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1. Tell us about yourself. Who are you, what are you passionate about? 

My name is Ashleigh Webb. I’m an advocate for mental well-being, suicide prevention and autism acceptance. I work alongside Play Like a Girl Australia and am a fellow at the Australian Strategic Policy Institute's Cyber, Technology and Security program, working on a national compendium for subsea systems. I am most passionate about the charity I founded, the Kallan Lodge Library. We are a small not-for-profit, placing books and vinyl records into youth mental health facilities. Having been hospitalised aged 17 following years of suicidality, and having lost my friend Kallan to suicide when we were 21 years old, I work to ensure everyday wellbeing resources like great books and awesome albums are part of the resources available to young people in treatment. I undertake ultramarathon open water swimming to raise the funds needed to operate the charity and sunrise swims have become integral to my own mental health and wellbeing. 

2. Why are you interested in being a Director on the WDV Board?  

I met your co-chair, Helena, at an Australian Institute of Company Directors' course on Governance and felt drawn to her passion for the work of WDV. I would love to join other passionate women and gender diverse people in advocating for like-minded individuals across this great state.

3. In which areas do you have expertise and/or experience you can offer the WDV Board?  

· Lived experience of disability – Personal insight into disability, especially for women and gender diverse people 
· Governance and leadership – Board roles, strategy, risk, and financial skills 
· Advocacy skills – Individual and systemic advocacy, focused on disability rights 
· Community sector experience – Work in not-for-profits, disability services, or advocacy 
· Mentoring and capacity building – Supporting leadership development for women and gender diverse people with disabilities 
· Stakeholder engagement – Building connections with government, organisations, and communities  
· Professional qualifications – Relevant degrees and experience in law, policy, psychology, social work 

My professional background is in intelligence, diplomacy and journalism, which means I have highly developed skills in constructing clear narratives to facilitate tangible outcomes. My strategic and operational experience includes more than a decade in federal public and parliamentary service, including the Senate Committee Office, Attorney-General's Department, Department of Home Affairs and the Department of Defence. Managing data for discovery and translating research into sound policy is a passion area professionally, and I am a gifted writer and speaker who is keen to mentor others where appropriate and be mentored myself as I continue to evolve. 

4. What professional skills, experience and/or expertise can you offer the WDV Board? 
  
· Governance  
· Risk management  
· Research, writing or policy development  

I have experience in managing a board and as a managing director. I am also on the Play Like a Girl Australia Members Committee and am one of the inaugural members of the Autism Swim Community Advisory Group. As an athlete, I know how to work as a team towards a common goal utilising each other's strengths and supporting each other's development areas. In my public service roles, I was predominantly relied upon for my steady temperament and affable nature during complex negotiations and heightened atmospheres, which I jokingly credit to being raised as a middle child in a working-class household, as well as being on the high school debating team. I am also seeking to learn from the board and other WDV members about inclusivity aids, especially new technologies that can be deployed to make workplaces, and meetings like this AGM, readily accessible to all who wish to participate. 

5. What do you think are the most significant challenges and opportunities for women and gender diverse people with disabilities in Victoria? 

In the age of authenticity, I have a rising feeling that disclosing your health status and sensitive information related to disability is becoming a social demand. Sudden community and workplace openness about topics like neurodiversity can be jarring for people, myself included, who have not felt safe advocating our requirements for reasonable adjustments to wide audiences growing up. I am keen to explore what this means for our community with like-minded women and gender diverse people who know how to consider all sides of the discussion and look for the positive impact we can make during a shifting cultural moment like this. 

Charlotte Sutton 
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1. Tell us about yourself. Who are you, what are you passionate about? 

My name is Charlotte Sutton, I am a fifth year Arts/Law student at Monash University, and I live with chronic pain and several other chronic health conditions. I am very passionate about social justice and advocacy. I love taking the lived experience of myself and others and using that to make change. Most of my advocacy so far has focused on equitable access for Disabled students in higher education. This has included campaigns on everything from physical accessibility to policy reform. When I get the time (and the energy) I love getting out of the city and going back home to visit my cows. 

2. Why are you interested in being a Director on the WDV Board?  

For the last two years I have been the Monash Student Association Disabilities & Carers Office Bearer. During this time my focus has been on advocating for Disabled students and their best interests in various areas of the uni. This has given me the opportunity to develop my advocacy skills in a supportive environment. I want to use the skills I have developed over the past few years to extend my advocacy to impact more people and make bigger systemic changes. 

3. In which areas do you have expertise and/or experience you can offer the WDV Board?  

· Lived experience of disability – Personal insight into disability, especially for women and gender diverse people 
· Governance and leadership – Board roles, strategy, risk, and financial skills 
· Advocacy skills – Individual and systemic advocacy, focused on disability rights 
· Legal and policy knowledge – Understanding of disability law, NDIS, CRPD, and policy work 
· Community sector experience – Work in not-for-profits, disability services, or advocacy 
· Research and evaluation – Impact measurement and evidence-based approaches 
· Mentoring and capacity building – Supporting leadership development for women and gender diverse people with disabilities 
· Stakeholder engagement – Building connections with government, organisations, and communities   
· Regional/diverse community links – Networking with women and gender diverse people with disabilities across Victoria  
· Professional qualifications – Relevant degrees and experience in law, policy, psychology, social work 

For the last two years I have led advocacy campaigns for Disabled students at Monash University. My role has been to be the elected representative for the community. My focus has been on taking the lived experience of Disabled students (including my own) and turning it into meaningful change. This has involved creating relationships with stakeholders within the university as well as trust from the community. During my degree I have developed a high level of research skills, in the fields of psychology, criminology and law, which I have utilized in my advocacy. 

4. What professional skills, experience and/or expertise can you offer the WDV Board?   

· Previous board experience  
· Governance  
· Fundraising and philanthropy  
· Research, writing or policy development  

5. What do you think are the most significant challenges and opportunities for women and gender diverse people with disabilities in Victoria? 

I think our lack of representation in key areas is one of the biggest challenges. It’s very difficult to make changes if you don’t have a seat at the table and when an issue hasn’t entered the mind of most of the decision makers. However, I do think this is a sector of real change at the moment, there's been a series of events including the Royal Commission, the NDIS roll out and Grace Tame as Australian of the year to name just a few that have bought Disability media attention and made it more visible. I think now is the perfect time to use that attention and build on the momentum to make change that has the impact. 

Emily Corbett 
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1. Tell us about yourself. Who are you, what are you passionate about? 

I’m Dr Emily Corbett, a neurodivergent queer woman living with chronic pain. My work and worldview are shaped by a deep commitment to care, justice, and the belief that systems should enable people to live well, not make life harder. As a social scientist at the University of Melbourne, I research how policy and service design can better recognise the complexity of people’s lives and uphold dignity in practice. I’m drawn to WDV because of its strong, values-based leadership and its vision for a fair and inclusive society. I bring a background in critical feminist research, experience working across gendered violence and welfare systems, and a reflective, relational approach to collaboration. I would be honoured to contribute to WDV’s ongoing work to create a world where equity, access, and care are not ideals, but everyday realities. 

2. Why are you interested in being a Director on the WDV Board?  

I’m interested in joining the WDV Board because I’m passionate about advocacy and creating change that genuinely improves people’s lives. I want to be part of an organisation that leads with care, courage, and integrity, and that uses its influence to shape policy in ways that make our systems fairer and more inclusive. I’m also motivated by the opportunity to learn from other brilliant women whose leadership continues to push the boundaries of what equity can look like in practice. I see the Board as a space for collaboration and shared purpose. For me, this role is not only about governance but about being actively engaged in the work of advocacy, helping to build stronger connections between research, lived experience, and policy reform. 

3. In which areas do you have expertise and/or experience you can offer the WDV Board?  

· Lived experience of disability – Personal insight into disability, especially for women and gender diverse people 
· Advocacy skills – Individual and systemic advocacy, focused on disability rights 
· Community sector experience – Work in not-for-profits, disability services, or advocacy 
· Grant writing and fundraising – Securing funding and supporting sustainability 
· Research and evaluation – Impact measurement and evidence-based approaches 
· Stakeholder engagement – Building connections with government, organisations, and communities   
· Regional/diverse community links – Networking with women and gender diverse people with disabilities across Victoria  
· Professional qualifications – Relevant degrees and experience in law, policy, psychology, social work 
· Other   

I bring experience across research, governance, and advocacy, grounded in a commitment to equity and inclusion. As a social scientist and Research Fellow at the University of Melbourne, I lead projects examining how policy and service systems can better support people with complex needs. I have expertise in research design, evaluation, and translating evidence into policy and practice. I’ve worked closely with government and community organisations across the gendered violence and welfare sectors, developing strong stakeholder engagement and collaboration skills. I have experience in grant writing, mentoring early-career researchers, and facilitating capacity-building initiatives that strengthen inclusive practice.  

As a neurodivergent queer woman living with chronic pain, I bring both personal insight and professional experience to questions of access, care, and justice. I hope to contribute my strategic thinking, research expertise, and relational approach to WDV’s governance and advocacy work. 

4. What professional skills, experience and/or expertise can you offer the WDV Board?  

· Media, marketing, or public relations  
· Research, writing or policy development  

I bring strong skills in research, writing, and policy development, alongside experience translating complex ideas into accessible, impactful communication. As a Research Fellow at the University of Melbourne, I lead projects focused on gender, disability, and welfare reform, producing evidence that informs government policy and community practice. My work involves writing reports, submissions, and public communications that balance rigour with empathy, ensuring research speaks to both policymakers and lived experience. I have extensive experience engaging with media and shaping clear, values-based messaging around social justice issues. I’m skilled at synthesising large bodies of evidence, developing strategic narratives, and supporting advocacy through clear, purposeful writing. 

5. What do you think are the most significant challenges and opportunities for women and gender diverse people with disabilities in Victoria? 

Women and gender diverse people with disabilities continue to face intersecting forms of discrimination that limit access to employment, housing, health care, and safety. Structural ableism, under-resourced services, and policy silos often mean that people must navigate fragmented systems rather than being supported holistically. The ongoing impacts of the cost-of-living crisis and gender-based violence also disproportionately affect women with a disability. Yet there are real opportunities in this moment. Growing public awareness of disability rights, the reform of the NDIS, and commitments to gender equality create space for transformative change. By centring accessibility, trauma-informed practice, and collective care, Victoria can move beyond inclusion as a policy goal toward genuine belonging and participation. 
 
 
Fathia Tayib 

1. Tell us about yourself. Who are you, what are you passionate about? 

I’m a public policy professional specialising in privacy and responsible AI. I am responsible for producing guidance for the public sector, consulting with organisations on their programs and legislation, and making submissions to public consultations and parliamentary inquiries by conducting policy research.  

For the last five years, I advocated for greater inclusivity and representation in technology in Australia. I actively promote social change by advocating for diversity, representation and supporting the advancement of African Australians. My aim is to help break down barriers, challenge stereotypes and inspire positive change within these spaces. I hope to make a meaningful impact and help create a more equitable and diverse society where everyone has an opportunity to thrive and succeed. 




2. Why are you interested in being a Director on the WDV Board?  

As a first generation African Australian Muslim woman recently diagnosed with ADHD, I can bring a unique perspective and valuable insights to a not-for-profit board. I applied for this role because I am drawn to the guiding principles of WDV, particularly around community inclusion and voice. And as a diverse person, I believe women and gender diverse people of colour with disabilities would be able to see me and relate to me. 

3. In which areas do you have expertise and/or experience you can offer the WDV Board?  

· Lived experience of disability – Personal insight into disability, especially for women and gender diverse people 
· Governance and leadership – Board roles, strategy, risk, and financial skills 
· Legal and policy knowledge – Understanding of disability law, NDIS, CRPD, and policy work 
· Community sector experience – Work in not-for-profits, disability services, or advocacy 
· Research and evaluation – Impact measurement and evidence-based approaches 
· Stakeholder engagement – Building connections with government, organisations, and communities   
· Professional qualifications – Relevant degrees and experience in law, policy, psychology, social work 

My professional experience as a privacy and responsible AI specialist in government and risk analyst in the retail and energy industries have equipped me with a strong understanding of risk management. My current role as a Senior Policy Officer in privacy and responsible AI includes conducting policy research and evaluating changes in legislation. Earlier this year, I wrapped up my volunteer role as a committee member and podcaster for Blacks in Technology Australia, a not-for-profit organisation dedicated to empowering African Australians in the tech industry. 

4. What professional skills, experience and/or expertise can you offer the WDV Board?   

· Previous board experience  
· Governance  
· IT or cyber security 
· Risk management  
· Research, writing or policy development  

I completed the AICD Foundations of Directorship course in 2023, demonstrating my commitment to develop the necessary skills of risk, governance and finance. With experience in drafting Audit Risk Compliance and Board papers at Wesfarmers OneDigital, I understand the importance of providing relevant and actionable information to the board while considering the organisation’s strategic objectives. Last year, I observed Life Without Barriers, a leading national organisation in the disability and advocacy space. As part of my year-long observership, I attended all board meetings, joined the technology subcommittee as a privacy expert and attended site visits where possible. This program provided practical experience and understanding of the inner workings of a board. For example, I learnt how a change in federal legislation could have a significant impact on the revenue outlook of the organisation. 

5. What do you think are the most significant challenges and opportunities for women and gender diverse people with disabilities in Victoria? 

With increasing digitisation of government services and the increased use of AI across multiple sectors, there is a chance that women and gender diverse people with disabilities may face digital exclusion when trying to access critical services and resources. WDV could consider how we can ensure accessibility and inclusion are embedded in the design stage, rather than retrofitting it after launch. Australia's projected tech skills shortage over the next decade creates opportunities to advocate for inclusive hiring practices and accessible career pathways for women and gender diverse people with disabilities. 

Jade McEwen 
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1. Tell us about yourself. Who are you, what are you passionate about? 

Hello! I’m Jade McEwen, and I’m a neurodivergent woman with a deep passion for rights-based, intersectional feminist leadership. Who I am is intrinsically linked to what I care about: ensuring every woman with a disability has full access to equity, care, and accountability in our society. I bring nearly two decades of experience fighting for this vision, both from a deeply personal place and a professional one. 
My career has been focused on high-level policy reform, including developing national frameworks for supported decision-making, drawing directly from my PhD in Public Policy and Masters in Disability Studies. Critically, I’ve also served in governance and financial oversight as a Deputy Chair on another board, focusing on strategic performance and effective operation. This means I can offer WDV a strong voice for change, backed by the ability to ensure our vision is strategically managed and effectively translated into real, practical outcomes for our community. 

2. Why are you interested in being a Director on the WDV Board?  

I want to be a Director here because I truly believe in WWDA’s mission, and my entire career has prepared me to lead with your values at the core. As a neurodivergent woman and an intersectional feminist leader myself, I bring a deep, personal commitment to advancing disability rights for women. This perspective is what drives me. My professional background brings the strategic expertise needed to turn passion into action. From my PhD in Public Policy to leading national legislative reform proposals for the Department of Social Services, I know how to translate complex issues and lived experience into high- impact policy. This role is the perfect fit for combining my governance oversight and my lifelong dedication to rights based advocacy. I want to help ensure women with disabilities are not just heard but are the architects of the change they need across Victoria. 

3. In which areas do you have expertise and/or experience you can offer the WDV Board?  
· Lived experience of disability – Personal insight into disability, especially for women and gender diverse people 
· Governance and leadership – Board roles, strategy, risk, and financial skills 
· Advocacy skills – Individual and systemic advocacy, focused on disability rights 
· Legal and policy knowledge – Understanding of disability law, NDIS, CRPD, and policy work 
· Community sector experience – Work in not-for-profits, disability services, or advocacy 
· Grant writing and fundraising – Securing funding and supporting sustainability 
· Research and evaluation – Impact measurement and evidence-based approaches 
· Mentoring and capacity building – Supporting leadership development for women and gender diverse people with disabilities 
· Stakeholder engagement – Building connections with government, organisations, and communities   
· Regional/diverse community links – Networking with women and gender diverse people with disabilities across Victoria  
· Professional qualifications – Relevant degrees and experience in law, policy, psychology, social work 

I bring a profound commitment to WDV, informed by my lived experience as a neurodivergent woman and an intersectional feminist leadership approach. My professional foundation includes a PhD in Public Policy and Social Work and a Masters in Disability Studies, which translate into expert legal and policy knowledge of the CRPD and NDIS. I have used these advocacy skills to drive national legislative reform. In governance and leadership, I currently serve as Deputy Chair of a school board, including practical risk and financial oversight experience on the Audit, Risk, and Finance Committee. This builds on significant community sector experience and a track record in high-level stakeholder engagement.  

My research and evaluation expertise, including implementation science, ensures our work is evidence-based.  

While focusing on securing resources through governance, I am committed to mentoring and capacity building to strengthen regional/diverse community links and support women with disabilities across Victoria. 

4. What professional skills, experience and/or expertise can you offer the WDV Board?   

· Previous board experience  
· Governance  
· Finance  
· Risk management  
· Government relations 
· Media, marketing, or public relations  
· Fundraising and philanthropy  
· Research, writing or policy development  

My most significant contribution is the combination of deep lived experience as a neurodivergent woman with high-level government expertise. For Research, Writing, and Policy, my PhD, Masters in Disability Studies, and work developing national legislative reform for the Department of Social Services is my core strength. My Previous Board Experience is current, serving as Deputy Chair. This role involves strong Governance leadership and chairing the Audit, Risk, and Finance Committee, giving me hands-on oversight of Finance and Risk Management—including drafting the Child Safety Risk Register. Finally, my time as an Assistant Director in the federal public service provides high-level Government Relations skills, translating complex evidence into strategic advice for senior leaders. I'd be delighted to offer my strengths to WDV. 
5. What do you think are the most significant challenges and opportunities for women and gender diverse people with disabilities in Victoria? 

The most significant challenge remains pervasive violence, abuse, and neglect compounded by systemic inequality in economic participation. Women and gender diverse people with disabilities face higher rates of poverty and underemployment, often needing to choose between personal safety, housing security, and accessing necessary supports through schemes like the NDIS.  
A lack of culturally safe and accessible healthcare, particularly for sexual and reproductive health and mental health, creates dangerous service gaps. The main opportunity lies in Victoria's strong rights-based policy environment and the ongoing momentum from the Disability Royal Commission. This opens the door for: 

*Genuine co-design of policies, placing lived experience leaders at the decision-making table. 
*Increased state investment in preventative violence programs and disability-specific housing solutions. 
*Leveraging technology to ensure information accessibility across all government and community services. 
 
Jessica Lange-Anderson 
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1. Tell us about yourself. Who are you, what are you passionate about? 

I am a parent & carer living in regional Victoria who works as a legal practitioner. Passionate about equitable outcomes for everyone, my time is spent with my kids, pets, wildlife, gardening, working, volunteering & at the gym. Having lived in different places, I am happy to be back in regional Victoria but am passionate about improving access to services for myself & daughters. 



2. Why are you interested in being a Director on the WDV Board?  

Having served on the management committees of WWDA and Advocacy for Inclusion, I was also a board member of ADACAS when living in the ACT. My experience in governance in the disability advocacy sector stretches back about a decade & after taking a break for past couple of years, I feel ready to contribute in this space again. Doing so at the state level is something I am interested in due to all of the incredible local work WDV does. 
 
3. In which areas do you have expertise and/or experience you can offer the WDV Board?  

· Lived experience of disability – Personal insight into disability, especially for women and gender diverse people 
· Governance and leadership – Board roles, strategy, risk, and financial skills 
· Advocacy skills – Individual and systemic advocacy, focused on disability rights 
· Legal and policy knowledge – Understanding of disability law, NDIS, CRPD, and policy work 
· Community sector experience – Work in not-for-profits, disability services, or advocacy 
· Mentoring and capacity building – Supporting leadership development for women and gender diverse people with disabilities 
· Stakeholder engagement – Building connections with government, organisations, and communities   
· Regional/diverse community links – Networking with women and gender diverse people with disabilities across Victoria  
· Professional qualifications – Relevant degrees and experience in law, policy, psychology, social work 

I have multiple degrees and work as a legal practitioner, with commercial, government and probity experience. I have undertaken the AICD course and regularly stay updated with governance & not for profit training & webinars to remain abreast of what is happening in relevant sectors. 

4. What professional skills, experience and/or expertise can you offer the WDV Board?   

· Previous board experience  
· Governance  
· Finance  
· IT or cyber security 
· Risk management  
· Government relations 
· Research, writing or policy development  
· I have fulfilled various governance roles previously including president, vice president, secretary and sat on subcommittees. 

5. What do you think are the most significant challenges and opportunities for women and gender diverse people with disabilities in Victoria? 

One of the most significant challenges for women and gender diverse people with disabilities in Victoria remains equitable access to the NDIS and equitable access to healthcare. There are real opportunities for improving outcomes for vulnerable members of our community, particularly those who are in contact with state systems. 
 
Jillian Roscoe  
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1. Tell us about yourself. Who are you, what are you passionate about? 

I grew up on a farm in regional Victoria. My father migrated to Australia when he was a child, as did my mother’s family. I have a marketing degree and company directors’ qualification. I bring a blend of senior leadership, governance experience, and lived experience of disability that drives my commitment to WDV. Professionally, I have worked in advocacy, policy, and industry strategy within a peak body, developing a deep understanding of how mission-driven organisations operate and the importance of trusted relationships with communities and stakeholders. I’m passionate about shaping systems so they genuinely reflect the needs and voices of women with disabilities. 

My lived experience—as someone managing chronic health issues, a primary carer for my mother who has MS, and a parent in a neurodiverse and special needs household—gives me a deep, personal understanding of the barriers many women face in accessing inclusive services, supports, and employment. 




2. Why are you interested in being a Director on the WDV Board?  

I strongly believe in WDV’s role as a trusted, influential advocate for women with disabilities. WDV’s values, focus on lived experience, and commitment to systemic change, align closely with both my professional background and my personal experience within a family impacted by disability. Having worked in advocacy, policy, and industry strategy for a peak body, I understand the governance, funding, and stakeholder challenges facing organisations like WDV. 

I want to contribute my skills in strategic planning, partnership building, and organisational sustainability to support the wonderful work already happening at WDV. I am motivated by the opportunity to strengthen WDV’s voice, ensure members’ experiences shape decisions, and help grow an organisation that continues to be impactful, respected, and financially resilient. Serving on the Board is a meaningful way for me to contribute to equity, inclusion, and lasting structural change. 

3. In which areas do you have expertise and/or experience you can offer the WDV Board?  

· Lived experience of disability – Personal insight into disability, especially for women and gender diverse people 
· Governance and leadership – Board roles, strategy, risk, and financial skills 
· Advocacy skills – Individual and systemic advocacy, focused on disability rights 
· Legal and policy knowledge – Understanding of disability law, NDIS, CRPD, and policy work 
· Community sector experience – Work in not-for-profits, disability services, or advocacy 
· Grant writing and fundraising – Securing funding and supporting sustainability 
· Stakeholder engagement – Building connections with government, organisations, and communities   
· Regional/diverse community links – Networking with women and gender diverse people with disabilities across Victoria  
· Professional qualifications – Relevant degrees and experience in law, policy, psychology, social work 

I bring a blend of professional expertise and lived experience that aligns strongly with WDV’s mission. I have governance and leadership experience across both not-for-profit and peak-body settings, supported by formal business and leadership qualifications and previous board and committee roles. My background in advocacy, policy development, and organisational strategy has equipped me to navigate complex systems and contribute to strong, evidence based decision-making. 
I have practical experience in stakeholder engagement, partnership building, and grant writing to secure sustainable funding. Living and working in regional Victoria gives me deep understanding of the barriers—and strengths—within diverse communities often underrepresented in statewide advocacy.  

Alongside this professional experience, my lived experience of disability and caring across three generations informs my empathy, authenticity, and commitment to systemic change. I aim to bring this combination of insight, strategic thinking, and genuine connection to the WDV Board to help strengthen its governance, voice, and impact. 

4. What professional skills, experience and/or expertise can you offer the WDV Board?  

· Previous board experience  
· Governance  
· Government relations 
· Media, marketing, or public relations  
· Fundraising and philanthropy  
· Research, writing or policy development  

I bring a broad mix of strategic, governance, and communication experience developed through senior leadership and board roles across advocacy and not-for-profit sectors. My previous board experience has strengthened my understanding of effective governance, accountability, and the importance of balancing strategic vision with operational realities. I have extensive experience in policy development and government relations, having worked within a Victorian peak body to influence reform, build trusted partnerships, and represent community voices in complex policy environments. 

I also have experience with media and communications strategies and campaign-crafting messages that engage stakeholders and strengthen organisational credibility. My experience with fundraising and philanthropy includes securing government and community grants to support sustainable programs and organisational growth. Collectively, these skills enable me to contribute strategically to WDV’s governance, advocacy, and long-term sustainability, while ensuring its communications and partnerships reflect its values and amplify the voices of women with disabilities. 

5. What do you think are the most significant challenges and opportunities for women and gender diverse people with disabilities in Victoria? 

Women and gender diverse people with disabilities continue to face significant barriers—fragmented access to healthcare, housing, employment, and safety; ongoing discrimination; and economic insecurity that’s often worsened by gendered expectations and the rising cost of living. There’s still so much to do to make our systems inclusive, equitable, and accessible. At the same time, there are meaningful opportunities. The growing recognition of lived experience in policy design, reforms across disability and mental health, and stronger attention to gender equity create space for stronger advocacy and more inclusive service models.  

With sustained investment, co-design, and intersectional approaches, Victoria has the opportunity to build systems that genuinely reflect the needs, rights, and strengths of women and gender diverse people with disabilities. The challenge—and opportunity—is ensuring these reforms translate into real, practical change in everyday lives – and that this progress is built on strong, collaborative partnerships across sectors and communities. 

Julie Dickson 
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1. Tell us about yourself. Who are you, what are you passionate about? 

I work at EMILY’s List Australia, a not-for-profit organisation that provides financial, political, and personal support to progressive Labor women to help them get elected to Parliament. Notably, earlier this year, we achieved a record number of 57% Labor women in Federal Parliament. To complement my interest in government and policy, I’m studying a Graduate Certificate in Politics and Policy at Deakin University. I serve on the executive committee of National Labor Enabled and Labor Enabled Victoria – groups within the Labor party that advocate for greater inclusion of people with disability. For example, ensuring branch meeting locations are accessible and lobbying relevant Ministers about disability policy. In my spare time, I train and compete in para powerlifting competitions and am writing a YA novel featuring a short statured protagonist. I’m passionate about authentic representation of people with disabilities in fiction and everyday life. 

2. Why are you interested in being a Director on the WDV Board?  

I’m interested in joining the WDV board because it’s an exciting and pivotal time for WDV, with a new strategic plan guiding the future direction. 
Having previously worked at WDV as a Youth Expert, a Sharing Our Expertise member, and a Youth Project Co-Design member, I’ve gained insight into WDV’s programs and impact. My experience as an executive member of Labor Enabled Victoria and National Labor Enabled has strengthened my disability advocacy skills as I’ve advocated on behalf of people with disabilities within the Labor party. Joining the WDV board will allow me to bring my experience to a more intersectional context, advocating on behalf of women with disabilities who continue facing high levels of discrimination and violence.
  
3. In which areas do you have expertise and/or experience you can offer the WDV Board?  

· Lived experience of disability – Personal insight into disability, especially for women and gender diverse people 
· Governance and leadership – Board roles, strategy, risk, and financial skills 
· Advocacy skills – Individual and systemic advocacy, focused on disability rights 
· Legal and policy knowledge – Understanding of disability law, NDIS, CRPD, and policy work 
· Community sector experience – Work in not-for-profits, disability services, or advocacy 
· Grant writing and fundraising – Securing funding and supporting sustainability 
· Mentoring and capacity building – Supporting leadership development for women and gender diverse people with disabilities 
· Stakeholder engagement – Building connections with government, organisations, and communities   
· Lived experience of being a young woman with a disability – I have hypochondroplasia, which is the second most common form of dwarfism.  

Governance and leadership: 
· I was the disabilities officer for Young Labor Left Victoria (YLL) for two years 
· I have been a member of Short Statured People of Australia (SSPA)’s National Council and editor of the SSPA Journal for the past 6 years. 
· I have been on the executive committee for Labor Enabled Victoria for the past two years and have recently been re-elected for a second term. 
· I have been on the National Labor Enabled executive committee for the past year.  
Community sector experience: 
· I work at EMILY’s List Australia, a NFP organisation that supports progressive Labor women get elected to Parliament. EMILY’s List has strong connections with many of Labor’s female MPs. 
· I was a Youth Expert at Women with Disabilities Victoria for 3.5 years. I was a Sharing Our Expertise member for a year. Prior to that, I was a member of the Youth Project Co-Design Group for one year. 
Advocacy: 
· As part of LEV and YLL, I co-authored a letter to Victorian MPs, several federal MPs, Ministers, branches, etc. expressing our outrage about the federal government only accepting 13 out of the 222 Disability Royal Commission recommendations in full. 
· I’ve written articles for ABC Online about AFL Blind, BMI in people of short stature, and the World Dwarf Games. 

4. What professional skills, experience and/or expertise can you offer the WDV Board?   

· Governance  
· Government relations 
· Media, marketing, or public relations  
· Fundraising and philanthropy  
· Research, writing or policy development  

· I bring strong governance skills developed by serving on multiple committees, such as Short Statured People of Australia National Council, Labor Enabled Victoria, and National Labor Enabled. 
· My workplace EMILY’s List Australia has strong government relations with many of Labor’s female MPs all over the country. In my role as Organiser, I work to uphold and strengthen those relationships by engaging with MPs and ensuring they remain active, contributing members to the organisation. It has also strengthened my fundraising and marketing skills through promoting fundraisers and engaging members to successfully increase attendance and fundraising outcomes. 
· I’ve developed my policy writing skills by co-authoring letters on behalf of Labor Enabled Victoria and Young Labor Left Victoria to relevant MPs, such as expressing our outrage about the federal government only accepting 13 out of the 222 Disability Royal Commission recommendations in full. 
 
5. What do you think are the most significant challenges and opportunities for women and gender diverse people with disabilities in Victoria? 

Women, girls, and gender diverse people with disabilities face significant and ongoing challenges, including: 

· • Gendered violence is still disproportionately high, compounded by systemic barriers such as racism, homophobia, and limited access to support. 
· • The NDIS is constantly evolving, which provides both constraints and opportunities. Recent changes in support lists have seen many essential supports for women being wrongly labelled as ‘lifestyle’ choices. And the new Thriving Kids initiative risks leaving girls with disabilities without the supports they need. 
· • The impending end of Victorian state government subsidies for Supported Independent Living providers poses a major risk of homelessness to those who are already vulnerable. 
· • The recent government proposal about disability workforce regulation shows the need for independent oversight, and its essential changes are made transparently in consultation with people with disabilities. 
· These challenges present an opportunity for WDV to continue leading systemic advocacy and driving meaningful change.

Suzanne Pate 
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1. Tell us about yourself. Who are you, what are you passionate about? 

I’m a parent of a child with a physical disability, and my son’s early fight for life profoundly shaped my mental health and deepened my commitment to inclusive advocacy. His journey—and the barriers we faced—fuel my drive to create systems that respect and empower. I hold qualifications in Community Services and Disability, and I’m currently completing an MBA in Change Management to strengthen my leadership in equity-driven reform. 

Today, my son lives a joyful, fulfilling life, and I’m determined to help others access the same opportunities. Beyond my professional and academic work, I’ve mentored young girls to become soccer referees, actively promoting gender diversity in sport. This grassroots experience has reinforced my belief in the power of representation and the importance of creating pathways for women and girls to lead. 
I’m passionate about advancing the rights of people with disabilities and championing gender equality, ensuring that lived experience informs the policies, practices, and cultures that shape our communities. 

2. Why are you interested in being a Director on the WDV Board?  

I’m drawn to the WDV Board because it represents the kind of leadership I believe in—strategic, inclusive, and grounded in lived experience. I want to contribute to shaping policy and culture that actively dismantles barriers for women with disabilities. With a background in community services and disability, and current MBA studies in change management, I bring both frontline insight and systems-level thinking. I’m particularly interested in strengthening governance, amplifying diverse voices, and embedding equity into organisational change. Joining the Board would allow me to collaborate with others who share a deep commitment to justice and transformation. 

3. In which areas do you have expertise and/or experience you can offer the WDV Board?  

· Lived experience of disability – Personal insight into disability, especially for women and gender diverse people 
· Governance and leadership – Board roles, strategy, risk, and financial skills 
· Advocacy skills – Individual and systemic advocacy, focused on disability rights 
· Legal and policy knowledge – Understanding of disability law, NDIS, CRPD, and policy work 
· Community sector experience – Work in not-for-profits, disability services, or advocacy 
· Grant writing and fundraising – Securing funding and supporting sustainability 
· Mentoring and capacity building – Supporting leadership development for women and gender diverse people with disabilities 
· Stakeholder engagement – Building connections with government, organisations, and communities   

I bring a multidisciplinary skill set that combines strategic, technical, and human-centred expertise. My background in finance and IT equips me with strong analytical and systems-thinking capabilities, while my qualifications in Community Services and Positive Behaviour Support reflect a deep commitment to inclusive practice and person-centred approaches. I’m currently completing an MBA in Change Management, which is strengthening my leadership in organisational reform, stakeholder engagement, and equity-driven strategy. This blend of experience allows me to contribute meaningfully to governance, risk oversight, and inclusive policy development on the WDV Board. 
4. What professional skills, experience and/or expertise can you offer the WDV Board? 

· Previous board experience 
· Governance  
· Finance  
· IT or cyber security 
· Risk management  
· Fundraising and philanthropy  

I bring a strong foundation in finance, IT, risk management, and governance, complemented by deep, hands-on experience navigating the NDIS. I’ve worked extensively across individual planning, service coordination, and advocacy—supporting participants and families to access fair, transparent outcomes. My understanding of NDIS legislation, operational guidelines, and systemic challenges allows me to contribute meaningfully to policy discussions and strategic oversight. I also hold qualifications in Community Services and Positive Behaviour Support, and I’m currently completing an MBA in Change Management, which strengthens my capacity to lead equity-focused reform. This blend of technical, strategic, and lived expertise positions me to support WDV’s governance with insight, integrity, and a commitment to inclusive systems. 

5. What do you think are the most significant challenges and opportunities for women and gender diverse people with disabilities in Victoria? 

I believe women and gender diverse people with disabilities face significantly higher barriers than people without disabilities, particularly around autonomy, safety, and access to choice—including in areas like sexual and reproductive health, relationships, and self-expression. These barriers are often compounded by systemic ableism, gender inequality, and a lack of inclusive education and services. Many are denied the right to make informed decisions about their bodies, experience higher rates of violence, and face social isolation or economic disadvantage. However, there are powerful opportunities for change. With the right supports, inclusive policy, and leadership informed by lived experience, we can build systems that centre dignity, choice, and equity. The growing visibility of disability and gender diversity in advocacy, education, and leadership offers hope.  
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