coordinated by Policy Officer, Jen Hargrave.

Staff and representatives sat on diverse family
violence reference groups and committees,
including reference groups with a specific
focus - the Service Coordination Tool Template
Review, Strengthening Risk Management

Strategy, the Victims’ Charter Disability Strategy
and ongoing Advisory Committees and Boards:

e Domestic Violence Victoria Board of
Directors

e Family Violence Statewide Advisory
Committee

* Australian Centre for the Study of Sexual
Assault Advisory Committee

e Family Violence and Disability VWorking
Group

e Single Entry Assessment tool

e Review of the Common Risk Assessment
Framework

Brenda Gabe & Marg Stevens
at the White Ribbon Day March,
November 2011

e Family Violence Risk Management
Committee

e Coroners Death Review Committee

In conjunction with Domestic Violence Victoria,
quarterly meetings have been held with the
Disability Services Division Director and staff
from the Office of Housing and Family Violence
Coordination Unit. Discussion at these meetings
has covered ways fo fill the service gaps. For
example there is a woeful lack of emergency
care for women with disabilities who are
escaping violence and require personal care.




INFLUENCING CHANGE:

OUR ADVOCACY

Health

Better access to health services and in particular
better inclusion of women with disabilities
within sexual and reproductive health planning
has also been a strong focus of our advocacy
work. Prior to the Election a literature review
on access fo health services for women with
disabilities was undertaken with assistance

from the Centre for Women's Health Gender
and Society. This review provided evidence

to underpin our Key Areas for Action on Health
document, which was circulated widely,
including to all Victorian Members of Parliament
as part of our election campaign.

This literature review highlights the dearth of
research in this area. It supports research being
undertaken by the Centre for Women's Health
Gender and Society, with our support, info the
relationships between the social deferminants of
mental health, gender and disability.

As a member of the Women's Health
Association of Victoria, VWomen with Disabilities
Victoria contributed to the Ten Point Plan for
Women's Health in Victoria and advocated for
its adoption to all political parties as part of the
election strategy.

Women with Disabilities Victoria has been
represented on a number of strategically
positioned health advisory groups and think
tanks. This has provided the opportunity to
ensure the health and wellbeing of women with
disabilities, and in particular their sexual and

reproductive health is integrated into health
policy and strategy. VWomen with Disabilities
Victoria was represented on:

e Victorian Advisory Committee on VWomen's

Health and Well Being

e Centre for Women's Health, Gender and
Society Advisory Committee

e \Women's Health Association of Victoria
Monthly Forum



SUBMISSIONS TO GOVERNMENT

Women with Disabilities Victoria contributed
submissions related to both Victorian and
Federal Government policy.

The selection of our submissions were on

issues relevant to our focus: gender equity and
disability equity. They were wherever possible
written in partnership with services with a
shared vision and policy approach. Through our
submissions we seek to broaden government
policy by applying both a disability and a
gender lens. This highlights our unique and vital
role in linking the family violence, health, family
support and disability sectors.

We joined with partner organisations from

the family violence sector to represent women
with disabilities in submissions to the Australian
Senate Inquiry on Family Law Legislation
Amendment (Family Violence and Other
Measures) Bill 2011, and the Australian Law
Reform Commission Family Violence Inquiry

2010.

In other submissions, more closely related to
the disability sector, we made submissions
that profiled family violence, sexual and
reproductive health and access to gender
specific services in the lives of women with
disabilities. These submissions included

a response to the Victorian Law Reform
Commission Review of the Guardianship and
Administration Act (1986) 2011, and a

collaboration with Women with Disabilities

Women with Disabilities Victoria
Policy Officer, Jen Hargrave at work

Australia to respond to the Productivity
Commission’s National Disability Care and
Support Inquiry 201 1. In developing this
submission we are grateful for the financial
support we received from the Victorian
Women's Trust.

With regard to improving responses fo women
with disabilities who experience violence, we
provided input into a number of government

reviews of practice standards and processes.
These included:

e Code of Practice for the Investigation of
Family Violence

e The review of the Common Risk Assessment
Framework Manual

» The development of the Strengthening Risk
Management Strategy

 Integration of DHS disability and

homelessness standards




INFLUENCING CHANGE:

PROFESSIONAL AND COMMUNITY EDUCA

Our community education agenda is primarily
geared fo influencing community services
through community meetings and one to one
consultations as well as through conference
papers and forums. We also used media,
newsletters, video, presentations and

papers fo influence professionals and the
wider community, fo raise awareness and
understanding of the issues concerning women
with disabilities. This year we embarked on a
number of projects to increase our influence in
the disability and health sectors.

SUPPORTING CAPACITY BUILDING
ACROSS THE SECTORS

Public presentations have been a powerful
tool in community education and capacity
building for service providers.

Our presentations have promoted leadership
in community response fo, and prevention
of, violence against women with disabilities.
Women with Disabilities Victoria is proud

to have been consulted regarding script
development, and presented at the February
2011 launch of “Tell Someone” held in

Sandhurst.

"Tell Someone” is an innovative web and

DVD resource for people with intellectual
disabilities. The resource promotes rights and
resources available for people experiencing
family violence. “Tell Someone” was produced

by the Southern Metropolitan Family Violence
Integration Coordination Committee and

WAYSS Family Violence Cirisis Service.

Jen Hargrave, our Policy Officer on violence
against women with disabilities, joined with
staff from Women's Health West and Housing
Resource and Support Service to present a
workshop to disability support workers at the
2010 Australasian Society for Intellectual
Disability Conference. Attendees reported
having learnt how to recognise and respond
to family violence through the presentation.
Our presentation demonstrated the importance
of working collaboratively across sectors.

In August we hosted the Family Violence
Statewide Advisory Committee at VWomen with
Disabilities Victoria and joined with the Office
of the Public Advocate to promote leadership
and collaboration with regard to addressing
violence against women with disabilities.
Arising from this discussion, government
committed to hosting an annual forum to raise
awareness and collaboration in both the
family violence and disability sectors.

In March 2011 Disability Services Division
hosted a Family Violence, Sexual Assault and
Disability Forum. The forum sought input on
the development of a new strategic direction
for disability services in Victoria to enhance
the capacity to respond to women with
disabilities who report violence. Supporting
this work, Executive Director, Keran Howe,
gave a presentation on the gendered



TION

nature of violence. Arising from this forum

the Disability Services Division committed

to the development of an Action Plan on
violence against women with disabilities.

It is proposed that this action plan will be
delivered in collaboration with the Office of
Women's Policy and other relevant community
organisations.

In April 2011 Women with Disabilities
Victoria co-hosted the inaugural meeting of
Family Violence Intensive Case Managers. The
Case Managers provide outreach support for
women with disabilities experiencing violence
- to assist them through the crisis period and
beyond. Attendees appreciated the chance to
meet one another and learn about disability
referral options. The forum was also hosted
by the Women's Domestic Violence Crisis
Service, Housing Resource and Support
Service and Department of Human Services.

In October, Women with Disabilities Victoria
Co-Chair Tricia Malowney spoke at Reclaim

the Night to highlight the need for recognition
that women with Disabilities have the same
rights to live lives free from abuse and
violence as other Victorian women.

In November, Tricia gave a presentation fo the
Housing Resource and Support Service (HRSS)
Annual General Meeting and discussed ways

a disability service such as HRSS can support

understanding and identifying family violence

amongst its clientele.

In December, La Trobe University held a
symposium on the living Safer Sexual Lives
Project, which focuses on violence prevention
for people with intellectual disabilities. Keran
Howe presented on violence prevention for
women with disabilities.

Llaunch of “Tell Someone” web and DVD resource




INFLUENCING CHANGE:

PROFESSIONAL AND COMMUNITY EDUCA

HEALTH

Women with Disabilities Victoria contributed
articles on the health of women with disabilities
to the Gippsland Women's Health Newsletter
and the loddon Campaspe VWomen's Health
Service Newsletter.

Interviews with Andrea Fox (Human Rights
Student] and Pauline Vetuna for DiVine website
focused on the need for better access to health
services.

Keran Howe participated in an interview
with Jane Hauser, SARU, about health and
well being and staying safe for women with
disabilities. This interview was filmed and

is uploaded on the VWWomen with Disabilities
Victoria You Tube Channel.

DVD for Health Professionals

Women with Disabilities Victoria believes there
is a lack of education for health professionals
around working with women with disabilities.
Evidence of this was highlighted in our 2010
literature review on access to health care for
women with disabilities. As part of the Peer
Mentoring Program participants expressed

a desire to support community education

on this issue. In March 2011 Women with
Disabilities Victoria applied for funding to
create a short, educational DVD targeted at
health professionals on ways to improve access
to health care for women with disabilities.

The application was unsuccessful. Further
applications will be submitted.

We also provided advice and consultation
through:

* Input fo an Australian Centre for the Study of
Sexual Assault paper on abuse of women in
institutions

 Input fo the audit of Victorian women'’s
refuges regarding access fo services

e Input to the VWomen's Health in the North
Disability Action Plan consultation

o Consultation with the Office of the Public
Advocate regarding mechanisms for legal
justice for people with disabilities who
experience sexual assault

e Hosting a sector meeting regarding the
legal Services Board research funding
round

e Advice and information on web accessibility
to a Southern Metropolitan Region service
and after hours disability services for the
Region’s family violence Help cards

e Ligison with Papscreen Victoria about a
communication strategy to the GP sector
regarding the importance of height
adjustable beds for people with disabilities

* Input to Breastscreen Victoria on methods of
consulting with women with disabilities for
strategic planning

e Support to Women's Domestic Violence
Crisis Service in developing a proposal for

a Disability Action Plan.



TION

GENDER SENSITIVITY

Gender and Disability Professional
Education Program

With funding from Portland House, VWomen
with Disabilities Victoria undertook a
consultancy examining the concept of a Gender
and Disability Professional Education Program.
The aim of this program is to improve quality
of service to women with disabilities. The
project was guided by an advisory group who
included representatives of the VWomen with
Disabilities Victoria Board, Victorian VWomen
and Mental Health Network, a workforce
consultant/trainer, Vichealth and International
Women's Development Agency.

The consultant, Janet Borg, liaised with staff of
Department of Human Services, Skills Victoria,
disability services, women's services and health
services. The project examined the need for a
professional education program and explored
appropriate models. The final concept has
received in principle support from Department
of Human Services. Funding is being sought

to implement a pilot program with disability
service workers in conjunction with a Registered
Training Organisation providing Certificate IV
fraining.

Women with Disabilities and the National
Disability Insurance Scheme (NDIS) Forum

Women with Disabilities Victoria identified

the NDIS as the most significant disability
policy reform in many decades. For this
reason we have prioritised the inclusion of
gender sensitivity within the NDIS as a vital
commitment in the coming years. Without a
gender perspective in both the principles and
the operationalising of the Scheme the quality
and appropriateness of services to women with
disabilities will be inadequate.

In collaboration with Women with Disabilities
Australia, consultation with members was
conducted. This was an opportunity to provide
information about the proposed NDIS to
participants and to gain their perspective on
imporfant considerations for a future NDIS. The
consultation provided the basis for a submission
to the Productivity Commission.

Through our website and Facebook, VWomen
with Disabilities Victoria joined the Every
Australian Counts Campaign to promote support
for the NDIS, and is represented on the Every
Australian Counts Campaign Committee.

OTHER CAMPAIGNS

e Infernational Women's Day
e Anti-Poverty week

e | Vote for Choice Abortion Campaign
e White Ribbon Day



INFLUENCING CHANGE:
INFORMATION AND COMMUNICATION

CLEARINGHOUSE

81 new records were added to the online
Clearinghouse.

E-BULLETIN

14 e-Bulletins were distributed, and again we
received great feedback and regular requests to

be added to the e-list.
E-DEVELOPMENT PROJECT

This year we set about improving our profile
and information distribution through electronic
communications. This project was supported
by Portland House Foundation and the
redevelopment of our website was assisted by

a skilled volunteer (Catherine Grey, ANZ Staff

volunteer program).

Website

All key information and communications were
made available electronically throughout the
year, in a number of formats for accessibility. To
date we have revised the layout and design,
navigation structure and content. The new
design is intended to improve the usability and
accessibility of our website and better inform
on the work that we do. In the process we
have improved our knowledge of accessibility
for women with disabilities who use diverse
communication formats.

E-Commerce

Towards the end of the financial year, we
established a PayPal Business Account and
were approved for charity rate status. This
enables us to receive secure online credit card
payments, for items other than donations, with
minimal overhead costs. Associate Members
now have the option of paying their annual
renewal online, via our website.

Social Media - Facebook

Women with Disabilities Victoria set up a
Facebook Page as a way of connecting with
people who utilise this platform, and we went
live on 10th May. We share news and event
information periodically, as well as links to other
multimedia.

Contact Relationship Management (CRM)
Systems

During this period we undertook extensive
research to identify accessible CRM systems.
Despite many promising leads, none of the
software we pursued had the features we
required and a reasonable enough level of
accessibility for screen readers.

Self Advocacy Resource Unit (SARU)
Project

In partnership with SARU, VWomen with
Disabilities Victoria administered the “Your Say,
Your Rights” Project. The project, funded by the
Victorian Women'’s Trust, aims to identify ways of
using innovations in technology to better support
the most isolated women with disabilities.




Marketing Materials

Following finalisation of our rebranding, we
coordinated new marketing and promotional
materials for the organisation — a new banner,
stationery, business cards which include Braille
and customised presentation folders. We have
also updated our brochure and produced a
more accessible Membership Form.

PUBLICATIONS

In addition to our regular e-news and e-quarterly
we released and distributed a range of
publications relating to our priorities:

e Victorian Election 2010: Key Issues for
Women with Dibabilities

e Access to Health Services: A literature
Review

* Key Action Areas on Health
e Annual Report 09/10

e Claiming Our Future — A History of Women
with Disabilities Victoria

Media Releases

e \Women with disabilities more vulnerable to
violence, 11/10/10

e \Women with Disabilities Victoria Election

Strategy 20/10/10

e \Women'’s services welcome parties’
responses to women with disabilities,

05/11/10

Claiming Our Future -
A History of VWomen with Disabilities Victoria

Our Facebook Page



INFLUENCING CHANGE:
MEMBERSHIP SUPPORT AND DEVELOPMENT

PEER MENTORING FOR WOMEN WITH
DISABILITIES

A key goal of the Strategic Plan is
empowerment and support to our members. In
March 2010 with funding from Portland House,
lauren Hayes was appointed as Project Officer,
Peer Mentoring and Support. A six week peer
mentoring program was developed and run
throughout October and November of 2010.
The program was promoted through VWomen
with Disabilities Victoria's e-bulletin, disability-
related e-lists, disability advocacy organisations
and service providers, including disability
liaison units at universities and TAFEs. Nine
participants took part in the program, which
consisted of a 3 hour session per week for 6
weeks.

Fach session focused on a particular topic and
participants were given the opportunity to work
with a variety of people from the advocacy
and disability sectors. Topics covered included
Understanding Human Rights, Priority Areas

for Women with Disabilities Victoria, Public
Speaking and Presentation Skills, and Advocacy
and Representation. Guest presenters included
actor Kate Hood, singer songwriter Heidi
Everett, Director of Grit Media Naomi Chainey,
and World Blind Union President Maryanne
Diamond.

Six participants became members of Women
with Disabilities Victoria at the commencement

of the program. At our 2010 AGM, three

participants were nominated and elected to

the board. Program highlights included the
session with Kate Hood and Heidi Everett, and
the session looking at VWomen with Disabilities
Victoria’s strategic priority areas, as participants
felt they were practical.

Both participants and presenters benefitted
from the Peer Mentoring Program. For some
participants, the program was their infroduction
to the disability and advocacy worlds and their
comments included:

"It's been an eye opener. | feel that I've leamed
tolerance. I've never realised what other
women with disabilities struggle with on a daily
basis. You take them at face value. We dll
communicate differently, but we're all women in
the same boat.”

“I've learned | need to think for myself and
speak up for myself. Everyone here has
supported one another and listened to one
another. We are all accepting each other for
who we are.”

“| felt like | was a solo singer but now | feel like
I've got a choir.”

“We all want to advocate and create change
but we'll all do it differently as individuals. I've
learned that we need to give in order to get
back and that if we want to achieve change
it's about what you can offer and how you can
collaborate.”

Peer Mentoring Program
Participant Quotes



Through the program, Women with Disabilities
Victoria further strengthened its partnership
with the Health Issues Centre. The Health
lssues Centre provided participants with some
fantastic resources about health advocacy, and
had the opportunity to gain some insights from
participants about the concerns of women with
disabilities as health consumers.

Leadership Training Program

Over the next 12 months it is planned to partner
with a women's service fo develop the program
further as a Leadership Skills Training Program.
This will include developing a learning package
to support the program, undertaking an initial
pilot program and broadening it to women's
services across the state. This will enable
women with disabilities to be involved in the
work of Women with Disabilities Victoria while
at the same time strengthening their voices
within their local communities.

MEMBERSHIP GROWTH AND
DEVELOPMENT

Through running events and partnering

with other women's services and disability
organisations, and the implementation of the
mentor program, VWomen with Disabilities
Victoria continues to engage members
effectively in the business of VWomen with
Disabilities Victoria and slowly increase our
membership.

Through discussions with Able Australia, the
Self Advocacy Resource Unit and Reinforce,
Women with Disabilities Victoria has improved
its engagement and communication with
members, particularly those with intellectual
and cognitive impairments, and those from
CALD backgrounds. Sections of Women
with Disabilities Victoria's website and some
key documents, including our representation
policy, have been rewritten so that they are
more accessible for people with intellectual
and cognitive impairments. The membership
form has been made more accessible for
vision impaired users who access documents
with screen reading software.

"I've learned | need to think tor myselt anc
speak up for myselr. Everyone here has
supported one another and listened to one
another. We are all accepting each other for

who we are.”



INFLUENCING CHANGE:
MEMBERSHIP SUPPORT AND DEVELOPMENT

MEMBER EVENTS AND FORUMS

Throughout the year we have hosted events that
have catered to members, stakeholders and
community workers.

Afternoon Tea: celebration of the new
name

On August 19, Women with Disabilities
Victoria held an afternoon tea for members and
supporters to celebrate the change of name
from Victorian Women with Disabilities Network
to VWomen with Disabilities Victoria.

‘Claiming Our Future’ - History of Women
with Disabilities Victoria launched

On November 22 over 100 people attended

a reception at Government House where Mrs
Jan de Kretser, wife of the Victorian Governor,
launched our history publication - "VWomen with
Disabilities Victoria: Claiming Our Future’. The
history was written by Dr Nikki Henningham
and Dr Rosemary Francis drawing on Women
with Disabilities Victoria archives and inferviews
with women who have contributed to the
organisation throughout the years.

Member afternoon tea

20

Women with Disabilities Victoria Walk
Against Violence

Women with Disabilities Victoria burst onfo

the scene for our first official attendance of

the Walk Against Violence at International
White Ribbon Day, on November 25 2010.
Members and staff proudly carried homemade
flags which bore our logo and the word,
"RESPECT". We met at AAMI Stadium and
heard Mary Crooks (Executive Director, Victoria
Women's Trust] speak about the systemic nature
of violence against women in our culture. We
then set off for the Walk Against Violence
which culminated at Federation Square where
the Not 1 More event was held and where

we met many friends from the community and
aftracted interest in membership of VWomen with
Disabilities Victorial




INFLUENCING CHANGE:
MAKING GLOBAL LINKS

VISITING FELLOWS SPEND TIME AT
WOMEN WITH DISABILITIES VICTORIA

As part of their Australian leadership Awards
Fellowship Program Wang lili, Retta Maha
and Rina Prasarani undertook a professional
placement at Women with Disabilities Victoria
in September 2010. The program was
based at the Gender Consortium at Flinders
University, South Australia and the fellows
visited Melbourne to undertake the placement
at Women with Disabilities Victoria. All three
women work in disability organisations - Retta
and Rina in Indonesia and Lili in China.

The focus of their placement was “Inclusion
Maitters: Promoting Development for all
through Disability and Gender Including Good
Governance”. It was a valuable opportunity
for both the staff at VWomen with Disabilities
Victoria and our visiting fellows to learn more
about disability and gender in an international
confext.

CHINA-AUSTRALIA HUMAN RIGHTS
DELEGATION

As part of the Australion Human Rights
Commission China-Australia Human Rights
Technical Cooperation Program a group of
officials from the Ministry of Civil Affairs, China
visited Women with Disabilities Victoria and
received a briefing on our work.

Cambodian Fellows at the Nossal
Institute for Global Health Lleadership
Program with Keran Howe

CAMBODIAN LEADERS VISIT

A number of presentations were given fo visiting
disability workers and advocates including
giving a session on leadership and gender to
visiting leadership fellows from Cambodia on
placement at the Nossal Institute for Global
Health. Disability-inclusive development
promotes the involvement and agency of people
with disabilities in all international development.
The institute conducted a leadership program
for disability advocates.

INTERNATIONAL WOMEN'’S
DEVELOPMENT AGENCY (IWDA)

A presentation was given to staff of IWDA on
the work of VWomen with Disabilities Victoria
and on our approach to social inclusion and
human rights for women with disabilities.




INFLUENCING CHANGE:
ORGANISATIONAL DEVELOPMENT

STRATEGIC PLANNING

A process to develop the Strategic Plan 201 1-

2014 was undertaken from March — June
with input from staff, Board and strategic
partners. The plan was greatly enhanced by
two facilitated consultations that were held:
one for our key family violence stakeholders
and one for our member representatives. We
asked participants what was expected of us,
and what is most valued about our work. The
feedback set the scene for the coming year's
priorities. Sessions with the Board and staff
were facilitated by Jane Fenton of Fenton
Communications.

The final plan has strengthened our focus

on empowering members through skills
development to complement our community
education and advocacy work. The two
primary priorities continue to be responding to
violence against women with disabilities and
promoting access to health services, with a

secondary focus on parenting rights and access

to employment for women with disabilities.
A copy of the plan is now available on our
website.
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PROFESSIONAL DEVELOPMENT

Throughout the year staff attended a number of
fraining programs:

o All staff team building sessions

e A forum on Accessible Information
Technology

e {TaNGO information tfechnology session
e Connecting Up Conference

» Reichstein Foundation Pro Bono,/Capacity
Building Forum

e Women and leadership Forum

o CEO leadership Course

e Gender Advocacy Skills Development
e Health Promotion Skills Development

e Australian Human Rights Obligations
Briefing



THANK YOU

OUR DONORS AND CONTRIBUTORS

We sincerely acknowledge and thank the
contribution of donors, funding bodies,
sponsors and volunteers who have been so
vital to making this year such a successful one
for Women with Disabilities Victoria:

Donor Honour Roll

Funders and Grant Makers

Lorri Beer

Teresa Cumpston Bird
The Brooks Family
Ann Jackson

Val Johnstone
Colleen Hartland

J Treherne

A number of donations were further received
in memory of Brenda Gabe (including from
Victorian Disability Advocacy Network, John
and Salvina Mulholland, RA & RD Betts and

several other anonymous donors)

Office of Housing, Department of Human
Services

Office for Disability, Department of Human
Services

Office of Women's Policy, Department of
Human Services

Portland House Foundation

Victorian Women's Trust

Pro Bono Contributors

AJF Partnership: Advertising Company
Deloitte Touche Tohmatsu: Auditor
Holding Redlich: Legal Advice

Jane Murray: Communications Consultant
Katrina Lawrence Pty Ltd: Photography

Susie Shears, Museum of Medicine: Advice
to History Project

Catherine Grey, ANZ Staff Volunteer:
website development

Corporate Contributors and Consultants

Janet Boschen: Graphic Design
Janet Borg: Consultant

Justine Dalla Riva: Graphic Design
Jane Fenton: Fenton Communications

Rosemary Francis & Nikki Henningham:
Consultants

Vicki Jones Photography
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