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Language Note
This submission uses ‘person first’ language (women and gender diverse people with disabilities). We acknowledge that people describe their experience of disability in different ways, and for many people, ‘identity first’ language is a source of pride and resistance. Further, not all Women with Disabilities Victoria’s members or staff identifies as a woman with disabilities. That is why we refer to our members as ‘women and gender diverse people with disabilities’.
We acknowledge that while some concerns raised are shared across gender-marginalised communities, the experiences of gender diverse people warrant specific and direct exploration. Women with Disabilities Victoria (WDV) does not seek to speak for or replace the role of organisations led by and for LGBTIQA+ people with disabilities. Instead, we aim to work in coalition with them and amplify areas of shared concern.
Acknowledgment of Country
Women with Disabilities Victoria (WDV) respectfully acknowledges Aboriginal people as the Traditional Custodians of the lands and waters on which we work, rest, and continue to benefit from. We pay our respects to the Elders, past and present, of Aboriginal and Torres Strait Islander Communities across Victoria and acknowledge that their continued strength and resilience is built upon more than 60,000 years of history. The WDV community is committed to honouring the unique cultural and spiritual relationship Aboriginal and Torres Strait Islander peoples have with the land and waters, and their rich contribution to society. 
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Jayashree Mayekar
Business Manager
Women With Disabilities Victoria (WDV)
E: jayashree.mayekar@wdv.org.au or wdv@wdv.org.au 
T: (03) 9286 7800 M: 0483 362 346
Website: https://www.wdv.org.au/ 


[bookmark: _Toc212105372]Introduction
This submission sets out opportunities to improve and scale up efforts to drive long-term, sustainable change towards achieving equality, safety and opportunity to live a fulfilling life for women and gender diverse people with disabilities in Victoria. 
Women with Disabilities Victoria (WDV), is a peak body and a leading voice for women and gender diverse people with disabilities. We work to amplify the voices of our community, break down systemic barriers, and create lasting and transformative change. We champion equity, inclusion, and accessibility, ensuring that every individual is valued, respected and supported to live a safe and fulfilling life. We provide perfect vehicle to bring to life Victorian Government’s vision for gender equality that “All Victorians live in a safe and equal society, have access to equal power, resources and opportunities, and are treated with dignity, respect and fairness.”[endnoteRef:1] [1: www.vic.gov.au. “Our Gender Equality Strategy,” n.d. https://www.vic.gov.au/our-equal-state-victorias-gender-equality-strategy-and-action-plan-2023-2027.] 

WDV can assist the Victorian Government to build its early intervention investment in violence prevention, inclusive health services, workplace equity, and policy reforms to dismantle ableism and sexism. This will enable the Victorian government to meet its policy commitments to prevent gender violence, create an inclusive, accessible and safe community that upholds the rights of people with disability. Furthermore, WDV can also support the government in advancing gender equality by securing equitable access to health care and leadership initiatives for women and gender diverse people with disabilities.
Disability and gender responsive policies and actions can prevent problems before they occur. We applaud the government for seeing the necessity of including disability and gender in its anti-vilification laws and like the government we work to create a society in which such laws would not be required. Early intervention and more targeted response not only deliver savings but also increase the wellbeing of women and gender diverse people with disabilities.[endnoteRef:2] Thus, enabling them to have choice about how and when to participate in all aspects of Victorian society. [2:  Hewitt, Dr Sarah, and Marina Carman. 2025. Review of Early Intervention in Family and Gender-Based Violence: Scoping Paper. Safe and Equal. 2025.‌] 

Disability, family and domestic violence each place an often-avoidable cost burden on individuals and a range of services across government.[endnoteRef:3] Investment in WDV ultimately represents a cost saving measure to the government by reducing the direct and downstream costs to portfolios including human services, mental health, disability, housing, justice, healthcare and hospitals. It also allows us to assist the Victorian Government to achieve the goals set out in: [3: KPMG. “The Cost of Family Violence in Victoria,” May 2017. https://www.vic.gov.au/sites/default/files/2019-05/Cost-of-family-violence-in-Victoria.pdf.] 

· Inclusive Victoria: state disability plan (2022-2026) 
· Gender Equality Act (2020) 
· Our Equal State: Victoria’s Gender Equality Strategy 2023-2027
· Free from Violence: Victoria’s Strategy to Prevent 
· Implementation of recommendations by Disability Royal Commission (2023) 
· Australian Disability Strategy
· National Plan to End Violence Against Women and Children
· Disability Discrimination Act 
The Victorian Government’s and WDV’s work is not done until all Victorian women and gender diverse people with disabilities are safe, respected, financially secure and have equal opportunities to participate fully in the workforce and community life.
[bookmark: _Toc212105373]Funding Request
We commend the Victorian Government’s commitment towards gender equity and disability advocacy whilst acknowledging that more must be done. We seek the following funding to allow WDV to support delivery of crucial initiatives to Victorian women and gender diverse people with disabilities. 
To continue our valuable work, this submission outlines funding requests with rationale and indicative budgets for new and long-term initiatives. Our initiatives are aligned with the Government’s:
· Early Intervention Investment Framework (EIIF) - supporting the service system that allows Victorians to get help early before problems escalate, reducing the burden on acute services costs as problems are addressed early. 
· Victorian Government’s commitment to address challenges faced by women seeking pain care– to improve health equity and to achieve sex and gender equality
· Our Equal State Victoria’s gender equality strategy and action plan 2023-2027
We have detailed why investing in WDV offers strong value for money and return on investment that is in alignment with government’s EIIF and supports the gender equality strategy and action plan.


New Proposed Funding
Table 1: Requested New Funding Overview from the State Budget 2026-27
	
	Total Year One: 2026-27
	Total Year Two: 2027-28
	Total Year Three: 2028-29

	Pathways to pain management and support initiative 
	$191,652
	$156,209
	N/A

	WDV’s Disability and Gender Leadership Program
	

	Enabling Women Leadership Program
	$185,433
	$191,923
	$198,641

	Youth Experts Program
	$197,944
	$204,872
	$212,043



1. Pathways to pain management and support for women and gender diverse people with disabilities initiative: Currently, lack of research and knowledge of health professionals on the intersection of pain, gender and disability lends to a poor outcomes and treatment that women and gender diverse people with disabilities receive. 
Building on the invaluable work of the Inquiry into Women’s Pain, this funding will enable WDV to deliver a mapping and education initiative, led by a Project Reference Group (PRG). The PRG will comprise of women and gender diverse people with lived experience of disabilities and pain and lived experience of pain as a primary disability. This initiative aims to complement and enhance other women health initiatives to keep the momentum on building and improving access to appropriate pain management and support for all Victorians. We will do this by challenging ableism and misogyny, building knowledge of enablers and barriers, fostering open dialogue and leading equity conversation across healthcare sector. 
This two phase, lived experience led initiative includes: 
Phase 1 
· Mapping: using codesign and centring lived experience of disability and pain, as well as professional knowledge to develop mapping highlighting gaps in accessing and utilising appropriate pain management and support by diverse communities of women and gender diverse people with disabilities 
· Identify location for change: provide actionable information to health professionals to enable pathways to improve pain outcomes for women and gender diverse people with disabilities.
Phase 2 
· Educate: co-design and deliver a targeted education program for health professionals. This investment will lead to more equitable and effective pain management, system support, better health outcomes, and a healthcare system that champions intersectional practice.
2. WDV’s Disability and Gender Leadership Program incorporates two vital Victorian programs:
a. Enabling Women Leadership Program and 
b. Youth Experts Program
Since 2013, WDV has provided Victorian women and gender diverse people with disabilities with a proven and credible leadership program. The program's impact extends beyond the individuals who engage in it and has systemic societal impacts, as participants apply their expertise to advocate for disability inclusion, access, and rights in the communities they live in. 
Lapsing Funding Ask
Without stable funding, WDV's sustainability is threatened, limiting contributions to key reforms and exacerbating WDV staffing stress linked to the feminisation of poverty and employment insecurity for women and gender diverse people with disabilities. This funding is crucial amid rising demands for advocacy, partnerships, and policy contributions in gender equity and disability rights.
3 Women's Health Services Network (WHSN) Boost Continuation: WHSN seeks $36.7 million over four years for the 12 Women’s Health Services statewide to continue the Women's Health service boost funding. Without this ongoing health funding, WDV would cease to be able to deliver vital work on sexual and reproductive health for women and gender diverse people with disabilities and support Women's Health Services and other community and health services to build their inclusive and accessible services for women and gender diverse people with disabilities. 
For more information, see Women’s Health Services Network funding submission - Investing in a Healthier, Safer Future for Victorian Women.
4 Victorian Disability Advocacy Program (VDAP) Boost Continuation: VDAP funding since 2023 has enabled WDV to better keep pace with increased costs for undertaking advocacy and funding inclusion across all our activities for our members, community and staff. Without the continuation of this funding, for WDV, the likely outcome is staff loss, reduced service quality, and diminished capacity for systemic advocacy at the intersection of disability and gender. WDV supports Victorian Council of Social Services (VCOSS) funding submission of increased core funding to VDAP which should form part of a new multi-year sustainable funding model for the sector.
For more information, see VCOSS funding submission.
[bookmark: _Toc212105374]Who we are
Led by and for women and gender diverse people with disabilities
· WDV is a Disabled Peoples Organisation (DPO), meaning it is run by and for people with lived experience of disability - not just providing a service to them. WDV has a broad membership of people from diverse background. Currently, WDV has 1120 members inclusive of our board members and staff who live across the state and have a range of disabilities, lifestyles and ages.
Working at the intersection of gender and disability 
· For over 30 years, WDV has tirelessly worked at addressing the compounding nature of specific barriers such as ableism, sexism, misogyny, and systemic exclusion that mainstream women’s advocacy and disability advocacy organisations may overlook. As an intersectional organisation, we also address other areas of marginalisation such as age, socio-economic status, ethnicity and geographic location which impact women and gender diverse people with disability.
Grounded in lived experience and advocacy
· At WDV, our work is grounded in lived experience, with our members and staff bringing their lived experience as women and gender diverse people with disabilities. Our Experts by Experience panel – are crucial in shaping our programs, advocacy, consultations and leadership initiatives, advising on accessibility, inclusion, and gender equity internally and externally to WDV.
Influencing systems and policy
· WDV works with government, community services, and community members to improve outcomes for women and gender diverse people with disabilities with a focus on policy, equity, inclusion, and access. Ensuring that disability inclusion is embedded in broader gender equity efforts.
Amplifying voices often left out
· WDV challenges stereotypes and promotes respect, agency, and visibility for women and gender diverse people with disabilities.


[bookmark: _Toc210735589]Driving Change Through Partnership and Lived Expertise
WDV has a strong track record of delivering impactful, government-funded programs that improve the lives of women and gender diverse people with disabilities. We work in partnership with leading Victorian organisations to amplify our reach and foster shared learning. A small example of the depth and range of our work: 
Policy and Advocacy
WDV consults deeply with our community and the broader gender and disability advocacy sectors to shape policy through critical submissions to both Victorian and Australian government. 
Recent examples include:
· Submission to Department of Social Services (DSS), Developing a disability lens and framework for the First Action Plan, Case Studies and Best Practice Examples, 2025
· Response to Department of Families, Fairness and Housing (DFFH), Draft Specialist Disability Accommodation (SDA) Tenancy Matching Policy, recommending a trauma-informed, gender responsive framework and provision of structural safeguards to the tenancy matching policy and process, 2025
· Submission to Department of Health, Inquiry into Women’s Pain - Giving Voice to the Experiences and Needs of Women with Disabilities Living with Pain, 2024
· Submission to Commonwealth Government on Next Steps in Supported Employment, 2025 
· Submission to the NDIS Support Rules on Supporting Choice, Gender Equality, and a Whole-of-Person approach to NDIS Supports, 2025.
· Submission to the Disability Discrimination Act Review, providing recommendations on enforcement and implementation of Positive Duty within the Act. 
Inclusive Education and Health Promotion
· Pleasure and Consent Resources: Co-designed, lived experience-informed tools that empower health professionals to have inclusive, respectful conversations about sexual pleasure and consent with women and people with disabilities.
· Free Cancer Screening Workshops: Delivered to women and gender diverse people with disabilities, promoting awareness and confidence around cervical and bowel cancer screening.
· Preventing Gender and Disability Based Violence Training: WDV’s Gender and Disability Team deliver a two-part online professional development training available to professionals and students. The sessions focus on introduction of Preventing Gender and Disability Based Violence and Gender and Disability Prevention in Action. 
Sector Capacity Building
WDV provides tailored training and support to key Victorian organisations - including Safe and Equal, Victorian Legal Aid, and Women Health Services, to build inclusive practices and challenge ableism, sexism and strengthen their capacity to support our communities.
Research and Collaboration
We collaborate with universities such as La Trobe and Swinburne Universities to advance understanding of disability and gendered violence, particularly within the LGBTIQA+ community.
Co-Design Leadership
WDV is the custodian of a robust co-design and co-creation model that centres lived expertise in shaping policy and program design. We have two Experts by Experience panels at WDV. Our Gender and Disability experts by experience panel is a group of 12 and Youth Experts by Experience panel is a group 6, women and gender diverse people with disabilities. Both panels support Victorian organisations to improve access, inclusion and disability rights within their service provision. 
Primary Prevention Innovation
Building on our groundbreaking, Change the Landscape Report (developed in collaboration with Our Watch), we continue to lead the development of disability-inclusive primary prevention practices across Victoria. Some of our work not previously mentioned includes facilitating a primary prevention Community of Practice (CoP) and participating in consultations, forums, and advisory, reference and working groups to share our knowledge with generosity. 
[bookmark: _Toc210735590][bookmark: _Toc212105375]Building a fairer, safer and more inclusive Victoria: A case for funding gender and disability initiatives and programs
The State government has made significant strides in building disability and gender appropriate responses to violence, health and inclusion, but more work is required. 
Women and gender diverse people with disabilities in Victoria continue to face systemic barriers, including higher rates of violence, discrimination, economic disadvantage, and limited access to services. [endnoteRef:4] Further, women and gender diverse people with disabilities are among the most marginalised and disadvantaged people in Australia.[endnoteRef:5] They are less likely to be educated, employed and well-housed than almost any other member of the community. They are more likely to have their human rights abused than women without disabilities or men with disabilities.  [4: Women with Disabilities Victoria. “Understanding Disability Guide Gender and Disability Workforce Development Program,” June 2021. https://www.wdv.org.au/wp-content/uploads/2022/06/Understanding-Disability-June2022-PRINT.pdf.]  [5: Disabled People’s Organisations Australia, and National Women’s Alliances. “The Status of Women and Girls with Disability in Australia ,” 2019. https://wwda.org.au/wp-content/uploads/2020/06/The-Status-of-Women-and-Girls-with-Disability-Asutralia.pdf] 

Prioritising women and gender diverse people with disabilities through targeted policies and programs is essential to address inequities, promote inclusion, and fulfil human rights obligations. Below are key statistics highlighting the urgency.
Key Statistics
Women and gender diverse people with disabilities are less likely to be educated, employed, economically well-off, have poor health and stable housing than almost any other member of the community. They are more likely to have their human rights abused than women without disabilities or men with disabilities.[endnoteRef:6] [6: Ibid] 

Below are the key statistics across different areas:
· Prevalence of Disability: Nearly 1 in 5 Victorian women has a disability, representing a significant portion of the population who experience multiple layers of discrimination based on gender, disability, race, age, or sexual orientation.[endnoteRef:7]  [7: Women with Disabilities Victoria. “Understanding Disability Guide Gender and Disability Workforce Development Program,” June 2021. https://www.wdv.org.au/wp-content/uploads/2022/06/Understanding-Disability-June2022-PRINT.pdf.] 

· Violence and Abuse: Growing data indicates that women and gender diverse people with disabilities, across different age, race, ethnicity, sexual orientation or class, are assaulted, raped and abused at a rate at least two times greater than non-disabled women. 
· 65%of women with disability report at least one incident of violence (inclusive of physical violence, sexual violence, intimate partner violence, emotional abuse and/or stalking, by any perpetrator).[endnoteRef:8]  [8: Sutherland, Georgina, Lauren Krnjacki, Jen Hargrave, Cathy Vaughan, Gwynnyth Llewellyn, and Anne Kavanagh. “No More Excuses’ – Primary Prevention of Violence against Women with Disability.” Respect Victoria. Melbourne: University of Melbourne, December 2021. https://www.respectvictoria.vic.gov.au/no-more-excuses-primary-prevention-violence-against-women-disability] 

· 37% of women with disabilities have experienced emotional and coercive abuse from domestic partners—nearly double the rate for women without disabilities.[endnoteRef:9]  [9: Ibid] 

· Different types of disabilities also impact on women’s experience of victimisation, with studies finding higher rates of violence experienced by people with psychosocial disabilities, intellectual disabilities, and complex communication needs.[endnoteRef:10]  [10: Australian Bureau of Statistics. “Partner Violence - in Focus: Crime and Justice Statistics, January 2020 | Australian Bureau of Statistics.” www.abs.gov.au, April 13, 2021. https://www.abs.gov.au/statistics/people/crime-and-justice/focus-crime-and-justice-statistics/latest-release] 

· 27% of women with disability and 16% of women without disability report at least one episode of stalking.[endnoteRef:11] [11: Sutherland, Georgina, Lauren Krnjacki, Jen Hargrave, Cathy Vaughan, Gwynnyth Llewellyn, and Anne Kavanagh. “No More Excuses’ – Primary Prevention of Violence against Women with Disability.” Respect Victoria. Melbourne: University of Melbourne, December 2021. https://www.respectvictoria.vic.gov.au/no-more-excuses-primary-prevention-violence-against-women-disability] 

· Gender Diverse Experiences:
·  77.7% of trans and gender diverse Victorians report unfair treatment based on gender identity and experience higher rates of social exclusion (36.4%), verbal abuse (32.7%), and sexual assault (10.3%).
·  Among LGBTIQA+ Victorians, 38.1% have a disability.[endnoteRef:12] [12: Victorian Government. “Current Outcomes for LGBTIQ+ Victorians | Victorian Government.” Vic.gov.au, 2022. https://www.vic.gov.au/pride-our-future-victorias-lgbtiq-strategy-2022-32/current-outcomes-lgbtiq-victorians] 

· Employment and Economic Disadvantage: Women and gender diverse people with disabilities face greater disadvantage than women and men without disabilities across key area, including: 
· housing security, 
· income and employment,
· access to education, 
· are underrepresented in senior roles and,
· overrepresented in low-income brackets.
· Women with disabilities also experience worse outcomes than men with disabilities in regard to income and employment.[endnoteRef:13] Alarmingly, 54% women with disabilities have experienced workplace sexual harassment in the last five years, compared to 38% of men with disabilities.[endnoteRef:14] [13: Victorian Government. “Chapter 3: Gender and Employees with Disabilities.” www.genderequalitycommission.vic.gov.au, October 27, 2023. https://www.genderequalitycommission.vic.gov.au/intersectionality-work/chapter-3-gender-and-employees-disabilities]  [14:  Ibid] 

· Health and Access Barriers: Women and gender diverse people with disabilities often lack access to adequate, inclusive health services, including culturally safe care, accessible facilities, and support for themselves and their children. Aboriginal women with disabilities face these barriers more acutely.[endnoteRef:15][endnoteRef:16] [15: Petrony, Sylvia, Philomena Horsley, and Anne Kavanagh. “Access to Health Services for Women with Disabilities Contents.” Melbourne: University of Melbourne, 2010. https://www.wdv.org.au/documents/Access%20to%20health%20services%20-%20the%20issues%20for%20women%20with%20disabilities.pdf]  [16: Disabled People’s Organisations Australia, and National Women’s Alliances. “The Status of Women and Girls with Disability in Australia ,” 2019. https://wwda.org.au/wp-content/uploads/2020/06/The-Status-of-Women-and-Girls-with-Disability-Asutralia.pdf] 
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[bookmark: _Toc210735593]Pathways to pain management and support for women and gender diverse people with disabilities initiative
WDV Member Insight
“Disabled women and NB(non-binary) folk, also experience pain, just like non-disabled people. And our pain may be unrelated to our disability. So disabled people deserve investigation like everyone. I am sick of my disabled female and NB friends dying from late-[stage] cancer, because their pain was not believed and not investigated. In short, health professionals need a crash course in Ableism (and sexism and racism etc) to show the inherent disabled discrimination in the health system.”
We appreciate the Victorian Government’s commitment to gender equality by investing in initiatives to reduce the gendered gap in healthcare sector. However, there is more work to be done. 
Women and gender diverse people with disabilities face significant barriers in seeking pain management and care due to existing gendered and ableist structures in the health sector. Additionally, broader barriers within social systems collectively leads to isolation, reduced economic participation, and unfulfilled social roles. 
Currently, lack of research and knowledge of health professionals on the intersections of pain, gender and disability lends to a poor outcomes and treatment that women and gender diverse people with disabilities receive.[endnoteRef:17]  [17: Petrony, Sylvia, Philomena Horsley, and Anne Kavanagh. “Access to Health Services for Women with Disabilities Contents.” Melbourne: University of Melbourne, 2010. https://www.wdv.org.au/documents/Access%20to%20health%20services%20-%20the%20issues%20for%20women%20with%20disabilities.pdf] 

Unless research, policy, and advocacy consideration is prioritised, women and gender diverse people with disabilities living with pain will continue to fall through service gaps, potentially exacerbating the impacts of pain and increasing social and economic marginalisation. 
To address the urgent and ongoing challenges faced by women and gender diverse people with disabilities in accessing effective pain management and supports, we call on the Victorian Government to build on its historic investment into Women’s Pain Inquiry by funding a disability-inclusive, gender-responsive initiative - Pathways to pain management and support for women and gender diverse people with disabilities. This is an early intervention initiative and that will help in reducing health costs while improving health and wellbeing, thus delivering a strong return on investment.
The two-phase initiative will be led by a Project Reference Group (PRG). The PRG will comprise of women and gender diverse people with lived experience of disabilities and pain and lived experience of pain as a primary disability. The initiative delivers detailed mapping of existing service gaps and enablers in pain management and supports available, with a focus on referral pathways, navigation, access and inclusion for women and gender diverse people with disabilities. Findings will be published in a comprehensive report and used to inform a targeted educational program for health professionals.
Deliverables:
Phase 1: Mapping and Evidence Building
· Conduct comprehensive mapping of existing pain management and supports and referral pathways across Victoria, undertaking up to 10 focus groups, combining in-person and hybrid formats, with up to fifty participants with lived experience of pain,
· Gather insights from health professionals including but not limited to referral staff, allied health and medical practitioners, through interviews or focus groups to explore system-level challenges and opportunities from a practitioner’s perspective,
· Identify systemic gaps and programmatic access and inclusion barriers and enablers experienced by women and gender diverse people with disabilities,
· Generate evidence-based insights to inform inclusive policy reform at the sector wide and service delivery level,
· Deliver and launch a report that includes detailed mapping, articulation of barriers and enablers with proposed actions.
Phase 2: Co-Design Education and Practical Actions 
· Co-design and deliver a targeted educational program for health professionals, informed by Phase 1 findings,
· Deliver 10, in-person and virtual sessions, with up to 20 health sector professionals per session with the target to reach up to 200 healthcare professionals as part of this phase, 
· Equip healthcare practitioners and services, including referral agency staff, to recognise enablers and barriers to support provision of improved pain management referral, access and inclusion to pain management and support,
· Provide practical actions so that health professionals can pivot to more inclusive and accessible ways of working, 
· Promote intersectional care practices that improve communication, trust, and health outcomes for women and gender diverse people with disabilities.
Investment in this program will support the following outcomes:
Phase 1: Mapping and Evidence Building
· Mapping existing enablers and barriers within pain management, available supports and referral pathways for women and gender diverse people with disabilities through utilising lived experience-led research,
· Generate evidence-based insights from lived experience and practitioner’s perspective that inform inclusive policy reform and service delivery improvements,
· Co-design of solutions that reinforce positive practices and systems change,
· Empowerment of women and gender diverse people with disabilities to shape the systems that impact their health and wellbeing.
Phase 2: Co-Designed Education and Practical Actions
· Building healthcare professionals' confidence in pain management for women and gender diverse people with disabilities:
· Greater awareness of how bias can lead to missed or delayed diagnoses thus inadequate treatment,
· Ability to recognise diagnostic overshadowing and medical misogyny,
· Increased confidence in discussing pain and access pathways, measured through pre- and post-training surveys.
· Creating champions for intersectional healthcare:
· Adoption of practices that centre lived experiences of gender and disability,
· Better health outcomes through faster, more accurate diagnoses and improved system navigation,
· More women and gender diverse patients report confidence in care from trained professionals
· Expanding pain support and advocacy
· Training outcomes shared to support advocacy by program participants,
· Informing future policy and service improvements through collaboration with stakeholders,
· Co-designed resources shared widely to improve care across the Victorian healthcare system.
With appropriate funding, WDV, as experts in co-design research, education, training, program development, and delivery, is excellently positioned to support the government in mapping and delivering a co-designed approach to pain management and support in Victoria. As a historically deprioritised group, this initiative will ensure that the voices of women and gender diverse people with disabilities have their needs and rights remain visible. 
Proposed Funding 
WDV seeks new funding for, Pathways to pain management and support for women and gender diverse people with disabilities initiative, from the Victorian State Government Department of Health. 
Table 2: Breakdown of proposed funding for the initiative from Department of Health 
	
	Total Year One: 2026-27
	Total Year Two: 2027-28

	Proposed Funding 
	$191,652.00
	$156,209.00

	Total investment over two years
	
	$347,861.00


[bookmark: _Toc210735594]WDV’s Disability and Gender Leadership Program
The Disability and Gender Leadership Program incorporates the Enabling Women Leadership Program and the Youth Experts by Experience Program. WDV has achieved significant impact through long-term delivery of these programs. 
The program’s alumni have stated that the program’s impact extends beyond individuals who engage in the program and has systemic societal impacts, as program participants apply their expertise to advocate for disability inclusion, access and human rights in the communities they live in. It also provides government with a diverse range of skilled and supported lived experience of disability and gender advocates. 
[bookmark: _Toc210735595]Enabling Women Leadership Program
Enabling Women Alumni Insight
“The event has been quite inspiring. The Program has stirred within me a greater desire to speak out, to represent myself and others and to fight against abuses of our basic human rights, including violence and neglect.”
WDV has delivered this free, highly sought after and credible peer-led leadership and advocacy program that is both disability and gender specific developed by and for women and gender diverse people with disabilities. In addition, our program is available to women and gender diverse people with disabilities living in metro, regional and rural Victoria.
Unlike other leadership programs in Victoria, Enabling Women looks at leadership with a holistic view. It includes traditional leadership themes like communication and participant goals while also exploring possible barriers to leadership for women and gender diverse people with disabilities. This is a specific lens that is not applied to mainstream leadership programs. 
Since its inception in 2013, this program has successfully: 
· Empowered women and gender diverse people with disabilities to build and utilise their leadership skills,
· Delivered curated modules and mentoring in an inclusive disability environment that builds essential leadership skills, knowledge and confidence,
· Supported 30 participants per year through the delivery of two annual program intake, 
· Provided and matched participants with mentors to guide and support them to reach their individual learning and leadership goals. 
Deliverables:
· Delivery of two annual leadership programs for up to 30 women and gender diverse people with disabilities.
Program specifics:
· Eight 4-hour workshop sessions,
· topics covered include disability pride, rights, self-care, goals, social connection, and the opportunity to change the status quo,
· Delivery of a 2-hour Values Workshop introducing the Leadership Program,
· A public graduation ceremony at the end of each program, 
· An adaptable and individualised program for participants across Victoria to suit a diverse range of disability and lived experience.
Investment in this program will support the following outcomes:
· Continued delivery of Enabling Women Leadership Program an integral part of the primary prevention of violence against women and gender diverse people with disabilities, particularly those who are physically and socially isolated,
· Creating safe and belonging space by promoting openness, confidence, and self-expression often for the first time for many participants, 
· Strengthening connection and peer support that extends beyond formal program hours, demonstrating their enduring social value 
· Transformative learning via lived experience that broadens understanding of disability, access, policy, and advocacy strategies, thus empowering participants to articulate their rights and needs effectively. 
· Leadership, voice, and systemic engagement that provides confidence to challenge inaccessible systems and drive meaningful change. 
· Gendered and disability violence prevention and early response awareness and actions that enable in participants to gain the tools to identify and speak up about violence and abuse before it occurs.
Proposed Funding:
WDV seeks new recurrent funding from the Victorian State Government Department of Families, Fairness and Housing (DFFH).
Table 3: Breakdown of proposed funding for Enabling Women Leadership Program 
	
	Total Year One: 2026-27
	Total Year Two: 2027-28
	Total Year Three
2028-29

	Recommended funding
	$185,433
	$191,923
	$198,641

	Total investment over three years
	$575,997
	
	



[bookmark: _Toc210735596]Youth Experts by Experience Program 
Youth Experts by Experience Program, engages six young people (Youth Experts) between the ages of 18-26 in a supportive setting to further develop their skills and confidence. 
Youth Experts are paid positions within WDV. This not only demonstrates the value of their lived experience contribution and the time they take to share their knowledge and experience, but it also opens up a variety of career and leadership opportunities. Many youth experts have gone on to have careers in advocacy.
The Youth Experts contribute to WDV policy submissions and social media activity and provide strategic advice to government, not-for-profit, and corporate sectors on disability inclusion for young people.
Investment in this program will support the following outcomes:
· To continually support the emerging gender and disability Victorian leaders and advocates,
· Champion and celebrate diverse representation of leadership and advocacy within communities of young women and gender diverse Victorian with disabilities,
· Provide the skills and confidence to enable self and community advocacy, 
· Provide a platform for young women and gender diverse people with disabilities to be consulted on issues relevant to impacting their daily lives,
· To continue to show how lived experience can drive thoughtful collaboration and amplify underrepresented voices. 
Both programs, Enabling Women Leadership Program and Youth Experts Program, strongly advance Victorian Government’s vision stated in Our Equal State (2023-2027) “that all Victorians live in safe and equal society, have access to equal power, resources and opportunities, and are treated with dignity, respect and fairness.”
These are two vital Victorian programs, currently funded through the Australian Government’s ILC program, face imminent funding cuts. Without renewed investment, the disability community stands to lose critical leadership and advocacy initiatives - an outcome that would significantly undermine progress toward equity, inclusion, and systemic change for women and gender diverse people in Victoria.
Proposed Funding:
WDV seeks new recurrent funding from the Victorian State Government Department of Families, Fairness and Housing (DFFH).
Table 4: Breakdown of proposed funding for Youth Experts by Experience Program 
	
	Total Year One: 2026-27
	Total Year Two: 2027-28
	Total Year Three
2028-29

	Recommended funding
	$197,944

	$204,872
	$212,043

	Total investment over three years
	$614,859
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