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Why focus on violence against women with disabilities:
A self-guided activity for workers
This aim of this activity is to: 
· increase the awareness of workers about violence against women with disabilities
· support workers to understand how gender and disability inequality come together to increase the risk of violence against women with disabilities
· provide opportunities to reflect on how workers and workplaces can begin to make their services more gender and disability responsive.

This activity is relevant to a range of workforces, including disability, aged care, community support and other health workers. It is designed to be used in staff meetings, staff workshops or training, or for individual reflection. It is recommended you allocate at least 30 minutes for this activity.

Materials 
· Participant copies of the 1-page handout: ‘Facts on violence against women with disabilities: why are we focusing on women with disabilities?’
· Whiteboard and whiteboard markers
· Butchers paper and textas

Background reading
· Women with Disabilities Victoria, 2019, Fact sheet: Violence against women with disabilities, https://www.wdv.org.au/wp-content/uploads/2019/07/fact-sheet-3_Jul19_P2.pdf
· Women with Disabilities Victoria, 2019, Position statement: Violence against women with disabilities, https://www.wdv.org.au/wp-content/uploads/2019/07/position-statement_Jul19_P2.pdf
· ANROWS, 2019, Fact sheet: Personal safety survey 2016, https://d2rn9gno7zhxqg.cloudfront.net/wp-content/uploads/2019/01/19030553/ANROWS-PSS2016-Fact-Sheet-HR.pdf
· ANROWS, 2019, Fact sheet: Impacts of family, domestic and sexual violence, https://www.anrows.org.au/fast-facts-impacts-of-family-domestic-family-violence/

Facilitator instructions

Before delivery
Prior to delivering this activity, read through the background reading and supporting information so that you feel confident facilitating the discussion.

Violence and discrimination are prevalent across our community and this means that people participating in this activity may have personal experiences of violence, or know someone who has. It is important to provide participants with information about where they can access support should they need it, including your Employee Assistance Program or a service like 1800 RESPECT (1800 737 732) who provide sexual assault, domestic and family violence counselling and information.

Delivery
· Introduce the activity, including why you have decided to undertake it in your workplace. 
· Note that talking about violence can be confronting for people and provide participants with information on where to access support should they need it following the session.
· Begin by instructing participants to read through the handout (2 mins)
· Ask the group for their initial reflections (5 mins)
· Is this what they already thought they knew about violence against women with disabilities? 
· Did anything surprise them? Why?
· Note that the statistics suggest that women who experience one or more forms of discrimination or disadvantage face increased risk of experiencing violence and barriers to accessing support. 
· Ask which forms of discrimination or disadvantage are evident in the statistics. For each example, unpack how these might increase the risk experienced by women with disabilities (8 mins)
· Instruct participants to turn to the person next to them and spend some time identifying what opportunities exist within your workplace to address some of these barriers or inequalities within your work (5 mins)
· Get participants to share their ideas, noting them on the whiteboard. Finish the activity by deciding as a group which actions you will start with (10 mins) 

Supporting information for facilitators
It is important to support participants to focus on the systemic forms of inequity and discrimination that increase the risk experienced by women with disabilities (as opposed to the idea that people are inherently or naturally ‘vulnerable’). Evidence shows that the risk of violence increases when violence is excused, minimised or not taken seriously. For instance, controlling or isolating behaviour can be justified by attitudes that frame people with disabilities as ‘needing protection’ or abuse can be excused because of ‘carer stress.’ 

This risk is compounded if people do not feel safe, welcome or able to access services. For example, if a service is not physically accessible, if clients cannot access interpreters or communication aids, if people do not know about their rights or services available, or if they have experienced discrimination or institutional violence from support services or the legal system in the past and do not feel safe engaging with services. 

In identifying forms of discrimination or disadvantage, it is important to note that even specialist services can have gaps. For example, a disability service may need to improve how effectively they engage with LGBTQI+ clients or a service for refugee and migrant women may need to work on being disability-inclusive.
In brainstorming opportunities to address barriers within your work and workplace, consider how you can make your service more responsive to the needs of all women with disabilities, regardless of their age, culture, faith, gender, sexuality, or the kind of disability they have. 
Consider:
· Who can (and does) currently access your service? Who does not?
· Would your service feel welcoming and accessible to someone regardless of their age, gender, faith, culture, sexuality or disability?


· What processes do you have in place to identify if someone might be experiencing violence? What training might staff need in order to put this into practice?
Next steps

Once you have completed this activity, think about how you will set about undertaking the actions identified by your group.
· Which actions can be undertaken easily, and which require more time and effort?
· What steps need to occur for each action to take place?
· Who needs to be involved in order to give the action credibility, authority and influence, and how will you bring them on board? 
· How will you ensure the voices of women with disabilities are at the heart of how you undertake action in your workplace?

Now that you have started to build awareness of violence against women with disabilities, you might want to continue to build your organisation’s capacity to prevent and respond to violence.

Women with Disabilities Victoria offers training and resources to support workplaces to be gender and disability equitable and prevent violence against women with disabilities. 

Resources include:
· Taking Action: Examples of actions to prevent and reduce gender and disability inequality
· Working for Gender and Disability Equality: A workbook to support disability services to take practical steps towards becoming a more gender and disability equitable organisation
· Zero Tolerance short films and information sheets: Four short films developed in collaboration with National Disability Services for disability workers about family violence and disability. The films cover prevention, early intervention and response, and include accompanying handouts with supporting information.




Women with Disabilities Victoria also delivers the Workforce Gender and Development Program, a tailored, evidence-based training package that supports workers and workplaces to prevent violence against women with disabilities, improve gender and disability equitable service practice and ultimately improve the status and opportunities of women with disabilities. 

For more information about the program or to engage Women with Disabilities Victoria to provide training to your organisation, please contact (03) 9286 7800, email your inquiry to wdv@wdv.org.au or visit our website www.wdv.org.au.
· Additional information about preventing violence against women can be found at:
· Our Watch, a national leader in the primary prevention of violence against women and their children in Australia. www.ourwatch.org.au
· Australia’s National Research Organisation for Women’s Safety (ANROWS), the national research organisation on addressing violence against women and their children. www.anrows.org.au
· Domestic Violence Resource Centre Victoria (DVRCV), a statewide Victorian organisation working to build the capability of professionals, organisations and systems to prevent and respond to violence against women. www.dvrcv.org.au
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