Take Action: Promote and normalise gender equality
and disability equality in public and private life

Action 5

Prevention of violence against women with disabilities requires collaboration and mutually reinforcing
actions across every part of society.

Here are 10 Actions to help you get started in becoming a more gender and disability equitable
organisation:
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ongoing action to promote most impacted by discrimination and
gender and disability equality. iInequity in guiding our gender and
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violence policies and procedures Our workplace 5 All our staff
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Violence against women with disabilities is preventable, and there is urgent need for
collective action. By working together across everywhere that we live, learn, work, and
play, we can build a future free from violence against women with disabilities.
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