[image: Purple hearts and text on a black background

AI-generated content may be incorrect.]
How to build capacity for disability inclusive primary prevention of gender-based violence
1. Audit: Enlist support of your leaders. Gather evidence as you research your organisation’s gender and disability inclusion activities, systems, and resources.
2. Build capacity: Engage your whole organisation in capacity building activities by providing access to resources, information, and support. It is essential to include lived experience perspectives of women and gender diverse people with disabilities.
3. Plan for action: Develop goals for a gender and disability inclusive organisation and determine priorities for action.
4. Create change: Promote, strengthen and role model disability and gender inclusion within your organisational policies, processes, and structures.
5. Implement inclusive initiatives: Implement gender and disability inclusion in your services, activities, and events, to help address violence against women and gender diverse people with disabilities.
6. Monitor, evaluate, and learn: Embed inclusion into your monitoring, evaluation, and learning processes and build the evidence base for collective action against gender and disability-based violence.
For more information about the Women’s Health Services Capacity Building Program, or to use the Prevention of Gender and Disability Based Violence Audit Toolkit, visit wdv.org.au.

Prevention of Gender and Disability Based Violence Audit Toolkit
© Women with Disabilities Victoria 2024
2
image1.png
Women with
Disabilities
Victoria

T




